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SIXTH BIENNIAL REPORT 

OF THE 

Indiana Labor Commission 

FOR THE 

YKARS 1907-1Q08. 



To the Honorable J. Frank Hanly, Governor of the State 
of Indiana: 

Dear Sir — We beg herewith to submit the Sixth Bien- 
nial Report of the Indiana Labor Commission for the years 
1907-1908. 

As is true of previous reports, this does not embrace all 
of the labor troubles occurring during the years men- 
tioned, because many petty disturbances are never reported 
to this office, being usually settled without difficulty or the 
necessity of intervention by a third party. No official rec- 
ord has or can be kept of disturbances of this character. 

There has been several instances during the past two 
years when the Commission, upon learning of a threatened 
strike or lockout, has intervened and succeeded in bringing 
both parties in dispute together in conference, and brought 
about an amicable adjustment of the questions involved 
without the suspension of work, but the same methods 
would not have prevailed had the strike actually taken place. 
It would be of great assistance to the Commission if the 
parties in contention could be impressed with the impor- 
tance of notifying this office of any trouble occurring or 
likely to occur between the employer and the employe. It 
is. much easier, as well as more satisfactory, to secure ad- 
justment of differences while work is still going on than 
is possible after the strike is in effect. 
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It has been the policy of the Labor Commission to re- 
store amicable relations between contending parties to a 
controversy by mediation, and the result, in most cases, 
has been very satisfactory. In several instances we have 
been allowed to reopen negotiations when both sides have 
declared themselves unable to come to any agreement and 
a total suspension of work has occurred. Also, all nego- 
tiations had ceased. The Commission has always recom- 
mended and encouraged arbitration by local boards in such 
controversies where mediation proved inadequate. 

We are pleased to state that Indiana has been unusually 
fortunate during the past few years, including the period 
embraced in this report, by having very few labor troubles 
of a serious nature or attended with any great loss to either 
the employer, the employe, or the public at large. Differ- 
ences occur, as our report will show, where the strike was 
instituted as a last resort by the employes, but these strikes 
have been singularly free from violence, save in one in- 
stance — the strike of the employes of the Evansville Elec- 
tric Railway Company on the city lines at Evansville, In- 
diana. Cars were damaged by stones thrown, one man 
was killed and several people injured by a car jumping the 
track. It was never ascertained whether the accident was 
caused by interference on the part of some too zealous 
sympathizer or by incompetency of the man in charge of 
the car. There was another strike of employes over a por- 
tion of the lines of the Union Traction Company, causing 
a tie-up of interurban and city traffic on the lines affected. 
This trouble, however, came to an end without any serious 
damage being done. One deplorable fact remains to be 
cited — when mob violence and outbreaks do occur during a 
strike it has been found, upon investigation, usually com- 
posed of people in no way interested or connected with the 
contention or questions involved, but is mostly made up of 
the riff-raff of the town; men without occupation or any 
visible means of support, and who lose no opportunity of 
aiding and abetting the strike, using their influence to in- 
cite the strikers to violence and laying great stress upon 
their being strike sympathizers. This class of people 



usually leave a trail of sorrow and disgrace behind them, 
and, unfortunately, too often the strikers are blamed. To 
the credit of the Labor Organizations throughout the coun- 
try, it can be said the rioting element among the older and 
stronger organizations has been eliminated and the spirit 
of arbitration predominates. This is especially true in re- 
gard to the United Mine Workers, Printing Trades, Cigar- 
makers, Iron and Steel Workers, Carpenters and all the 
older and more powerful organizations where a fine is as- 
sessed should any one resort to violence. 

The arrangement of the Joint Working Agreement be- 
tween the Coal Operators and Miners is perhaps the most 
perfect basis upon which the employer and the employe 
meet today. By this method neither side can refuse to ar- 
bitrate their differences, many of which occur, but a strike 
m the full sense of the word is seldom resorted to. The 
fact that the officials of the union and the operators com- 
pose their Board of Arbitration is a large factor in their 
successful adjustment, with seldom a suspension of work 
except in rare cases. 

The Commission is of the opinion that if this plan of 
Trade Agreement, wherein contentions cannot be settled 
otherwise, the dispute could be submitted to arbitration, 
together with dual organizations of employers and em- 
ployes ; honestly and capably administered, it would prove 
an avenue through which industrial peace could be secured. 

Our industrial system is so organized that whether we 
personally approve or oppose organization of either cap- 
ital or labor, we are forced to recognize the futility of at- 
tempting to deal with the individual on the subject of wages 
and conditions of employment in our large industries. The 
general tendency is toward organization, bath by the em- 
ployer and the employe. Statistics show an increased 
membership in the organizations of both capital and labor 
throughout the country. Every city and town has at least 
one organization of employers, and some have one for each 
trade or industry. A great change has taken place in in- 
dustrial conditions within the last ten years, and every 
citizen having the welfare of his city or town at heart 



should lend his best efforts in securing a solution to the 
difficulties that are continually presenting themselves for 
readjustment. We do not wish it to appear that we are 
trying to force organization when we are only attempting 
to deal with conditions that actually exist, and explain to 
the general public that our only endeavor is to promote 
peace and goodfellowship by conciliation rather than con- 
flict. 

But few complaints have come to the Conmaission of 
trouble arising from the so-called ^'open shop'' proposi- 
tion during the period embraced in this report. The only 
serious conflict over the question occurred at Tell City, In- 
diana, where for many years the employers boasted their 
business had always been run on an *^open shop" basis. 
During all these years no organization existed among the 
people, and when they decided to establish a local union 
they were given to understand that organization would not 
be tolerated by the employers, and in order to enforce this 
edict every manufacturing establishment in the town closed 
down, thus verifying the stand taken by organized labor 
*^that the so-called *open shop' is in reality a * closed shop' 
to organized labor." It appeared, however, that the manu- 
facturers were well organized in Tell City. 

In the last two years the Commission has never met 
with a refusal from the employes to meet their employers 
when differences were to be adjusted, either before or after 
a strike had taken place. In some instances, however, the 
employers, while treating the Commission with every cour- 
tesy and freely discussing the situation with them, refused 
to meet the authorized representatives of the strikers as a 
committee but were willing to meet the men as individuals. 

All organizations, whether capital or labor, should have 
the right to send their representatives to confer with one 
another, and if this rule was an established fact, would go 
far to promote good-fellowship between the employer and 
the employe; also be a large factor in establishing peace 
and harmony in the industrial field, likewise decreasing the 
number of strikes and lockouts. 



One of the greatest difficulties the Commission has to 
contend with in their work is because there has been no way 
provided whereby the Commission can be informed of 
strikes and lockouts or threatened ones other than through 
the press unless notification has been sent in by either of 
the contending parties, and this is usually done as a last 
resort. Frequently strikes have been in existence for sev- 
eral days before word reached the Commission, and in some 
cases they have been settled upon their arrival. 

In Ohio there is a Board of Arbitration whose duties 
and laws are similar to our own, and Section 13 of their law 
provides for such an emergency, and reads as follows : 

Whenever it is made to appear to a Mayor or Probate Judge that ii 
strike or lockout is seriously threatened or has actually talien place in his- 
vicinity, he shall at once notify the State Board of the fact, giving the 
name and location of the employer ; the nature of the trouble ; the number 
of employes involved as far as his infoi^mation will enable him to do. 

We would respectfully call your attention to the above 
and beg leave to suggest the enactment of same as an 
amendment to the present law of your Board of Labor 
Conamission. 

In cases of controversy between railroads and employes 
affecting men employed in two or more states the Commis- 
sion has always refrained from interfering, realizing their 
inability to adjust any differences in their own State when 
an interstate agreement is the issue. 

Labor conditions in Indiana are very gratifying, and 
generally speaking, the Commission* finds the spirit of arbi- 
tration rapidly growing in favor and affecting all branches 
of industry, thus increasing the scope and value of the 
Labor Commission. 

Following are the expenditures of the Labor Commis- 
sion for the two fiscal years ending September 31, 1907, and 
September 31, 1908 : 
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SUMMARY OF EXPENDITURES FOR 1907. 

Commissioners' salaries $3,305 86 

Secretary's salary 560 00 

Railroad fares 105 42 

Hotel bills 92 35 

'Bus hire 1 35 

Indianapolis Telephone Company 40 00 

Central Union Telephone Company 5 25 

Telegrams and Long Distance phones 1 00 

Typewriting 50 

Postage 10 00 

American Toilet Supply Company 5 50 

Office furniture 29 05 

Newspapers 3 62 

United Press News Association ■ 55 00 

Remington Typewriter Company 40 

Printing reports 233 58 

Total expenditures *. $4,438 88 

Balance turned into State Treasury 561 12 

SUMMARY OF EXPENDITURES FOR 1908. 

Commissioners' salaries $3,600 00 

Secretary's salary 600 00 

Railroad fares 99 65 

Hotel bills 171 85 

'Bus hire 25 

Indianapolis Telephone Company 40 00 

Central Union Telephone Company 43 50 

Telegrams and Long Distance phones 9 37 

American Toilet Supply Company. . . , 5 50 

Newspapers 11 56 

United Press News Association 20 00 

Postage '. , 50 00 

Typewriting .' 1 75 

Remington Typewriting Company 50 

City directory 6 00 

Map for office 1 00 

Total expenditures $4,660 93 

Balance turned into State Treasury 330 07 

Most respectfully submitted, 

CHAELES F. WOEENER, 
'-®^^^J G. W. PUECELL, 

Labor Commissioners of Indiana. 



Detailed Statement of Investigations and 

Settlements. 



LABORERS, EAST CHICAGO. 

On Saturday, March 16, 1907, one hundred laborers were 
dismissed from employment at the Eepublic Iron and Steel 
Mills, at East Chicago, Lake County, for asking for an in- 
crease in wages. 

They were mostly Bulgarians, Hungarians and Slavo- 
nians, and had been receiving $1.60 per day for ten hours' 
work. They asked for an increase of twenty-five cents per 
day. When a committee, appointed for the purpose, pre- 
sented its petition it was met with a flat refusal, and Super- 
intendent Crane and his office assistants refused to discuss 
the proposition, and ordered the petitioners from the fac- 
tory premises. 

The discharged men were unorganized, and hence with- 
out leadership or meeting place. They congregated in 
small clusters on street comers and in saloons, and dis- 
cussed the merits of their petition in their respective dia- 
lects with an apparent confidence bom of a conviction of 
the justness of their claims, some of them indulging in fre- 
quent glasses of beer. When the report was made, through 
interpreters, that the committee had failed to secure the ad- 
vance wage asked for, and tKat all those joining in the peti- 
tion had been discharged and ordered to vacate the prem- 
ises, there was immediate manifestations of indignation. 
It was also announced that a small number of their coun- 
trymen, who did not join in the petition, had determined to 
continue in the service of the company at the old wages. 
Angered by the failure to secure the coveted advance in 
wages, a summary discharge from their positions, the 
treachery of a few of their companion laborers, and a too 
free indulgence in intoxicants, the excited crowd was soon 

(9) 
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transformed into a howling mob, whose lawless acts cul- 
minated in the bloodiest riot ever witnessed in the Calu- 
met region, scores of men being cut and bruised. The dis- 
charged men repaired to the mills in the afternoon and 
sought entrance by force through the stoutly constructed 
stockade that surrounds the plant. Their entrance was re- 
sisted by the gate-keepers, supplemented by the efforts of 
a contingent of skilled mechanics. The especial object of 
the mob^s wrath was one Nesbo Zechovich and twenty la- 
borers who were within the stockade. Shots were fired, 
clubs and stones used, and several persons were severely 
injured. 

The riot assumed dangerous proportion. Skilled me- 
chanics ran to the rescue of Zechovich, but arrived too late 
to prevent him from suffering a fractured skull, while his 
face was trampled by the hob-nail shoes worn by the strik- 
ers. Soon a hundred men were fighting. In many cases 
blood streamed down the faces of the struggling men. 
Bricks, clubs, beer bottles and knives were freely used. A 
riot call was sent to the police station, and only by drawn 
revolvers were the police able to suppress the trouble, the 
fight lasting till nearly 6 o'clock before the rioters were 
driven off. Thirty arrests were made, filling the East Chi- 
cago police station to overflowing. 

On the following day the prisoners were remanded to 
the Circuit Court, and were removed to Crown Point to 
await the result of a Grand Jury investigation. To the La- 
bor Commission the police expressed the opinion that more 
than fifty rioters had been injured, some seriously, while 
others had been concealed and shielded from arrest by 
friends. 

The refusal of the company to grant the advance asked 
for, the sunamary method of treating the petitioners, to- 
gether with the speedy arrest and imprisonment of the 
rioters, seemed to intensify the excitement and sympathy 
among the remaining employes of the mill. 

As a result of this condition, a sympathetic strike of the 
entire population of the plant, 1,500 men all told, skilled 
and unskilled, organized and unorganized, was entered into 



11 

to aid the hundred foreigners who were discharged for 
asking for an increase of wages. 

On Wednesday afternoon, March 20, a conference was 
held between representatives of the strikers and some of 
the officials of the company, but the effort to bring about an 
adjustment of the difficulty was unsuccessful. In the even- 
ing following the conference the locked-out laborers, ac- 
companied by their striking fellow-workmen of the same 
mill, and several hundred other sympathizing friends, 
formed a parade and marched through the streets with 
noisy demonstrations. No violence was done, however, and 
the procession broke up after a two-hour's parade without 
unpleasant incident, except unusual noise and the develop- 
ment of an intensified strike fever. 

This latter manifestation was plainly exemplified on 
the following day when 2,000 employes of the American 
Steel Foundry, 1,500 employes of the Inland Steel Mills, 
and 800 employes of the Interstate Steel Mills also struck 
in sympathy, making a total of 5,800 idle men. 

When it was suggested ' to General Manager R. W. 
Crane, of the Republic Mills, that a second conference 
might lead to a satisfactorj^^ settlement, the proposition was 
courteously but firmly declined, but instead Mr. Crane is- 
sued an ultimatum, giving the employes until the follow- 
ing day, Thursday, March 21, to return to work at former 
wages and conditions, and upon failure to respond he de- 
clared the Republic plant would be closed forever and that 
the company would make all its steel at its other mills at 
St. Louis and Toledo. 

When this declaration was conveyed to the workmen 
they affected to take it as a joke. 

At this point in the controversy the business men of 
East Chicago took alarm at the threatening possibilities, 
and began to bestir themselves to secure a settlement. 
Commenting on this proposition, Mr. Charles Johns, gen-, 
eral manager of the Interstate Steel and Iron Works, said 
to the Labor Commission: 

I do not believe the business men nor the county officials have acted 
as the.v should have done in this matter. They do not seem to have re- 
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alized the seriousness of the situation, aud do not seem to have cared 
whether a settlement was reached or not. When the riot occurred last 
Saturday night at the Republic Iron and Steel Company's plant, during 
which melee several persons were shot and injured, some of the rioters 
were arrested, and all they were fined was one dollar and costs. If they 
had been given the sentence they merited the trouble might have ended 
there and they would have been taught a useful lesson. 

It may be a matter of some surprise to the people of East Chicago to 
know that we intended to locate our Cambridge, Ohio, plant in East Chi- 
cago, as we have decided to move it from the present location, but if we are 
to be confronted with these conditions in the future with such exasperating 
regularity, in this locality, we would not think of locating here. This plant 
employs 500 men, and when we rebuild the number will probably be in- 
creased. 

The situation was found by the Labor Commission to 
be anomalous in several respects. The original demand 
was made by laborers, most of whom were comparative 
strangers in the mills, and almost wholly ignorant of our 
language and laws. They were themselves imported as 
strike-breakers; they were in no wise connected with any 
labor organization, and consequently received no encour- 
agement from that source ; and from the inception the dem- 
onstrations appeared to be the frenzied method of a leader- 
less mob. Out of the more than 5,000 workmen of the four 
factories who finally joined the strike it was found that 
fully 50 per cent, were recently imported from the South of 
Europe. Most of these herded together in hovels and did 
their own cooking, and their manner of living was far be- 
low the American standard. 

The numerical magnitude which the strike had assumed, 
the determined hostility manifested, and the resolute re- 
fusal of the workmen to return to work in any of the fac- 
tories until wage concessions were made, and the expressed 
determination of the Republic Iron and Steel Company to 
permanently discontinue business, prompted the business 
men of East Chicago to make a concerted effort at settle- 
ment. By this means a second conference was had, which 
resulted in an advance by the Republic Company of 10 per 
cent., equivalent to an advance of 15^^ cents a day, or an 
advance to $1.75 per diem, to the original 100 men who 
had been locked out. After this settlement, the entire 5,800 
workmen in the four factories returned to work. 
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MACHINISTS, WABASH. 

On Thursday, March 7, 1907, forty machinists employed 
by the Gemmer Engine Company, connected with the 
George Barcus Manufacturing Company, of Wabash, 
struck. The majority of the machinists involved in the con- 
troversy were organized, being members of Local Machin- 
ists^ Union No. 242, holding a charter under the Interna- 
tional Association of Machinists ; the remainder, about fif- 
teen in number, were unorganized, some of them claiming 
to have been strike-breakers originally. 

Some days previous to this strike a workman employed 
in one of the departments of the factory was discharged 
for having ' * laid off ' ' half a day without permission to at- 
tend a funeral. A committee of four machinists, repre- 
senting all of the employes, asked for his reinstatement. 
After a brief parley, this request was granted. Subse- 
quently the four men who constituted the committee were 
themselves discharged, no special reason being given at the 
time for such discharge. 

On the morning of the walkout another committee was 
appointed to wait upon the management and ask for the 
reinstatement of the four men. This request was refused 
and the walkout followed. 

In speaking of the affair to the Labor Commission, Mr. 
A. B. Eowley, representing the company, said : 

We used no discrimination between union and nonunion men, and did 
not ask a man whether he belonged to a union or not when we employed 
him. The four men were not discharged because of any question of union- 
ism, but because we did not need them. 

There was no trouble. There were absolutely no unkind words ex- 
changed and no threats. The men left like gentlemen. They had asked 
concession we could not grant. They said that they were sorry, and that 
they had not been better treated at any other factory. 

We discharged three men, for reasons which we reserve as our right. 
We believed that, for the good of our establishment, we should discharge 
them. When a committee representing the machinists called upon us we 
received them cordially, and appreciated their call. ^We conferred with 
them for over an hour, but failed to reach an agreement. Each member 
of the committee acted a gentleman and made no demands, but simply 
stated their view of the matter under consideration. We failed to reach 
an agreement, and the men walked out. That is the extent of the affair. 
We do not call it trouble, for it is simply a sympathetic disagreement. 
The machinists failed to see as we do, and we cannot see as they do^ 
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The committee told us they had no grievance against the management ; 
that they had always had good treatment here, and that they had received 
as good wages as is paid elsewhere. The committee made no union de- 
mands, and it is not a union affair. We are operating an open shop and 
mali:e no restriction nor no demands of any of our employes. If he can 
do the work we pay him, and that is all there is to the matter. We have 
no ill feeling toward the committee that waited upon us, nor toward any of 
the men that walked out. 

The company is in a position to place the entire amount of work out of 
town, and can in this way keep up with our orders. However, this will 
mean $20,000 loss in wages to the city between now and July 1, as our 
orders are very heavy. 

In justification of the walkout, the workmen contend 
that the four committeemen had been discharged in retali- 
ation for having asked for the reinstatement of the first 
man discharged, and for the additional fact that they were 
union men. 

In conference with the men, the Labor Commission was 
given this statement: 

With the George Barcus Manufacturing Company we have absolutely 
no differences; and for the gentlemen composing it we have nothing but 
the kindliest feeling. Our differences arc with Mr. Gemmer, with whom 
there has been friction for some time. He is the patentee of a "steering 
gear" for automobiles, which he manufactures at the Barcus plant, under 
a running contract, occupying a portion of the Barcus factory, and using 
some of the machinery at the latter place. 

Mr. Gemmer is the implacable enemy of organized labor in every form, 
and never loses an opportunity to make manifest his displeasure. Four 
years ago he inaugurated a causeless fight against some of our organize<l 
craftsmen at Marion, which ultimately resulted in the bankruptcy both to 
himself and the company witli which he was then associated. Ho now 
proposes to employ the same methods here. He knows it is the law of our 
organized craft to shield our members against injustice in so far as we can, 
even to the limit of a strike, if necessary. With this knowledge he began 
persecutions in small ways, until the limit of endurance had been reached, 
and the protection of our members became a paramount duty. His conduct 
here in Wabash is but history repeating itself. In his fight against union 
machinists, however, he manifests considerable cunning. He is a member 
of the National Trades' Association, and, under the laws of that organiza- 
tion, is entitled to a remunerative stipend per diem for each man out dur* 
ing a strike. When he has drawn from the Metal Trades' Association all 
that is due him, it is a safe guess that he will do as he did at Marion— r 
jump the town leaving numerous creditors. 

On Tuesday, March 12, the comi)any granted the con- 
tention of the men, all were restored to their former posir 
tions, and the industry prQceeded without further inters, 
yuptiou, 
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CONDUCTORS AND MOTORMEN, EVANSVILLE. 

On Thursday morning, May 16, 1907, one hundred 
Street Car Conductors and Motormen went out on strike at 
Evansville, Indiana, These men were members of Car- 
men's Union No. 446, a local of the Amalgamated Asso- 
ciation of Street and Electric Eailway Employes, with a 
membership of from 110 to 120. The causes leading up to 
the strike were as follows: 

On Tuesday, May 14, a conamittee representing the em- 
ployes of the Evansville Electric Eailway Company pre- 
sented the following demands for consideration by the of- 
ficials of the Street Car Company: 

Evansville, Indiana, May 14, 1907. 

Mb. R. R. Smith, General Manager Evansville Electric Railway Company : 
Dear Sir — We, a committee representing the employes of the. Evansville 
Electric Railway Company, beg to present to you the following demands 
for the consideration of your company: 

1. That nine hours shall constitute a day's work. 

2. That all men shall receive 20 cents per hour for each nine hours* 
work and time and one-half for all overtime. 

3. That the union men now locked out be restored to their former 
positions of employment with the company without prejudice. 

4. That in the future any grievance which may arise between the 
parties thereto and cannot be amicably adjusted by the properly authorized 
representatives of said parties, it is mutually agreed that the same shall 
be submitted, upon written request of either party thereto, to a temporary 
board of arbitration to consist of three members. The party of the first 
part shall choose one; the party of the second part shall choose one, and 
the two thus selected shall choose a third and the decision of the majority 
of said board, submitted in writing to both parties thereto, shall be final 
and binding upon the same. 

Manager E. E. Smith of the street car company refused 
to grant the committee a hearing. A meeting was then 
called by the Central body; the men setting forth their 
grievances, such as long hours, small pay and the whole- 
sale discharge of the union men by the company in their 
effort to break up the newly-organized union. 

Upon the refusal of Manager Smith to grant the com- 
mittee a hearing, the Central Labor Union issued the fol- 
lowing : 

All local unions of Evansville and vicinity are hereby earnestly re- 
quested to call, special meetings in behalf of the street railway employes of 
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this city, who are trying to resist the unjust opijosition and discrimina- 
tion of the Southern Indiana Traction Company. 

By order of the Executive Board of the Central Labor Union. 

L. L. JACKSON, President. 

W. L. JAUS, Secretary. 

At these meetings resolutions were passed advising a 
strike, and all members agreed to assist the ear men in 
every way, also calling upon the citizens of Evansville for 
their sympathy and support by refusing to ride on the cars 
during the strike. 

Following the recognition of the Car Men's Union by 
the Central Labor Union and the advising of the strike, the 
executive committee of the Car Men's Union met and for- 
mally declared the strike. 

All motormen and conductors were seen and a^ked not 
to take out cars on Thursday morning, May 16. No vio- 
lence was threatened, and the men quit work ; fifty of their 
number, however, remaining at their posts until noon of 
the same day, when they left their cars and joined their 
fellow-workmen. The men were then getting $1.74 to $2.16 
per day for twelve hours' work, or 15, 16, 17 and 18 cents 
per hour, according to the length of service with the com- 
pany, commencing at 15 cents per hour for the first year, 
with an advance of one cent per hour each succeeding year 
until a maximum of 18 cents per hour had been reached. 

As soon as the strike was declared the company en- 
gaged Walter H. Koch, head of the Koch Detective Agency 
of Nashville, Tennessee, and he, together with a number 
of strike-breakers operated a few cars at irregular inter- 
vals during the day. The citizens of Evansville, either 
from sympathy with the strikers or in iear.of violence, did 
not ride, and the cars were running empty most of the 
time with few exceptions, and it was alleged they were 
people who had been hired by the Koch Agency to do so. 

On Wednesday, May 15, Mayor Boehne, when it be- 
came apparent that the strike was on in deadly earnest, 
sent the following letters to Messrs. R. R. Smith and L. L. 
Jackson: 
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EvANSvnxE, Indiana, May 15, 1907. 

Mb. R. R. Smith, General Manager Evansville Electric Railway Company: 
Dear Sir — Without desiring to intrude upon your company's afifairs I 
feel constrained, because of the prospective general embarrassment of the 
people resultant upon the street car strike, to suggest that arbitration of 
the differences between the company and its employes might bring about a 
settlement satisfactory to all concerned. 

If you agree with me in the premises, I shall be glad to render any as- 
sistance within my power to consummate a settlement. 

Good street car facilities have become necessary to the people of Evans- 
ville and they have a right to expect that all reasonable efforts should be 
made to restore the service. Yours respectfully, 

J. W. BOEHNE, Mayor. 

Evansville, Indiana, May 15, 1907. 

Mb. L. L. Jackson, Central Labor Union: 

Dear Sir — The street car strike, like all such unfortunate affairs, is 
not only fraught with danger to the peace and order of the community, 
but is extremely embarrassing to the people generally to whom prompt 
service has become a necessity. Feeling that I am not going too far out- 
side the functions of my office, I have suggested in a letter to the street car 
company that arbitration might bring about an amicable settlement of the 
existing differences. I also desire to say that if my good offices can avail 
anything I shall be glad to do everything in my power to bring the strike 
to a close. In the absence of a settlement I appeal to you and your associ- 
ates to us your good offices to influence the strikers and their sympathizers 
to conduct themselves soberly, peaceably and as law-abiding citizens. 

Yours respectfully, 

J. W. BOEHNE, Mayor. 

Mr. Smith in his reply to the Mayor's letter made the 
following statements : 

Evansville, Indiana, May 16, 1907. 

Hon. J. W. BoEHNE, Mayor of Evansville: 

Dear Sir — I beg to acknowledge the receipt of your letter of the 15th 
inst., tendering your aid in the settlement of the differences between this 
company and its employes, and in reference thereto we wish to state that 
our employes have presented neither grievances or statements claiming they 
were dissatisfied with their hours or wages. 

It is true that on Wednesday of this week a man who has never 
worked for this company as a conductor or motorman came to me in his 
official capacity as president of what he termed the "Local Carmens' Or- 
ganization," and presented the demands of the union, which at that time 
numbered among its members less than six of our employes : 

1. Recognition of the union. 

In regard to this the company feels that it cannot recognize any such 
organization. 
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2. That all future differences be referred to arbitratiou. 

This would mean that the management of its employes would be turned 
over to the union and discipline, which for the successful conduct of its 
business, is absolutely necessary, would be impossible. 

3. A nioe hour day at 20 cents per hour. 

In reference to this we wish to state that this company pays its men 
at the rate equal to, or higher than is paid in cities of the same, and some 
of larger size throughout the United States. 

One year ago, when the present owners purchased the property, their 
first act was to increase the pay of the men to such an extent that the pay 
roll at present is about $1,200 per year in excess of that paid by the former 
owners. This was done voluntarily without any request for increased pay 
by the employes. 

We stand ready now, and have always been, perfectly willing to meet 
our employes as individuals, or as a committee of our employes to consider 
and investigate any grievance which they may wish to present, and will 
fully and freely concede any just request. 

Those of our men who started their cars on the first morning of the 
strike and who left our service only on account of intimidation are still 
considered as our employes and we are willing to reinstate them at any 
time upon their request so to do. 

The men who left our service before the present trouble were dis- 
charged for good and sufficient reasons and we cannot consider their rein- 
statement. 

It is our purpose to do everything in our power to provide adequate 
service, to which the people of Evansville are certainly entitled. 

Thanking you for the spirit which prompted your letter, I beg to re- 
main. Very respectfully yours, 

R. R. SMITH, General Manager. 

Mr. L. L. Jackson replied as follows : 

Evansville, Indiana, May 16, 1907. 

Hon. J. W. BoEHNE, Mayor of Evansville : 

Dear Sir — Your letter of the 15th inst received. In reply will say in 
behalf of the Central Labor Union, we appreciate your letter tendering your 
services to bring about a settlement of the dispute and differences that ex- 
ist at present between the Southern Indiana Traction Company and their 
employes, and will assure you that we stand ready to lend our assistance 
with that end in view. Will say further that we will do everything in our 
power to maintain law and order, as well as protect life, limb and property. 

Yours respectfully, 

LrBB L. JACKSON. 

On the morning of the 18th the State Labor Commis- 
sion called on the two contending parties and offered their 
services to bring about an amicable settlement, either by 
conciliation or arbitration. 
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On Saturday evening, May 18, arrangement was made 
by the Labor Commission whereby a committee represent- 
ing the employes met the representatives of the company 
in the Hotel St. (Jeorge. At this meeting no definite un- 
derstanding was reached. Considerable time was con- 
sumed by both parties stating their position in the contro- 
versy, and when the meeting adjourned this statement was 
issued by the contending parties : 

Manager Smith firmly declared he would make no 
proposition; that the men must return to work under the 
same conditions and terms that existed before the strike 
and then present their grievance to him in person or com- 
mittee composed of the employes of the company for con- 
sideration. 

The strikers stated that under no consideration would 
they return to their posts without a written proposition 
from the company. This the company flatly refused to 
agree to, stating they were amply able to run their own 
business and needed no guardian at the present time. 
However, after holding a conference the strikers decided 
they were willing to arbitrate and would leave it in the 
hands of the State Labor Commission, and issued this state- 
ment to the public : 

In order that the public may thoroughly understand the position of the 
men now on strike, this committee says at this time we are willing to ar- 
bitrate all differences that exist between the company and the union, the 
company to select one arbitrator, our committee to select one, and the two 
thus selected to choose a third, the finding of the Board of Arbitration to be 
final and binding on both parties. Or, we are entirely willing to submit 
the matter in dispute to the State Labor Commissioners and abide by their 
decision. 

As arbitration is considered by all fair-minded people to be the only 
logical solution of the settlement of labor troubles, we feel that in making 
the offer to arbitrate, the sincerity of our position should appeal to all 
lovers of fair play and to the loyal citizens of Evansville. 

JAMES C* WILSON, 
JAMES TAUL, 
ASA WORLEY. 

The strikers also got out a circular which they dis- 
tributed throughout the city, displayed in the windows of a 
number of business houses as well as private dwellings : 
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WALK. 

To Our Fbiends, the Public: 

In compliance with the custom of unjust employers of Street Car Cor- 
porations, it has imported from the South a lot of tough and vicious char- 
acters known as strike-breakers, to take our positions. 

These men are in the employ of a Secret Detective Association which is 
organized for the express purpose of fighting the legitimate demands of 
labor. These strike-breakers are generally known to the police all over the 
country as the toughest and worst class of men. They have absolutely no 
self-respect or feelings for the rights of men. 

They are housed in the second story of the company's office and sleep 
on cots. They receive big wages, get their board and railroad fare paid, 
are shipped from city to city like so many cattle and have no Interests 
anywhere. 

Inasmuch as some of them have already been charged with insulting 
ladies on the street, carrying concealed weapons, holding up a traveling 
salesman, etc., we feel safe in leaving it to the public whether or not they 
are desirable citizens. 

We, the striking street car employes, appeal to the public not to 
patronize the street cars until the company agrees to treat with us as hu- 
man beings and citizens. 

We have used every peaceful method and means within our power to 
bring about a peaceful and amicable settlement, but as yet the company has 
absolutely refused to meet with us at all. Our demands are just, and more 
than reasonable, and we are going to stick to the end. 

Remember these strike-breakers have no interests whatever in the fu- 
ture of Evansville or the best interests of its citizens, and we appeal to you 
for your moral assistance by staying off the street cars and urgently re- 
quest our sympathizers to refrain from all acts of violence and disorder, 
as it only tends to injure our cause. 

Very respectfully yours, 

STREET CAR MENS' UNION. 

But one disturbance occurred on the first day of the 
strike, and that was caused by a heavy wagon being driven 
across the car track, stopping the progress of the car and 
drawing a crowd. Somebody fired a pistol, but no one was 
hurt. A revolver and pair of knucks were taken from the 
nonunion motorman and conductor, but they escaped in 
the crowd and no arrests were made. 

On Friday morning cars were repeatedly stopped by 
sympathizing teamsters drawing heavy wagons across the 
street, other obstructions were placed on the track, as well 
as missiles and eggs thrown at both cars and men. No 
serious trouble occurred until about 1 o'clock Friday after- 
noon, May 17, when a street car manned by strike-breakers 
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struck a curve at Eighth and Wabiut streets at full speed 
and crashed into a two-story business building, killing 
James Gates and injuring several others, including an eight- 
months ' old baby. James Gates and James Williams, 
neither of whom were employes of the street car company, 
boarded the car just before the curve was reached. It was 
alleged they attacked the motorman and threw him back 
into the car, which no doubt saved his life. Both Gates 
and Williams tried to jump from the car in time to escape 
the wreck, but failed and were caught in the falling build- 
ing. 

The names of the dead and injured are : 

James Gates, dead. 

James Williams, wound on head. 

Mrs. Rhodes, ankle broken. 

J. T. Lee, cut and bruised. 

Bessie Gohen, cut and bruised. 

Lillian Gohen, cut and bruised by falling brick. 

There were several other cases of stone throwing re- 
ported during the day; cars damaged to some extent by 
flying missiles and the following persons injured : 

Grant Kinney and Felix Oden, both of whom were 
strike-breakers were cut and bruised by stones thrown by 
strike sympathizers. 

It was alleged that the strike-breakers hired by the com- 
pany were largely responsible for the acts of lawlessness. 
This, however, was emphatically denied by the company. 
In almost every instance, upon investigation, the disturb- 
ances were caused by parties in no way connected with 
the union men. 

Following the catastrophe some of the outside newspa- 
pers reported that the street car company had threatened 
to call upon the Governor for aid if their property was not 
given better police protection, claiming their sympathy had 
been thrown with the union men. Thereupon Secretary 
Gemmer, during the absence of the Governor, communi- 
cated with Mayor Boehne and was assured they could con- 
trol the situation ; that the trouble had been largely exag- 
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gerated by foreign newspaper correspondents. The Labor 
Commission also confirmed Mayor Boehne's statement. 

Immediately following the accident on Friday after- 
noon the committee representing the union men issued this 
statement to the public: 

We are in no way responsible for the awful accident at Eighth and 
Walnut streets. A story has been current on the street that there were 
several members of the street car union on the car at the time of the dis- 
aster. 

This is not true. We do not know the details of the accident but we 
do know that not a- member of the Street Carmen's Union has participated 
in any disorder since the beginning of the strike. 

We are peaceful strikers. It is not fair to us nor to our families that 
we be blamed for this accident. The men who w^ere on the car at the time 
of the accident and were hurt might have been union sympathizers, but 
that does not mean that our organization must take the blame for such dis- 
order and destruction of life and property. 

Philo HuflRns and his son, Forest Huffins, living at 127 Bland avenue, 
state that at the time the car which demolished the building and brought 
death and injury to several people at the corner of Eighth and Walnut 
streets, they were standing within a hundred feet of the place, and that the 
motorman was the only person on the front platform of the car at the time 
of the accident; that he was running the car at a terrific speed. 

On Monday, May 20, through the efforts of the Labor 
Commission, another conference was held between repre- 
sentatives of the company and a committee representing 
the employes of the company, but this, after a two-hours' 
session ended without bringing any good results. Here- 
with is given a statement made by representatives of the 
company at the conference: 

At the request of the Labor Commission, we met a committee represent- 
ing our striking employes for the purpose of trying to compromise and ad- 
just the differences which now exist between the company and its em- 
ployes. After due consideration we agreed, if accepted, the company would 
make the following concessions: 

1. The reinstatement without prejudice to their former positions of all 
the men who were in our employ at the time the strike began. 

2. The rearrangement of schedules to not exceeding an eleven-hour 
day. 

3. "Platform time" (meaning full time from the minute the men start 
with car from barn until its return) is in operation. 

4. That if the men were able to show they were being underpaid in 
comparison to other cities of the same or similar population, showing gross 
receipts not exceeding that of our company, their claim for an increase in 
pay would be given due and just consideration. 

We then inquired what concessions the committee would be willing to 
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recommend that their associates make? The reply of the committee was 
"they had no Concessions to offer or recommend; that if the company 
would make a proposition in writing in the form of a contract with the 
Employes' Association they would report the matter to their association." 

As we have no intention whatever now or hereafter of recognizing the 
union, whether it be under the name of the Amalgamated Association of 
Street Railway Employes of America, Division No. 466, or the Association 
of Employes of the Evansville and Southern Indiana Traction Company — 
meaning one and the same thing under different names — we decline to 
make such proposition. 

(Signed) R. R. SMITH, 

HENRY W. MARSHALL. 

The committee representing the men issued this state- 
ment regarding their attitude at the conference : 

Through arrangements brought about by the Labor Commission and as 
suggested by them, a committee of employes representing the employes, met 
the oflSclals of the company at the St. George Hotel, Monday, May 20, 1 p. 
m., with the understanding that the company was willing to treat with a 
committee of its employes, and so stated to the company officials, and if 
they had any proposition to submit to the committee they would carry it 
back to the employes they represented. 

The officials of the company declined to submit any proposition in 
writing ; they refused to make any concession with the exception of dis- 
continuing the old practice of asking men to work about half an hour each 
day without pay, and the company also said they could perhaps figure on an 
eleven-hour schedule. The company agreed to reinstate all men who went 
out on strike last Thursday, but this we do not consider as a concession. 
The men have no desire to work under the old conditions of serfdom. The 
men as an organization submitted their demands in the form of a written 
agreement to the company on Saturday, which agreement was rejected by 
the company. They have repeatedly stated they were willing to treat with 
their men as employes, and the men, taking into consideration the great in- 
convenience to the general public and financial loss to the business inter- 
ests of the city, set aside their organization for the time being, and, in 
compliance with the request of the company, instructed the committee to 
meet the officials as a committee representing the employes. 

The outcome of this meeting has proven conclusively to us that the 
company have no desire to make any settlement whatsoever other than to 
return to work under the same conditions and at the same wages which 
existed prior to the strike. The position of the men at this time is the 
same as it has been at all times. We are willing to arbitrate all matters in 
dispute. The men are ready at any time to meet with the company officials 
as employes and try to reach an amicable adjustment of the differences now 
existing. (Signed) J. O. WILSON, 

COMMODORE GOAD, 
JOHN SHERMAN, 
O. E. TURLEY, 
A. WORLEY, 
JAMES TAUL, 

Committee. 
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The fourth day of the strike was characterized by a 
great many minor attacks on the nonunion crews and the 
cars they manned. Windows were broken in a number of 
cars by flying stones and clubs, eggs were splashed over 
the cars and some of the nonunion men were said to be in- 
jured by flying missiles, and the day was one of general 
disorder in all parts of the city. Strike-breakers were 
taunted as they took cars through the streets and the men 
were several times drenched with streams of dirty river 
water from front yard hydrants. Union men disclaimed 
all knowledge of these attacks. 

Following is a list of the injured reported to the press 
by the Koch Agency : 

Arthur Miles, head cut. 

George Peard, arm and leg bruised. 

A. C. Ballender, back sprained. 
W. Patterson, arm bruised. 

M. Donaghy, head cut. 
C. K. Winter, shoulder sprained. 
H. Smith, left side bruised. 
E. L. M 'Kinney, body bruised. 

B. A. Milliken, slightly cut. 

C. A. Estes, cut and bruised. 

M. Jones, ankle shattered and right hand smashed. 

All of the above named were motormen and conductors 
and were running the cars for the Koch Agency. 

On Tuesday, May 21, fifty Pinkerton detectives reached 
the city. They were to take the places of Koch and his 
men and to assist John Eeed, the Harvard graduate strike- 
breaker, who had been engaged by the company to run the 
cars. They were an entirely different class of men, with 
but few professional strike-breakers, and they were edu- 
cated men. 

Several disturbances occurred 'during the next two days, 
but upon investigation was found to be due to the saloon 
bums, and the Mayor issued an order closing the obnoxious 
saloons in which this element congregated. 
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On Tuesday, May 21, the Labor Commission held an all- 
day session with Mayor Boehne and the city oflScials, going 
over the situation with them, but nothing was accomplished. 

Several other conferences were arranged by the Labor 
Commission between the city oflScials, oflScials of the com- 
pany and representatives of the employes. Nothing defi- 
nite was accomplished other than promoting a better feel- 
ing among all parties concerned and to manifestly show 
the necessity for a speedy adjustment of the difficulty. 

It soon became apparent, however, to the Labor Com- 
mission, that, if negotiations were left in the hands of the 
city officials it would prove more satisfactory to all con- 
cerned, as well as effect a more speedy -settlement. This 
was caused no doubt by the city officials being severely, as 
well as unjustly criticized by outside newspapers and ac- 
cused of throwing their sympathy with the strikers. 

As the Labor Commission's only desire was to expedite 
matters they left the field with the assurance from all 
parties interested that a speedy settlement would be 
reached upon practically the same conditions and along 
the same lines as had been given the Labor Commission 
previously. A meeting was then held between the city 
officials, officials of the company and a committee repre- 
senting the men. At this conference the agreement which 
had been previously presented by the Labor Commission 
was gone over and adopted and a settlement reached on 
the following terms: 

1. "Platform time," which means that their time begins at the barn 
instead of at the end of their line as formerly. 

2. Seventeen, 18 and 19 cents per hour instead of 15, 16 and 18 cents, 
according to the length of service. 

3. Eleven hours to constitute a day's worlc instead of twelve. 

4. All striking employes to be taken back to their respective places. 

5. All men discharged three weeks prior to the strike to be given a 
hearing, and if found unjustly discharged to be reinstated. 

6. All employes shall have the right to take up, through a committee, 
any grievance with the general manager and president of the company. 

The men returned to work the following morning and 
cars were run on schedule time. 
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It was rumored, however, considerable dissatisfaction 
was manifested by the strikers in regard to the settle- 
ment made. The men claiming they were ''sold out'' to 
the street car company by L. L. Jackson, president of the 
central body, saying he threatened to call off the support 
of the Central Union if they refused to accede to the last 
concessions made. This matter was taken up by the cen- 
tral body and Mr. L. L. Jackson was exonerated of the 
charges made against him. 

Further investigation revealed the fact that it was only 
a rumor, and the men are working with no thought of 
further trouble and with the firm intention of avoiding, as 
well as preventing strikes. 

BOILERMAKERS, ELKHART. 

On Tuesday, July 16, 1907, sixty-one boilermakers em- 
ployed in the Lake Shore and Michigan Southern shops, 
located at Elkhart, Indiana, went out on strike. 

The order calling a strike was issued by District Presi- 
dent Joseph King of No. 12, Boilermakers and Iron Ship 
Builders of America, with headquarters at Buffalo. 

The principal grievance of the strikers was the * * piece- 
work" system, which had been started some time previ- 
ously, under strong opposition by the union leaders. 

Upon investigation by the Labor Commission another 
grievance was put forth — several men having been laid 
off — among them two union men, both of whom were oflSce 
holders. 

Efforts had been made to arbitrate the matter at the 
beginning of the trouble, but no satisfactory settlement 
could be reached, and Mr. King's order was the climax. 

Master Mechanic McCarthy, of Elkhart, sent for the 
strikers' committee and held a long conference with the 
union representatives. He offered to reinstate the union 
oflScers. His proposition was promptly rejected and he 
was told he must go farther and do away with the * Apiece- 
work" schedule. This Mr. McCarthy said was beyond his 
power and he explained he must first get permission from 
higher authority. 
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Another conference between the committee and the 
master mechanic was arranged to take place on the after- 
noon of Thursday, July 18. At this conference the com- 
pany said it was willing to shorten the hours of labor ; re- 
instate the men who were laid off, but it would not abolish 
the *^ piece-work " scale on work done by helpers. Neither 
would it take away part of the ^ Apiece work" and give it 
to the boilermakers as regular time work. 

President King submitted a statement of the grievance 
of the men, and Messrs. McCarthy and Dickerson listened 
attentively. Mr. King was then informed that the company 
thought this work should be done by helpers on a piece 
scale and that it would very likely continue to be done 
in that way. 

President King argued against it ; said the men had no 
desire to prolong the strike ; were anxious for a settlement, 
although they insisted upon their rights. 

After a conference of an hour and fifteen minutes it 
was decided no agreement could be reached and the meeting 
adjourned. 

After the company's refusal to grant the strikers' de- 
mands another meeting of the boilermakers was held at the 
Central Labor Union hall and an agreement was drawn up 
and typewritten. A committee consisting of President 
Eeichanadter and. E. C. Lenaberg was appointed to wait 
upon the company and submit their new agreement. 

On Thursday, July 18, at 10 :40 a. m., the committee re- 
turned to the hall and reported that the officials declined to 
sign the agreement. 

One of the company's officials after refusing to sign the 
agreement made the following statement : 

This strike is purely a local affair and the men really have no griev- 
ance now. When it was found that two of the union officials had been laid 
off we promptly reinstated them, thus the union was left with nothing to 
prevent their returning to work. This walkout was instituted and agitated 
by people who are not interested in Elkhart and not by the men who have 
families and little homes here. In fact, one of the prime movers does not 
even live in the town. 

In the first place, the union acted unfairly with us. They violated the 
agreement we made with them — that all matters of this kind should first 
be subniitted to arbitration. This agreement is all that the company has 
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to protect itself. When it became necessary to lay off some of the force in 
the shops the foreman laid them off without considering that two of them 
were officers in the union. Instead of coming to some one in authority the 
men walked out without a word. Had they consulted either the master 
mechanic or his assistant the trouble would have been averted. 

Now we have agreed to reinstate the men we think we have a right to 
expect the men to return to work and let the other matter be settled accord- 
ing to the regular method of procedure. In regard to this alleged "piece 
scale," I wish to say that in the roundhouse there are no boilermakers on 
the work. When the "piece scale" was instituted the boilermakers insisted 
that it was not the kind of work that should go to them and it has always 
been done by their helpers, who are not members of the union and would 
not be taken in because they were unskilled. The work is naturally of the 
cheap order and the boilermakers have not been asked to do it, conse- 
quently it does not concern them. 

After hearing the statement made by the company 's offi- 
cial one of the members of the union committee said: 

The railroad official, I understand, said that the "piece scale" does not 
affect us. Well, we insist that it does and also that much of the work 
they are now having done by incompetent men, whom they term helpers, 
should come to us. When they knock the rivets out of a boiler they gener- 
ally leave the boiler in such condition that the sure-enough boiler worker 
has a hard time straightening it. 

According to the agreement we have with the company, he continued, 
before any man is laid off the hours shall be shortened and thus give every- 
body a chance to earn a little. This they failed to do and kept on the night 
force as well as the day, and the men continued to work twelve hours 
straight. Suppose they cut the hours to nine, thereby giving all the men a 
chance — would not that be fair and cheaper in the end? 

After repeated failures to reach an amicable settlement 
between the local officials of the company and the union 
committee, it was agreed to send their representatives to 
Cleveland, Ohio, to confer with the higher officials and pre- 
sent their grievance to Mr. L. G. Parrish, superintendent of 
motive power. 

Mr. Parrish arranged a conference to be held in his 
office between the company's officials and a committee rep- 
resenting the strikers, consisting of Messrs. Eeichanadter, 
E. C. Lenaberg, A. W. Johnson, I. N. Shupert, Joseph 
Grazer, A. F. Schlarb and District President Joseph King. 
At this meeting the difficulties were gone over, explanations 
made and a settlement reached satisfactory to all concerned. 

The union representatives reached Elkhart from Cleve- 
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land, Ohio, on the morning of July 24, followed by Mr. S. K. 
Dickerson, superintendent of motive power, on a later train. 
Mr. Dickerson is one of the railroad company's chief offi- 
cials and appeared as their representative in the Cleveland 
conference. 

The committee reported to the union at a special meet- 
ing in Central Union hall at 9 o 'clock in the morning. Ar- 
rangements were made to hold a final conference between 
the railway officials and the committee in order to report on 
the agreements reached and decided upon at the Cleveland 
conference. 

The two important points at issue were : 

The ^Apiece-work" system and the signed agreement 
between the railroad company and the union, both of which 
had been misunderstood by the two contending parties. 
The company promised to remove ^ Apiece work" from all 
kinds of legitimate boilermaking, though piece work will 
still be done by helpers. A new agreement was drawn up ; 
objectionable clauses revised with but little changes from 
the original agreement, the points at issue being of minor 
importance regarding the management and the employes. 

The men returned to work on Wednesday morning, July 
24, 1907, everybody satisfied with the settlement and both 
parties claiming it was a general misunderstanding. 

MOLDERS, EVANSVILLE. 

On Tuesday morning, September. 3, 1907, the foundry 
owners of Evansville, Indiana, posted the following notice 
in their foundries : 

1. The present time allowance for lunch will be discontinued. 

2. No employe will be allowed to leave the shop during working hours, 
except for good cause, and before doing so must get permission from the 
foreman of the department in which he is employed. 

3. Under no consideration will intoxicants of any kind be permitted on 
the premises. 

4. Immediate discharge will follow the violation of either of these 
rules. 

5. With all applications for employment we shall require satisfactory 
reference from previous employers. 
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The molders were not consulted in any way before the 
posting of the new rules. This caused considerable dissatis- 
faction among them and on Thursday morning, September 
5, 1907, the twenty-eight molders employed by the Evans- 
ville Stove Company quit work and on the day following all 
the moulders employed in the other foundries in the city 
followed suit. 

Herewith is given a list of the firms involved and the 
number of men out : 

Evansville Stove Company, 28 men. 
Southern Stove Company, 55 men. 
Crescent Stove Company, 20 men. 
Indiana Stove Company, 55 men. 
Advance Stove Company, 20 men. 
Making a total of 178 men out. 

The men did not go out in a body as members of the 
union but went to the foreman and resigned as individuals, 
some objecting to one rule and some to another, and the two 
rules most strenuously objected to were the ones which 
abolished the fifteen minute rest for lunch twice a day, at 
10 o'clock in the morning and 3 o'clock in the afternoon. 
This was a custom of long standing and some of the men 
were in the habit of going to nearby saloons and getting 
beer and lunch during these stops, to which the companies 
objected. The other rule was the one which made it neces- 
sary that with all applications for employment satisfactory 
reference from previous employers must be given. The 
molders claimed this was an unjust rule. 

The molders were emphatic in asserting that their quit- 
ting work should not be called a strike; they insisted the 
union had no connection whatever in the matter and in veri- 
fication of their statement pointed out the fact that each 
man acted as an individual when he notified the foreman 
that he would no longer work under the new rules. The em- 
ployers, however, insisted that the union did enter into the 
matter, therefore the men should return to work, especially 
those employed at the Southern, Advance and the Indiana 
shops, all of whom were members of a Defense Association 
which had an agreement with the Molders ' National Union 
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whereby the men should not quit work until any grievance 
they might have had been investigated by a national officer. 
As no grievance had been reported and the molders re- 
fused to report any, the companies took up negotiations 
with the officials of the national organization. Some delay 
was experienced in reaching them owing to their absence 
from the main office. In the meantime, Mr. John Hughes, 
of Indianapolis, State Business Agent of the Holders' 
Union arrived in the city. Mr. Hughes attended a meeting 
of the molders held in their hall and advised them to re- 
turn to work until such time as the national officers could 
reach the city and make an investigation of their difficulties. 
This the men refused to do. Mr. Hughes also held a con- 
ference with the officials of the five stove companies in the 
office of the Indiana Stove Company and asked that the 
objectional rules be rescinded. This the manufacturers re- 
fused to do, explaining to him the conditions which brought 
about the new rules and the necessity for a continuance of 
them. After hearing their explanations Mr. Hughes made 
no further objections to the rules, nor did he insist upon 
their being rescinded. Mr. Hughes then left the city to 
report to the national officers. 

As soon as the matter was brought to the attention of 
National President Valentine he ordered the men to return 
to work pending an investigation of their grievance, and 
on Tuesday, September 10, all of the foundries resumed 
operations with a full force of men. 

The officers of the Molders ' National Union then held a 
conference with the officials of the different foundries. At 
this conference it was decided that in the future the chang- 
ing of the rules should not be done merely by the posting 
of a notice, but when such changes are contemplated by 
either the employer or the employe the matter should be 
taken up by a committee composed of both molders and 
officials of the foundries. Neither shall there be any cessa- 
tion of work while such conferences are being conducted. 
This agreement being satisfactory to all parties involved, 
ended, what threatjened at first to be a strike of consider- 
able magnitude and long duration and adds another point 
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in favor of employer and employe conferring on the points 
at issue, thereby saving time and expense as well as the 
third party interested (the general public) considerable 
annoyance. The course thus pursued by the manufactur- 
ers and their employes deserves great commendation, as 
both sides were willing to meet and adjust the differences, 
and if the good example thus set forth by them was more 
frequently followed by other contending parties fewer dis- 
putes would occur ; fewer industries would be closed ; finan- 
cial losses to both employer and employe less, as well as a 
great service rendered the public at large, who, no matter 
which side they espouse, always want and demand justice 
and fair play. This course will always prove a powerful 
factor in the final adjustment between capital and labor. 

GLASSWORKERS, ALEXANDRIA. 

On Tuesday, September 17, 1907, a strike occurred at 
the factory of the Penn- American Plate Glass Company, 
located at Alexandria, Indiana, caused by the company 
making a change in their system of paying, and which 
proved very unsatisfactory to the men. 

It had been the custom of the company since its exist- 
ence to pay their employes semi-monthly, and their pay- 
days were so arranged as to come on Saturday. This made 
it necessary for the men to wait, four times a year at least, 
three weeks for their pay and proved a hardship to many 
of them. 

After several lengthy discussions among the men a com- 
mittee was appointed to call upon the management Satur- 
day, June 1, and ask that sonie change be made in their pay 
system in order that the men would not be compelled to 
wait longer than two weeks for their wages. 

The company and the committee agreed upon a plan 
which proved, after a fair trial, a failure. Considerable 
trouble, as well as many mistakes, occurred in the book- 
keeping, likewise the men failed to understand the new sys- 
tem and were continually asking for explanations and 
harassing the company. This made another change in the 
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pay-day imperative to be satisfactory to all concerned. It 
was then decided to pay on the 25th of each month for labor 
performed between the 1st and 15th, and for labor per- 
formed between the 15th and last of the month the 10th 
of the following month was set. This change was com- 
municated to the men by posting a notice that the next pay- 
day would be Tuesday, September 10. This change did 
not prove satisfactory, as a number of the men failed to 
return to work on the following day. This was a source 
of annoyance to the employer, also the employes who had 
returned to work. A number of the workmen complained 
to the company, explaining the inconvenience the shortage 
of men caused them in their efforts to get out the work, and 
asked that another change be made in order to bring the 
pay-days on Saturday. The company agreed and posted 
another notice saying the next pay-day would be Saturday, 
September 28, and in future the men would be paid on 
Saturdays nearest the 10th and 25th of each month. This 
again proved unsatisfactory to the men, and after holding 
several conferences in the different departments a commit- 
tee waited upon Vice-president Samuel J. Mack and handed 
him the following communication : 

Alexandria, Indiana, September 17, 1907. 

To THE Penn-Amebican Plate Glass Company : 

Sir — We, the men of the grinding department, request our money Sat- 
urday, September 21, 1907, and every Saturday thereafter. Please let us 
know by 11 :30 a. m., and oblige. 

This unsigned notice was presented at 9 :10 a. m. 

It seems the men did not. wait to discuss the merits of 
their proposition with Mr. Mack but returned to the fac- 
tory and resumed their work. 

The managers of the company gave no particular atten- 
tion to the matter other than to consult with the foremen of 
the different departments regarding the possible action of 
the men. Upon being told the men had returned to work 
the management concluded the trouble was allayed for the 
time being at least and paid no further attention to the 
matter. This, however, proved erroneous, as the men 
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shortly before noon began leaving the factory. The em- 
ployes in the polishing and grinding departments were the 
first to leave, followed directly by other departments in the 
factory until about 500 had quit work before the middle of 
the afternoon. The men said they did not quit work in a 
body because some of them wanted to leave material and 
machines in such condition the company would experience 
no loss whatever, and not because some were satisfied with 
existing conditions. The men were commended for their 
thoughtfulness in the matter, as it seldom occurs among 
a large body of men contemplating a strike that the cost 
either to themselves or their employer is given considera- 
tion. Especially is this true where organizatioii does not 
exist and they have no recognized head, as was the case in 
this factory. 

The Labor Commission upon hearing of the strike went 
to Alexandria and took up negotiations with both parties. 
On Friday, September 20, the Labor Commission had an 
interview with Mr. Samuel Mack, vice-president of the com- 
pany. Mr. Mack gave a detailed account of the trouble 
and stated the company's reasons for the change, as well 
as giving their side of the dispute. Later in the day sev- 
eral of the strikers were interviewed and a. meeting ar- 
ranged to be held Sunday afternoon, September 22. At 
this meeting the Labor Conamission read the following let- 
ter sent it by Mr. Mack : 

Alexandria, Indiana, September 21, 1907. 

The Indiana Labob Commission, 

87 State House, Indianapolis, Indiana: 

Gentlemen — Referring to our interview in reference to the trouble with 
our men, desire to say that as explained to you, we are really at a loss to 
understand exactly what the men want, as they have never defined their po- 
sition to us, but in order to give you our views, desire to say this company 
is willing to establish its pay-days on the 10th and 25th of each and every 
month, or on the Saturday nearest to those dates. 

In explanation of the change which we desired to make, will say we 
made our last pay on September 10, and a great number of our employes 
requested us to change the same so as to come on Saturdays; this is the 
reason we wanted to make the change; not for our own benefit, but to 
please the men as much as we know how. 

While we would prefer the 10th and 25th of each month, it is my opin- 
ion that the best interests of our employes would be conserved by paying on 
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Saturday, and we are perfectly willing, as stated to you, to meet their 
views and give them their option of either the Saturday nearest the 10th 
and 25th or the 10th and 25th, no matter what day it falls on. 

Thanking you for your interest in the matter and trusting you can 
convince our employes that this company will, at no time, attempt to take 
advantage of them, I am. Yours truly, 

SAMUEL J. MACK, Treasurer. 

P. S. — You can announce that we will pay Wednesday, September 25. 
Future pays will depend on their decision. S. J. M. 

After a lengthy discussion it was decided, upon the ad- 
vice of the Labor Commission, to appoint a committee con- 
sisting of Messrs. John Kelly, John Merriweather and 
Thomas Connolly to call upon Mr. Mack. 

The Commission then arranged for the conference to 
be held on Monday, September 23, between the officials of 
the company and the committee. 

Mr. Mack treated the representatives very courteously, 
but was very emphatic in his statement that the position 
of the company had been outlined in his letter to the Labor 
Commission ; they had no reason to change at present nor 
was there any probability of their doing so in the future. 
The conference lasted several hours, and Mr. Mack en- 
deavored to explain to the satisfaction of the committee 
the reason the company desired to make such changes in 
the pay-days. He also said it was optional with the men 
which of the two dates they chose, as either of the dates 
mentioned in his letter would be satisfactory to the com- 
pany. The conamittee then adjourned to report to their 
fellow-workmen at a meeting previously arranged for this 
purpose. It was then decided to hold another meeting on 
Tuesday evening, September 24. At this meeting two bal- 
lots were taken. On the first ballot the majority were not 
in favor of acceding to the company's terms. The arrival 
of a number of the strikers who were too late to cast their 
votes made a second ballot necessary. This one proved 
more satisfactory and the proposition submitted by the 
company was adopted by tie majority. A vote was also 
taken to fix the pay-days the Saturday nearest the 10th 
and 25th of each month. 

The committee reported the result to the company and 
they immediately made preparations to resume work. 
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MOLDERS, FORT WAYNE. 

On Tuesday, May 4, 1907, one hundred and fifty mold- 
ers employed at the Bass Foundry, Fort Wayne, Indiana, 
suspended work — the contention assuming the dual charac- 
ter of a strike and lockout. 

The molders involved in this controversy were members 
of Local Union No. 62, holding a charter under the Iron 
Holders' International Union, with headquarters at Cin- 
cinnati. 

The contest grew out of a demand for a 10 per cent, 
wage increase and a ** closed shop," which a committee 
representing the men presented to Mr. John Bass and Vice- 
president Strawbridge. After an extended conference with 
the above named gentlemen and their refusal to grant the 
demand the men quietly and without any demonstrations 
whatever laid down their tools and walked out. 

Mr. Bass in making his statement to the Labor Commis- 
sion said that he thought he was already paying his men 
as much as the present contracts would allow him without 
losing money on them. He further said he had raised the 
wages of the men on two separate occasions ; that when 
the contracts then being filled were entered into the wages 
of the men were put in at the present scale; if he were to 
raise them it would mean quite a loss to the company which 
they did not feel justified in standing. He also stated that 
he paid his men more than they could make for the same 
class of work in other cities, and the price he was paying 
was all he could afford to pay. Mr. Bass then stated he 
would hire no strike-breakers until the men had been given 
sufficient time to thoroughly consider their action. 

The following notice was posted by the company : 

NOTICE. 

All employes who left their work in this shop Tuesday morning are re- 
quested to return to work on Wednesday, May 8, Those failing to do so, 
unless a satisfactory reason is given, will be considered as having left our 
employ and we will be compelled to fill their places with other men. 

THE BASS FOUNDRY AND MACHINE COMPANY. 
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The strikers were firm in their refusal to return to work 
under the old conditions, and on Saturday, May 11, 1907, a 
party of strike-breakers arrived to take t)ie places of the 
discharged men. A number of tlie strikers tried to per- 
suade the men not to go to work. The company hurriedly 
took them to the Calderwood Hotel, where the proprietor, 
a woman, on learning the trouble ordered the men to leave. 
This the men refused to do and the sheriff was called, but 
as the men were breaking no law nothing could be done. 
Later the men were taken to the company's grounds in an 
express wagon surrounded by a large crowd, but no vio- 
lence was attempted. The imported strike-breakers were 
housed in an upstairs room in tlie foundry building. 

A slight disturbance occurred on tlie following evening 
when one of the company's stenographers — James Petti- 
cord — while on his way to the Wabash depot was waylaid 
and given a severe beating by unknown persons. The only 
clew he could give was they accused him of being a scab. 

On Friday evening, May 17, the first serious clash oc- 
curred at the Bass foundry. Angered by a rain of missiles 
thrown at their living quarters by some one, the strike- 
breakers employed in the works charged on the crowd out- 
side the gates with drawn revolvers. About thirty of the 
strikers and their sympathizers were in the vicinity and 
retaliated in kind. Eevolvers, clubs, pieces of iron, etc., 
were used, and for a moment pandemonium reigned. The 
noise of the affray and shooting of revolvers reached the 
ears of the people and a crowd soon assembled. No fatali- 
ties resulted, but there were several broken heads and black 
eyes on both sides when the police arrived, checked the dis- 
turbance and dispersed the crowd. Shortly after 10 o'clock 
the disturbance was resumed and a free-for-all fight ensued 
between the strikers and strike-breakers. This was soon 
quieted and peace prevailed in the vicinity. The strikers 
claim the stones were thrown by mischievous boys and that 
none of their faction were implicated. At the instance of 
William Hilker, a strikers' picket, J. J. Cole was arrested 
for assault. 
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Following the disturbance Friday evening Sheriff Grice 
kept a force of extra deputies on guard, and on the demand 
of the proprietor of the foundry the sheriff deputized fif- 
teen prominent citizens, including : 

Messrs. Herman W. Tapp, Charles S. Bash, F. M. 
Smith, C. C. Schlatter, Lee Ivens, J. M. Stouder, J. W. Bell, 
M. F. Kaag, Henry Klebe, Samuel Wolf, Ben Lehmann, 
Dr. W. F. Meyers, Charles Gillette, Frank E. Purcell, A. A. 
Eeinhart and Harry Weibke, former member of the coun- 
cil. These citizens made vigorous protest against being 
drawn into the field. Their presence, however, preserved 
order during the day and night. They patrolled in front 
of the foundry where the strike-breakers were housed, but 
no repetition of Friday night's violence was attempted. 

The strikers had pickets patroling the streets. The 
duties of these men, posted by the strikers each night, was 
to patrol the alleys back of the works, the street in front 
of the works and over the entire vicinity of the trouble 
and see that the space around the building was kept clear, 
claiming they knew full well that were any trouble to occur 
the blame would naturally fall upon their shoulders, 
whether guilty or innocent. 

Special Deputy Sheriff Charles S. Bash tried to induce 
the striking molders to return to work, and with this end 
in view talked for over an hour with the committee of the 
molders at their hall on Hanna street, after which he held 
an interview with Mr. John H. Bass. He announced at the 
conclusion of both conferences that his efforts had failed. 
Mr. Bash also attempted to address the meetiag of the 
strikers held each morning at 9 o'clock, but was told that 
any remarks he wished to make should be done to the com- 
mittee. 

The strikers in their statement said : 

In view of the fact that the Bass firm had brought men into the city 
as strike-breakers, that they — ^the strikers — were determined to insist upon 
a strictly union or "closed shop." 

* 

In his interview Mr. Bass said : 

I will never yield on that point as long as I live. The men can stay 
out forever before I will accede to a demand for a "closed shop." 
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Mr. Bass did not mince Ms words and was very em- 
phatic in his statement that *^no matter what happens; 
whether the works close down forever; whether any one 
of them ever enters my employ again I will never consent 
to any man or set of men telling me whom I may employ 
or how I shall run my works/' 

The strikers forwarded a letter Saturday, June 15, 1907, 
setting forth eleven conditions for ending the strike, one 
of which called for the 10 per cent, increase, with excess 
for overtime, but Mr. Bass replied that the strikers were 
no longer employes of the firm and that further negotia- 
tions were out of the question. 

Mr. John Bass in his final interview with the Labor 
Commission said: 

I am ready to take the men back any time they come and ask for their 
old positions in an honorable way. Some of them have been with me for 
many years and are skilled mechanics, but I hope they will soon realize 
that we can operate the department without their help and give up the 
needless struggle. 

Mr. Bass was then asked ^^ would you release the hun- 
dred or so strike-breakers who are at present employed 
in the foundry department if the strikers should ask for 
their old positions?'' to which Mr. Bass replied: 

If, as I said before, the strikers ask for their positions in an honorable 
way, drop their demands for a "closed shop" and increased wages, I will 
re-employ them but still keep the strike-breakers, many of them are effi- 
cient moulders and have been giving the best of service. I would erect 
new buildings so that the capacity of the foundry department would be in- 
creased and give the old men employment, but would show no preference 
to them over the men who are at present filling their places, but under no 
circumstances will I accede to the "closed shop" proposition. 

The company continued to fill its shop with new men, 
the number increasing daily until there were more than a 
hundred at work. Few of the old employes returned to 
work, both sides being confident right was on their side 
and they would soon be victorious. 

The strikers allege that the men brought in to take their 
places were incompetent; that the company was paying 
the new men considerable more wages than the amount 
they would receive after the increase asked for had been 
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allowed. They also stated the work being turned out by 
the new men was of an inferior quality and would no doubt 
injure the reputation of the Bass foundry that had taken 
it years to build up. Taking into consideration the in- 
creased cost of material being used, higher wages being 
paid the new men led the strikers to believe the company 
would eventually concede to their demands. 

The company on the other hand claimed the work turned 
out by the new men was entirely satisfactory ; that it was 
being produced in sufficient quantity to fill all contracts, but 
at the same time Mr. Bass reiterated his statement that he 
would reinstate his old employes at any time ; their places 
were open; patterns were ready for them whenever they 
were willing to make application for employment. 

This condition prevailed, both sides remaining firm in 
the stand they believed to be right, until Thursday, August 

8, 1907, when the strikers held a meeting and the question 
of jetuming to work was again taken up and discussed at 
some length. Finally a resolution was adopted and a com- 
mittee appointed to wait upon Mr. Bass and find out upon 
what terms he would be willing to re-employ the men. His 
answer was that if the men who had gone out on strike 
desired to return to work all that was necessary would be 
to make application for positions. Neither would there be 
any discrimination against them because of the strike. 
When the committee reported the result of their interview 
a resolution was drawn and adopted whereby the men still 
out on strike were to make application for reinstatement at 
once. 

This was done, and the officials of the company claim 
all of the old employes returned to work on Friday, August 

9, 1907, without discrimination. The men allege, however, 
that two of the reinstated men were discriminated against. 
The truth of this statement the Labor Commission cannot 
vouch for. 

The foundry is running with a full force of the old em- 
ployes, and a majority of the men brought in during the 
strike left the city and peace reigns supreme. 
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During the entire trouble two facts stood out promi- 
nently. One that the men at all times spoke in the high- 
est terms of Mr. John H. Bass, personally, and the other 
that Mr. Bass always spoke of his old employes in a man- 
ner any man might well be proud to have another speak 
of him. These friendly relations existing between Mr. 
Bass and his employes was no doubt a large factor in caus- 
ing the men to use their best efforts to maintain peace and 
prevent disturbances during the strike. Their actions were 
commendable and merit the good opinion of the public at 
large. Mr. Bass ' action in re-employing all of his old men 
indicates they still have his respect and that he bears no 
ill will, though there may have been some bitter feeling 
and words at times during the trouble. All evidence of it 
disappeared when the strike ended, and when the men re- 
turned to the foundry the same old relationship between 
the employer and the employe was resumed. 

CHAIR MAKERS, TELL OITY. 

A strike occurred in one of the chair factories in Tell 
City, Indiana, about June 9, 1907, and in a short time the 
trouble spread to nearly all of the factories in the town. 

The trouble originated about the 15th of May when a 
local union of the American Federation of Labor was or- 
ganized in the town. The managers of some of the fac- 
tories immediately began discharging a number of their 
men, giving various reasons for the discharge and in a 
number of instances giving none at all. The men claim, 
however, all of the discharged men were members of the 
new union, which at that time had a very small member- 
ship and they concluded the employers were attempting to 
break it up. 

On June 9, Pred Wettmarshausen, secretary of the local 
union, was discharged by the superintendent of factory 
No. 3, owned by the Chairmakers' Union Chair Company. 
The balance of. the men walked out and sent a committee 
to the general office to ask for his reinstatement. This the 
company refused, saying he was incompetent and they had 
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no more work for him. The men did not consider this a 
legitimate reason, as the man had held the same position 
with the company for more than a year without any com- 
plaint regarding his work. When the committee returned 
from the oflSce and reported the answer they had received 
the employes of factory No. 3 refused to return to work. 
This factory being closed down by the strike naturally 
caused considerable talk and uneasiness on the part of the 
men employed in the other factories in that vicinity, es- 
pecially those employed in the other two factories owned bj'^ 
the company. The union, which had grown but slowly 
heretofore, began rapidly increasing its membership. As 
fast as any one employed by the company became a mem- 
ber of the union they would leave their employment ; thus 
the working force in factories 1 and 2 was gradually de- 
creased until the company closed down No. 2 and trans- 
ferred the men still in their employ to No. 1, but their com- 
bined force was insufficient to operate the plant to its full 
capacity. 

On Saturday morning, June 15, the men out on strike 
sent a committee to the officers of the company to present 
the following as a solution of the trouble : 

Tell City, Indiana, June 15, 1907. 

Messbs. Zoebcheb and Fenn, Tell City, Indiana : 

Gentlemen — We, the undersigned, in order to protect the citizens, busi- 
ness men and manufacturers, do hereby submit for your consideration the 
following : 

1. In the event that you, Messrs. Zoercher and Fenn, will agree not to 
discriminate against union men in the future when employing hands. 

2. That you will agree to discharge no union hand, officer or member 
unless you can prove by union, as well as nonunion men, that said hand is 
not discharging his duty or that he is insubordinate. 

3. We, the Local Union No. 12,495, of the American Federation of La- 
bor, will instruct all hands of Nos. 2 and 3 to return to their work imme- 
diately upon the report of the committee as to your answer. 

Respectfully, 
LOCAL No. 12,495 OF THE AMERICAN FEDERATION OF LABOR OF 
TELL CITY, INDIANA. 

This agreement was refused by the company, and the 
committee left and reported their failure to their fellow- 
workmen. 
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Upon tlie company's refusal to sign the agreement Mr. 
Emmett T. Flood, representing the American Federation 
of Labor, took up the controversy and sent the following 
communication to Mr. A. P. Fenn: 

Tell City, Indl^lna, June 21, 1907. 
Mb. a. p. Fenn, President Chairmakers Union Company, 

Tell City, Indiana : 
Dear Sir — I have been instructed by Samuel Gompers, President of the 
American Federation of Labor, to visit your city and investigate the trouble 
now pending between your firm and a number of your employes who are 
members of the American Federation of Labor. If there is a desire on 
your part to adjust this matter I would be glad to meet yourself or any 
member or members of your firm with that object in view. I remain, 

Respectfully, EMMETT T. FLOOD 

This letter was ignored by Mr. Fenn. 

A few days later a barge load of lumber owned by 
Obrecht & Sons, and intended for the Chairmakers Union 
Factory, came to the wharf. Obrecht & Sons claim the 
lumber belonged to them; that it would not become the 
property of the Chairmakers Union Factory until it was 
delivered on their premises. The men at the wharf, being 
members of the new union, refused to unload the barge, 
and when Obrecht & Sons, who also own a hub factory, 
asked their employes at the factory to leave their accus- 
tomed work, go to the wharf and unload the barge they re- 
fused. They were then told there would be no more work 
that day, and upon their return the day following were 
paid off and told by the superintendent work would be sus- 
pended until the trouble at the different factories had been 
settled. The closing of the above named factory increased 
the number to three shut down and one working with a re- 
duced force. The last mentioned factory was able to run 
only when the force would report for duty, but on Satur- 
day, July 13, it was closed, and in a few days the other 
factories in the city shut down, locked out their men and 
said ''whenever the agitation for a union ceased they would 
resume work and not until then. ' ' 

The union, however, had not been idle during this 
period, as the rapidly increasing membership proved, and 
the whole topic of conversation on the streets, in the fac- 
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lories and every place where two or more congregated was 
the union and the strike. Everybody seemed to be excited, 
employers, employes, business men and citizens in general. 
Strikes and unions had never existed in Tell City, and 
arguments for and against unionism could be heard on all 
sides; some regarding the good the union would do the 
working man in particular and the community in general 
because of the advanced wage scale where unionism pre- 
vails and the improved conditions under which they would 
work if the union became permanent ; others again pointed 
out the fact the working people had gotten along very well 
for years without a union and had apparently been satisfied 
with both wages and conditions. It appears, however, that 
dissatisfaction had been smoldering for some time among 
the men, and the advent of the union gave them the oppor- 
tunity of expressing their discontent, which they did by 
joining the union in great numbers at each meeting. 

Upon their arrival in Tell City the Labor Commission 
found ten factories shut down either by strike or lockout, 
and the following is a list of firms affected and number 
i^Ie : 

Southwestern Furniture ('ompany 45 

Patrick Bichler 15 

Tell City Furniture Company KJO 

Cabinet Makers' I'nion Company 50 

Tell City Spoke Company 30 

Fisher Chair Company 40 

Chair Makers' Union Company 235 

Tell City Woolen Mills 50 

Obrecht & Sons 15 

Tell City Desk Company 75 

Chair Seaters 135 

Making the total number of people idle 850 

The Labor Commission immediately took up the con- 
troversy and made an effort to bring about an adjustment 
of the difficulties that was paralyzing the business of the 
town and in fact the whole county. 

The representatives of the men said they were willing 
to meet with the factory owners in order to come to some 
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agreement or understanding whereby the factories might 
be started up. 

The factory owners treated the Commission with great 
courtesy and thanked them for the efforts they were mak- 
ing to restore i)eace, but they were very emphatic in refus- 
ing negotiations of any kind with their former employes 
while they belonged to the union. 

After a lengthy conference with the owners the La- 
bor Commission urged them to suggest some plan that 
would offer a solution to the trouble. This the company 
refused to do, and the Commission left the conference real- 
izing it was useless to prolong the interview. The manu- 
facturers continued in session for some time longer, and 
when they adjourned handed the Commission the follow- 
ing resolution, stating it was their finding after careful de- 
liberation and could be considered as their ultimatum: 

Tell City, Indl/^na, August 7, 1907. 

The inaiiiifjK tiirers {ind eiiii)loyers of labor having been called together 
by the Indiana Labor Commission for the purpose of arriving at some con- 
clusion in the present labor trouble in the city of Tell City, Indiana, the 
matter was discussed by the mcHitinj^ and after a thorough deliberation the 
following resolution was adopted : 

Itesolved, That it is the unanimous decision of the meeting that the 
manufacturers and emi)loyers of labor insist on their constitutional rights 
of employing and discharging whomsoever they please, and when they be- 
gin to operate their plants they will do so with nonunion men. 

The Commission then called upon the representatives 
of the men and told them what the decision of the owners 
was. They said they were sorry the owners had adopted 
that position ; they hoped we would be able to bring about 
a conference between the owners and the men, and that a 
settlement would be reached satisfactory to all parties. 
They said they could not afford to give up their union, and 
would not under any circumstances think of doing so at 
that time. They said, however, they would hold them- 
selves in readiness to meet with the owners or anyone else 
in an effort to reach a satisfactory settlement of the diffi- 
culties then existing, claiming they were in no way re- 
sponsible, as they had neither asked for an increase in 
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wages, shorter hours, nor in fact anything that would in- 
crease the cost of production in the factories ; stood ready 
at any and all time to confer with any person or persons 
who might be able to offer a solution of the difficulty, alleg- 
ing it exists more in the imagination of the owners than in 
reality. 

The Labor Commission was of the opinion that nothing 
more could be done unless the owners would recede from 
the stand they had taken, and this they refused to do. 
Realizing nothing further could be accomplished by re- 
maining, they returned to Indianapolis with the under- 
standing that both parties would communicate with and 
keep them posted regarding the situation. 

After the return of the Commission matters remained 
unchanged, both sides doing considerable talking, but no 
disturbance of any kind until Thursday evening, August 
8, when trouble occurred. Town Marshal Hawkins shot 
and fatally wounded a man by the name of William Duafer, 
said to have been a union man. The shooting caused great 
excitement and loud talking on the streets, and the sheriff 
of the county was called upon. He at once issued a call 
to the Governor for State troops. Adjutant-General Perry 
was notified to make an investigation of the affair, which 
he did by immediately getting into communication with the 
sheriff, who assured him that it was absolutely necessary 
for the militia to be sent to Tell City at once. Two com- 
panies of the State Guard were then ordered out to accom- 
pany General Perry. Upon their arrival in Tell City on 
the morning of August 10 they found the town very quiet, 
no evidence of labor trouble or trouble of any kind what- 
soever. There was a large crowd at the station near the 
wharf and on the river bank waiting for some speakers ex- 
pected on the boat from Hawsville, Kentucky, who were 
to address the farmers' convention being held in Tell City 
that day. When the people noticed the soldiers getting off 
the cars the band engaged to welcome the speakers struck 
up a lively tune in honor of the militia. This was a far 
different reception from the one they expected, judging by 
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the reports given in order to show how necessary it was 
for the soldiers to appear upon the scene. 

The locked-ont men seemed to be peaceful, law-abiding 
citizens, and showed no evidence or inclination of causing 
a riot, and the only satisfactory explanation to be given 
for the call for aid was one man was over zealous in his 
duty or '4ost his head" and issued the call. This state- 
ment was verified by General Perry, who said there was no 
cause or need for the course taken by the sheriff, as the 
company had guards patroling the factories and no trouble 
of a serious nature had arisen. 

The shooting occurred in the public park which sur- 
rounds the city building, and quite a distance from any of 
the factories. In order to connect the killing with the 
strike it would be necessary to make a demand upon the 
imagination to a great extent. It was impossible to get 
a correct statement as to the cause of the shooting because 
everybody told a different story. All the Labor Commis- 
sion was able to learn was that after an investigation by 
an oflScer of the guard it would be unjust to attribute the 
shooting affray to the strikes and lockouts, as it might oc- 
cur at any time and under any circumstances. 

Both the strikers and factory owners felt humiliated 
because of the advent of the militia into Tell City. Per- 
ceiving the militia had no intention of taking sides nor in 
any way abusing the authority they possessed, were there 
to preserve law and order and prevent any further dis- 
turbance, the citizens of Tell City felt in duty bound to 
show their good will towards the soldiers. These condi- 
tions brought on a friendly rivalry among all classes to 
see who would be the most successful in entertaining the 
soldiers and make their stay while sojourning in the city 
as pleasant as possible. This display of good-fellowship, 
together with the peaceful attitude of the strikers, con- 
vinced General Perry that if the civil authorities had used 
good judgment, a cool head, had performed their duty as 
per the law, called for assistance from the citizens of both 
city and county who had no direct interest in the labor dis- 
pute existing, insisted upon the law being obeyed by every- 
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body instead of getting excited, the militia* would not have 
been called ; the Tell City citizens would have been spared 
the humiliation and the State the unnecessary expense. 
General Perry did not hesitate in calling the attention of 
those in authority to the above mentioned facts. He dc 
cided, however, since the troops were in Tell City to re- 
main a couple of days, and on Monday, August 12, 1907, 
the troops returned, officers and men very much disgusted 
by the poor management of the authorities but greatly 
pleased by the courtesy shown them. Following the re- 
turn of the troops everything remained quiet with but lit- 
tle change in the situation. 

All the factories being closed and about 800 people out 
of employment was an unheard of thing in Tell City, and 
the people soon became restless. Rumors were rife that 
work was plentiful in other cities, and upon investigation 
proved true. A great number of the strikers left Tell City 
to take positions elsewhere. Evansville was a good field 
for the unemployed because of several new industries being 
started. The men secured employment, moved their fami- 
lies to Evansville and decided to make it their future homo. 

It is estimated that nearly one-half of the working peo- 
ple of the town left and secured positions elsewhere, and it 
appeared the city would soon be depleted of its wage earn- 
ers. 

On August' 18, 1907, the Tell City Desk Company and 
the Tell City Furniture Company decided to open their 
factories. This made a change in the situation, and after 
the two factories had run smoothly for a week the other 
factories followed suit and Tell City renewed its activity. 
The other industries in the city likewise aroused them- 
selves to be ready for the increased business the opening 
of the shops made possible. Some of the old employes 
still remaining in the city refused to return to work, like- 
wise many of the old employes who left the city during the 
strike refused to return. The companies claim they have 
all the help they need and all the old employes returning 
to work renounced the union. On the other hand the men 
claim very few of the men returning to work renounced the 
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union; they still have a large membership, and they also 
claim the factories are all running short-handed, and trust 
the owners will in the near future be compelled to recognize 
the union in order to secure suflScient help. This state- 
ment the representatives of the company deny. 

The only thing the Labor Commission can state posi- 
tively is that all the factories are in operation. 

BOOKBINDERS, INDIANAPOLIS. 

The International Brotherhood of Bookbinders, with 
headquarters in New York City, decided to inaugurate the 
eight-hour workday with nine hours' pay, to go into effect 
October 1, 1907. A committee consisting of Messrs. H. W. 
Bassett, chairman, George Mountain, Oliver Healey, 
Joseph Eeitemeier and Charles Euth, representing Local 
Union No. 53 of the Brotherhood of Bookbinders, called 
upon all of the firms interested and submitted their de- 
mands. 

Three conferences were then held between a committee 
representing the employers and the committee from the 
bookbinders ' union, but no satisfactory agreement could be 
reached. The employers were willing to concede the eight- 
hour workday but with an eight-hour pay, and the book- 
binders were firm in their demand for an eight-hour work- 
day with nine hours' pay. Notwithstanding the three con- 
ferences in the hope of a settlement of the wage question 
the meeting adjourned with no amicable adjustment of the 
differences. 

Eealizing the necessity of arranging some plan where- 
by a speedy settlement could be made satisfactory to all 
parties, the committee representing the union employers 
sent the following telegram to Mr. Eobert Glockling: 

New Yobk City, N. Y., September 27, 1907. 

Mb. Robebt Glockling, President Brotherhood Bookbinders, 

132 Nassau Street, New York City, N. Y. : 
We concede eight hours, but cannot agree on wages. Offices named 
strictly union. Have held three conferences. Come here immediately. 

WM. B. BURFORD, State Printer, 
HOLLENBECK PRESS, by R. E. Darnaby, Mgr., 
SENTINEL PRINTING COMPANY, 
4— 1W18 NEWSPAPER UNION. 
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In answer to the foregoing communication the union 
employers received the following message from President 
Glockling : 

New York City, N. Y., September 28, 1907, 

Wic. B. BuBFOBD, Printers, Indianapolis, Indiana: 

Impossible to leave here at this time; have wired our representatives 
for particulars. 

R. GLrOCKLING, President Bookbinders. 

Upon receipt of Mr. Glockling 's telegram the committee 
decided to commimicate with him by letter in order to give 
a more detailed account of the trouble, also to demonstrate 
their reasons for asking his aid, and sent the following : 

Indianapolis, Indiana, Septeml)er 28, 1907. 

Mb. Robert Glockling, President International Brotherhood Bookbinders, 

132 Nassau Street, New York City, N. Y. : 

Dear Sir — ^We are just in receipt of your telegram saying it will be im- 
possible for you to come to Indianapolis. We regret this very much, since 
we feel quite sure that were you personally in touch with the conditions 
existing in Indianapolis in connection with the present demand of the book- 
binders (other than the eight-hour day) there would be no diflSculty what- 
ever in adjusting the matter. 

The union employers here are willing to concede the eight-hour day, but 
in view of the existence of a contract which is still to run more than one- 
half its period, and which is now virtually abrogated by a clause therein 
so far as the eight-hour workday is concerned, the present demands are un- 
just. At the time this contract (copy of which we herewith enclose) was 
made with the bookbinders' local of this city, it was mutually agreed that 
.the spirit of the contract, with the exception of the nine-hour day, was to 
remain in force for three years. This contract gave the bookbinders an in- 
crease from $17.40 to $19.00 per week of 54 hours, and this increase was 
made solely upon the argument of the committee representing the Book- 
binders' Union that inasmuch as the Typographical Union had been favored 
with the eight-hour day at $17.40 (the then existing scale for nine-hour day 
for both printers and bookbinders), it was only fair to the bookbinders to 
show them some favor, since they were not contending for an eight-hour 
day; and it was tacitly understood during the conference that the original 
scale of $17.40 per week (which is now the Typographical Union scale for 
48 hours per week) would be in force should the International Brotherhood 
of Bookbinders secure the general enforcement of the eight-hour day. 

It must be borne in mind that popular conditions exist here in Indian- 
apolis. The movement for the eight-hour day on the part of the Typo- 
graphical Union resulted in putting three large and a number of smaller es- 
tablishments on the nonunion list, in both the bindery and composing 
rooms, and this being the case you can readily understand that as a matter 
of mere business competition some consideration should be accorded the 
Union Employers in the city. 
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For many years in Indianapolis ther^ has existed the same scale of 
wages and the same hours of labor for binders, pressmen and hand com- 
positors. This condition was only changed when the hand compositors se- 
cured their eight-hour day, and shortly afterward the binders and pressmen 
received a raise in the scale in lieu of the eight-hour day to put them on a 
somewhat equal basis with the hand compositors so far as treatment from 
their employers is concerned. The employers now propose to concede to the 
binders the eight-hour day at $17.40 per week of 48 hours, thus putting 
them again on exactly the same basis as the hand compositors. 

The Union Employers have also agreed to do an unprecedented thing in 
regard to unionism, and that is to recognize an organization only seven 
months old (Bindery Girls' Union), and to grant them an eight-hour day 
and an adopted scale of wages. 

Three joint conferences have been held between the Bookbinders' Com- 
mittee and the committee representing the Union Employers, but up to the 
present hour no wage agreement has been reached. It is important that 
you come or send a representative, as the entire situation cannot be ex- 
plained by letter. Yours truly, 

CHAIRMAN UNION EMPLOYERS' COMMITTEE. 

Following is a copy of the joint agreement mentioned 
in the above letter : 

JOINT AGREEMENT. 

This Agreement, Made and entered into this first day of September, one 

thousand nine hundred and six, by and between , 

party of the first part, and Bookbinders' Union No. 53, of Indianapolis, In- 
diana, party of the second part, 

Witnesseth, That, whereas, the parties hereto are desirous of securing 
stability in their relations as employer and employe and equal protection 
of their respective rights, and for the purpose of establishing uniform shop 
practices, fair scale of wages and settlement of all questions arising be- 
tween them; and. 

Whereas, The said party of the second part is desirous of contractlrig 
for the services and labor of its members, of a specific standard quality in 
workmanship of nionibers of above named organization, and the party of 
the first part is desirous of purchasing said services and labor of the mem- 
bers of said party of the second part. 

Now, Therefore, The parties thereto have covenanted and agreed, and 
by these presents do covenant and agree and bind themselves to and with 
each other as follows : 

Article I. That from the date of these presents, the party of the sec- 
ond part, for the consideration herein mentioned, covenants and agrees and 
binds themselves with the party of the first part that its members will per- 
form in a faithful and workmanlike manner the services required of them 
by the party of the first part ; and the party of the first part covenants and 
agrees with the party of the second part, in consideration of the faithful 
performance of the said work, to pay the party of the second part the fol- 
lowing scale of wages beginning the first day of September, one thousand 
nine hundred and six, to all journeymen members of aforesaid organization. 
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said wages to cousist of nineteen dollars per week, and fifty-four hours to 
constitute a week's work. 

Said hours shall be between the hours of 7:00 a. m. and 6:00 p. m., 
daily. Overtime work shall be paid for at the rate of time and one-half, 
and the following holidays : New Year's Day, Fourth of July, Labor Day, 
Christmas Day, and Sundays shall be paid for at double-time rate. 

Article II. It is expressly understood that at any time a member of 
the party of the first part may elect to pay any employe above the amount 
herein specified, it shall be a matter of adjustment between the individual 
members of the party of the second part and said employer, and no prece- 
dent shall thereby be established. 

Article III. It is expressly agreed that the party of the second part 
will furnish the party of the first part promptly, at all times, with compe- 
tent and satisfactory workmen whenever so requested, and upon their fail- 
ure to do so the members of the party of the first part shall have the right 
to secure such employes from whatever source they can supply their needs 
with workmen that will be acceptable to the party of the second part. 

Article IV. It is expressly understood and agreed that no shop rules 
or regulations shall be made by the party of the second part or become 
operative until first having been approved by the party of the first part. 

Article V. It is further agreed that where there is a foreman in 
charge of the bindery or any members of the party of the first part, such 
foreman is to be recognized as the one in authority in such department, 
and the wages paid such foreman shall be a matter of adjustment between 
the individual employer, menibor of the party of the first part, and the 
individual member of the party of the second i)art : Provided the amount 
of such wages paid such foreman is not less than the scale herein stipu- 
lated. 

Article VI. It is exi)ressly understood that the party of the first part 
reserves the right to terminate the services of a member of the party of 
the second part if the latter shall be found incompetent or incapable; but 
for any other cause the party of the first part shall be compelled to show 
the party of the second part just reasons. 

Article VII. It is expressly understood by the parties hereto that the 
party of the first part reserves the unrestricted right to contract for and 
do work for any persons, firms or corporations they may see fit, and pur- 
chase, lease or rent material and supplies of any character from whatever 
source they may see fit, providing that it does not conflict with any mem- 
bers of Local Union No. 53, L. B. of B., parties of the second part. 

Article VIII. And it is further mutually agreed by and between both 
parties that in case of disagreement with reference to any of the stipula- 
tions to this agreement and that all questions of disagreement shall be 
referred to an arbitration committee, which shall be made up equally of 
five representatives from the party of the first part and five representa- 
tives from the party of the second part, who shall each have plenary pow- 
ers over the party of the first part and plenary powers over the party of 
the second part. 

Such arbitration committee shall have power to adjust, settle and 
regulate all differences arising between the parties to this agreement not 
herein provided for. 
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Said arbitration committee shall settle all questions coming before it 
on a fair and common sense basis. Should they be unable to determine 
any questions, they shall have power to call in an impartial arbitrator, 
whose decision and 'award, when made, shall be binding and final on all 
parties. No questions submitted to the arbitration committee for settle- 
ment shall be considered under fifteen (15) days, unless by unanimous 
consent of the committee, and the party against whom any complaint is 
filed with said committee shall have fifteen (15) days thereafter in which 
to file his answer, if he so elects. All questions submitted to this commit- 
tee must be in writing and may be handed to any member of the commit- 
tee, whose duty shall be to immediately convey notice to each of the other 
members. Any ruling upon a question of shop practice submitted to said 
committee shall be made within three (3) months after the presentation 
of said question to the committee of either side, and such ruling when once 
established shall be final. 

Article IX. No change in the scale of wages as herein provided shall 
be asked for by the party of the second part during the life of this agree- 
ment : Provided, however, it being understood that the party of the first 
part fulfills all the terms of this contract by living up to the shop practices 
as settled by the arbitration committee, regardless of their employes' union 
afliliations. This agreement shall continue in full force and effect until 
the first day of September, one thousand nine hundred and nine, unless 
declared null and void by any action to be taken in the interim by our 
international body known as the International Brotherhood of Bookbind- 
ers, and to continue in force until such date as stipulated, and not to be 
terminated by either party without giving three (3) months' notice of 
their desire to do so. 

In Witness Whereof, The undersigned have hereunto signed their 
names and affixed their seals this day and date first above written. 

HARRY BASSETT, Chairman. 

JULIUS REESE. 

GEORGE MOUNTAIN. 

PHIL J. DELANEY. 

JOHN P. CLANCY, Secretary. 

Receiving no response to their communication of Sep- 
tember 28, Mr. Wm. B. Burford, chairman of the employers' 
committee, sent a telegram to President Glockling reading 
as follows: 

New York City, N. Y., September 30, 1907. 

Mr. Robert Glockling, President International Brotherhood Bookbinders, 

132 Nassau Street, New York City, N. Y. : 

We forwarded you Saturday a letter with full particulars. We lup.ist 
that we are entitled to an international representative, our offices being 
strictly union 

WM. B. BURFORD, Chajrman, 
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On Monday afternoon, September 30, however, Mr. Wm. 
B. Burford received the following letter from President 
Glockling : 

New York City, N. Y., September 30, 1907. 

Mr. W. B. Bubford, Mfg. Stationer, Indianapolis, Indiana: 

Dear Sir — I am In receipt of your favor of the 28th detailing the 

situation as to your relations with our people in your city. 

I have written our representatives there to the effect that we suggest 

that the question of wages be a matter for settlement by arbitration. In 

the meantime the same wages remain for the eight-hour day. This, as I 

believe, is in accord with Article VIII of the agreement. 

Hope this will be adopted and that satisfactory results will ensue 

therefrom. , 

Yours truly, 

R. GLOCKLING, President 

Article VIII of the local contract referred to in the 
above letter reads as follows : 

Article VIII. And it is further mutually agreed by and between both 
parties that in case of disagreement with reference to any of the stipula- 
tions to this agreement and that all questions of disagreement shall be 
referred to an arbitration committee, which shall be made up equally of 
five representatives from the party of the first part and five representatives 
from the party of the second part, who shall each have plenary powers 
over the party of the first part and plenary powers over the party of the 
second part. 

Such arbitration committee shall have the power to adjust, settle and 
regulate all differences arising between the parties to this agreement not 
herewith provided for. 

Said arbitration committee shall settle all questions coming before it 
on a fair and common sense basis. Should they be unable to determine 
any questions, they shall have power to call in an impartial arbitrator, 
whose decision and award, when made, shall be binding and final on all 
parties. No questions submitted to the arbitration committee for settle- 
ment shall be considered under fifteen (15) days, unless by unanimous 
consent of the committee, and the party against whom any complaint is 
filed with said committee shall have fifteen (15) days thereafter in which 
to file his answer, if he so elects. All questions submitted to this com- 
mittee must be in writing, and may be handed to any member of the com- 
mittee, whose duty it shall be to immediately convey notice to each of the 
other members. Any ruling upon a question of shop practice submitted 
to said committee shall be made within three (3) months after the pre- 
sentation of said question to the committee of either side, and such ruling 
when once established shall be final. 

Upon the receipt of the foregoing communication from 
the international president the following notice was posted 
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in the bindery departments of the different printing estab- 
lishments involved: 

Indianapolis, Indiana, September 30, 1907. 

To THE Foreman of Bindery Department : 

Dear Sir — Please notify bindery workmen, including girls, that we will 
work eight hours per day, beginning October 1, paying fot bookbinders 
$17.40 per week ; also paying the girls not less than the present wages, or 
as per scale herewith enclosed. Also no girls receiving per week less than 
the wages now being paid. 

On the same date a number of the printing establish- 
ments involved in the discussion paid off their employes 
in the bindery department in full. This act, together with 
the notice given above, was a large factor in determining 
the imion to order the strike, effective October 1, 1907, in- 
volving 180 bookbinders. 

Acting upon the letter from President Glockling the 
employers' committee sent the following commimication 
to Mr. Harry Bassett, chairman of the eight-hour commit- 
tee local Bookbinders' Union: 

Indianapolis, Indiana, October 1, 1907. 

Mb. Habby Bassett, Chairman Eight-hour Day Committee, Local Book- 
binders' Union: 

Dear Sir — We would respectfully ask of your union the appointment 
of an arbitration committee, consisting of five of your selection and five of 
our selection, to settle, if possible, the diflCerences now existing between us 
on the question of the wage scale, there being no contention whatever in 

reference to the eight-hour day. This said committee to assemble at 

o'clock in the directors' room of the Commercial Club, 

WM. B. BURFORD, Chairman. 

A committee was then Appointed (by Mr. Wm. B. Bnr- 
ford, chairman of the employers' committee) to represent 
the employers, consisting of Messrs. Edgar A. Perkins, Ed- 
ward P. Barry, Edward Hurton, L. P. McConnack and 
John Carlin, to confer with the committee to be appointed 
by the bookbinders. The bookbinders refused to arbitrate 
the difference. 

The committee " representing the local union had not 
been idle, however, as the list given below are the names 
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of the firms who had signed the new agreement which they 
submitted : 

Harrington & Folger. 
Pratt Poster Company. 
Hollenbeck Press. 
Scott-Mlller Company. 
Indiana Newspaper Union. 
Cheltenham Press. 
. Mutual Printing Company. 
Lockman Hanley. 
Fulmer-Comelius Company. 
Didleln Press. 
Sentinel Printing Company. 
Lesh Paper Company. 
Aetna Printing Company. 
Crescent Paper Company. 

At this point the Labor Commission took up the con- 
troversy and held an audience with Mr. Wm. B. Burford, 
also called upon the committee representing the bookbind- 
ers. A meeting was finally arranged and held on Tues- 
day evening, October 8, and the following proposition was 
made to the union : 

To THE BOOKBINDEBS' UNION : 

We agree to pay the scale of $19 per week of 48 hours under protest 
pending arbitration as to the scale of $17.40 or $19, which shall be 
within fifteen days under Article VII of the proposed new agreement, and 
further agree that no discrimination shall be made against any member 
of the Bookbinders* Union; also to accept the scale (^s presented in the 
proposed new agreement for female workers of the Bookbinders' Union. 
The acceptance of this proposition shall bind the Bookbinders' Union to 
accept the said award of the arbitration committee. 

Respectfully submitted, 

WM. B. BURFORD, Chairman. 

Article VII mentioned in the foregoing communication 
reads as follows : 

Article VII. And it is further mutually agreed by and between both 
parties that in case of disagreement with reference to any of the stipula- 
tions to this agreement, that all questions of disagreement shall be re- 
ferred to an arbitration committee, which shall be made up equally of 
five representatives from the party of the first part and five representatives 
from the party of the second part, who shall each have plenary powers 
over the party of the first part and plenary powers over the party of the 
second part. , 

Such arbitration committee shall have power to adjust, settle and 
regulate all differences arising between the parties to this agreement not 
herein provided for. 
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Said arbitration committee shall settle all questions coming before It 
on a fair and common sense basis. Should they be unable to determine 
any questions, they shall have power to call in an impartial arbitrator, 
whose decision and award, when made, shall be binding and final on all 
parties. No questions submitted to the arbitration committee shall be con- 
sidered under fifteen (15) days unless by unanimous consent of the com- 
mittee, and the party against whom any complaint is filed with said com- 
mittee shall have fifteen (15) days thereafter in which to file his answer 
if he so elects. All questions submitted to this committee must be in writ- 
ing, and may be handed to any membei* of the committee, whose duty it 
shall be to immediately convey notice to each of the other members. Any 
ruling upon a question of shop practice submitted to said committee shall 
be made within three (3) months after the presentation of said question 
to the committee of either side, and such ruling shall be final. 

The following telegram is self-explanatory: 

October 2, 1907, 10:35 a. m. 

Mr. Robert Glockling, President International Brotherhood Bookbinders, 

132 Nassau Street, New York City, N. Y. : 

Arbitration committee conferred until midniglrt last night. Employ- 
ers acted on your letter. Union committee disclaimed power to act. 
Would not promise to submit our proposition for nineteen dollars and 
eight hours pending arbitration. Our arbitrators composed of union em- 
ployers and members of labor unions. 

WM. B. BURFORD, Chairman. 

Following is Mr. Glockling's reply to the above tele- 
gram : 

New York City, N. Y., October 2, 1907. 

Mr. Wm. B. Burford, Washington Street, Indianapolis, Indiana: 

Have authorized our people to arbitrate wage scale in accordance with 
letter of September 30th. 

R. GLOCKLING. 

The following telegram was sent by the chairman of 
the employers ' committee : 

October 2, 1907. 

Mr. Robert Glockling, President International Brotherhood Bookbinders, 

132 Nassau Street, New York City, N. Y. : 

Our proposition to union through committee laid on table this morning 
by union. What protection can union employers expect from international? 
Wire answer. 

WM. B. BURFORD, Chairman. 

The last word received from President Glockling is in 
answer to the above telegram, and was delivered in In- 
dianapolis at 5 o'clock Friday afternoon. 
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New York City, N. Y., October 4, 1907. 

W. B. BuBFOBD, Stationers, Washington Street, Indianapolis, Indiana: 
Have further advised local union to arbitrate; can do no more. 

R. GLOCKLING. 

After failing to come to an amicable adjustment of the 
trouble on Wednesday, October 8, the Labor Commission 
again called upon Mr. W. B. Burford, chairman of the em- 
ployers' committee, and suggested a concession to be made 
by the other three or four firms who had refused to sign 
the following new agreement : 

JOINT AGREEMENT. 

This Agreement, Made and entered into this first day of October, one 

thousand nine hundred and seven, by and between , party 

of the first part, and Bookbinders' Union No. 53, of Indianapolis, Indiana, 
party of the second part. 

Witnesseth, That, Whereas, The parties hereto are desirous of secur- 
ing stability in their relations as employers and employe and equal pro- 
tection of their respective rights, and for the purpose of establishing uni- 
form shop, practices, fair scale of wages, and settlement of all questions 
arising between them ; and. 

Whereas, The said party of the second part is desirous of contracting 
for the services and labor of its members, of a specific standard quality in 
worlsmanship, in the capacity of finishers, stampers, forwarders, rulers, 
case makers and case making machines, rounding and backing machines, 
indexing machines, cutting and trimming machines and any other labor 
saving machinery that may^be hereafter installed during the life of this 
agreement, and the said party of the first part is desirous of purchasing 
said services and labor of the members of said party of the second part, 

Now, Therefore, The parties hereto have covenanted and agreed, and 
by these presents do covenant and agree and bind themselves to and with 
each other as follows: 

Article I. That from the date of these presents, the party of the sec- 
ond part, for the consideration herein mentioned, covenants and agrees 
and binds themselves with the party of the first part that its members will 
perform in a faithful and workmanlike manner the services required of 
them by the party of the first part in the capacity above mentioned; and 
the party of the first part covenants and agrees with the party of the sec- 
ond part, in consideration of the faithful performance of said work, to 
pay the party of the second part the following scale of wages beginning 
the first day of October, one thousand nine hundred and seven, to all jour- 
neymen members of aforesaid organization ; said wages to consist of nine- 
teen dollars per week, and forty-eight hours to constitute a week's work. 

Said hours shall be between the hours of 7 a. m. and 6 p. m. daily. 
Overtime work shall be paid for at the rate of time and one-third, and 
the following holidays: Fourth of July, Labor Day, Christmas Day and 
Sundays shall be paid for at double-time rate. 
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FEMALE WOBKEBS. 

Apprentice Time Scale. 

1st 6 months, per week $3 50 and up. 

2d 6 months, per week 4 00 and up. 

3d 6 months, per week 4 50 and up. 

4th 6 months, per week 5 00 and up. 

3d year, per week , 6 00 and up. 

And. when thoroughly competent after three years* experience to be 
advanced to $7.50 per week of 48 hours. This scale of prices not to affect 
girls making over $7.50. 

Piece Work Scale. 

Folding, 1 fold, per 1,000 $0 15 

Folding, 2 folds, per 1,000 25 

Folding, 3 folds, per 1,000 37 

Tearing, per 1,000. 11 

Inserting, per 1,000 16 

Tipping, per 1,000 33 

Gathering, including collating (book work), per 1,000 14 

Gathering (pamphlet) , per 1,000 07 

Opening and closing, per 1,000 Sig 06 

Covering to be mutually agreed upon according to style and sizes. 

Article II. It is expressly understood that at any time a member of 
the party of the first part may elect to pay any employe above the amount 
herein specified it shall be a matter of adjustment between the individual 
members of the party of the second part and said employer, and no prece- 
dent shall thereby be established. 

Article III. It is expressly agreed that the party of the second part 
will furnish the party of the first part promptly, at all times, with compe- 
tent and satisfactory workmen whenever so requested, and upon their 
failure to do so the members of the party of the first part shall have the 
right to secure such employes from whatever source they can supply their 
needs with workmen that will be acceptable to the party of the second 
part. 

Article IV. It is expressly understood and agreed that no shop rules 
or regulations shall be made by the party of the second part or become 
operative until first having been approved by the party of the first part. 

Article V. It is further agreed that where there is a foreman in 
charge of the bindery of any member of the party of the first part, such 
foreman is to be recognized as the one in authority in such department, 
and the wages paid such foreman shall be a matter of adjustment between 
the individual employer, member of the party of the first part, and the 
individual member of party of second part : Provided the amount of such 
wages paid such foreman is not less than the scale herein stipulated. 

Article VI. It is expressly understood that the party of the first part 
reserves the right to terminate the services of a member of the party of 
the second part if the latter shall be found unfit or incapable, or if the 
continuance of the services of the party of the second part shall, for any 
reason, be unsatisfactory to the party of the first part. 
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Article VII. And it is further mutually agreed by and between both 
pai'ties that in case of disaiscreement with reference to any of the stipula- 
tions to this agreement and that all questions of disagreement shall be re- 
ferred to an arbitration committee, which shall be made up equally of ^ve 
representatives from the party of the first part and five representatives 
from the party of the second part, who shall each have plenary powers 
over the party of the first part and plenary powers over the party ft the 
second part. 

Such arbitration committee shall have power to adjust, settle and 
regulate all diflPerences arising between the parties to this agreement not 
herein provided for. 

Said arbitration committee shall settle all questions coming before it 
on a fair and common sense basis. Should they be unable to determine 
any questions, they shall have power to call in an impartial arbitrator, 
whose decision and award, when made, shall be binding and final on all 
parties. No questions submitted to the arbitration committee for settle- 
ment shall be considered under fifteen (15) days unless by unanimous con- 
sent of the committee, and the party against whom any complaint is filed 
with said committee shall have fifteen (15) days thereafter in which to 
file his answer, if he so elects. All questions submitted to this committee 
must be in writing, and may be handed to any member of the committee, 
whose duty it shall be to immediately convey notice to each of the other 
members. Any ruling upon a question of shop practice submitted to said 
committee shall be made within three (3) months after the presentation 
of said question to the committee of either side, and said ruling when once 
established shall be final. 

Article VIII. No change in the scale of wages as herein provided 
shall be asked for by the party of the second part during the life of this 
agreement: Provided, however, it being understood that the party of the 
first part fulfills all the terms of this contract by living up to the shop 
practices. This agreement shall continue in full force and effect until the 
first day of September, one thousand nine hundred and ten, and to con- 
tinue in force until such date as stipulated, and not to be terminated by 
either party without giving three (3) months' notice of their desire to 
do so. 

In Witness Whereof, The undersigned have hereunto signed their 
names and affixed their seals this day and date first above written. 

H. W. BASSETT, Chairman, 
GEO. MOUNTAIN, 
OLIVER HEALY, 
JOSEPH REITEMEIER, 
CHAS. RUTH, 

Eight Hour Committee. 



Employer. 

> 

President Bookbinders' Union No. 53. 



Attest : 

• •• • » 

Secretary. 



61 

On Wednesday morning, October 9, the Labor Commis- 
sion asked for another conference with Mr. Burford look- 
ing to conciliation of the difficulties. After a lengthy con- 
troversy Mr. Burford, chairman of the employers' commit- 
tee, finally acted upon the suggestion made by the Labor 
Commission and signed the new agreement granting the 
eight-hour schedule with nine hours' pay. This being the 
only question at issue the strike was called oif and the book- 
binders returned to work on October 10, 1907, one estab- 
lishment only refusing to sign the new agreement. 

PLUMBERS, TERRE HAUTE. 

On Saturday morning, October 5, 1907, fifty plumbers, 
steam fitters and their helpers of Terre Haute, Indiana, 
struck for an increase of 5 cents per hour in their wages. 
These men were all members of the United Association of 
Plumbers, Gas Fitters, Steam Fitters and Steam Fitters' 
Helpers of the United States and Canada, with headquar- 
ters at Chicago. 

Following is a list of the firms involved : 

Freitag-Weinhardt. 

Prox-Burget. 

Otto Toulle. 

Andy Burget. 

Fred Arleth. 

City Plumbing, Heating and Light Company. 

John Moore. 

Somes Bros. 

Andy Gallagher. 

The employers, or ''Boss Plumbers," as they were 
called, were members of a local association. 

While there had never been any written agreement be- 
tween the bosses and journeymen regarding prices, it had 
been generally understood by the bosses that 45 cents per 
hour was to be the price paid until April 1, 1908. The 
journeymen claim that such an understanding did not ex- 
ist; that prior to April 1, 1907, there was one firm only 
(Freitag-Weinhardt) who called their men together and 
agreed that if the men would continue at work the price 
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would be 45 cents per hour. The men insist, however, that 
during the interview no mention was made of the date when 
the 45 cents per hour scale would expire. They also stated 
that none of the other firms mentioned above were in any 
way connected ; no understanding of any kind existed and 
they paid the 45-cent scale without protest. 

There was considerable friction between the two fac- 
tions during the summer because no signed agreement had 
been given. The bosses refused to deal directly with a 
coDMuittee representing the local union or hear any com- 
plaint they might have or make. This caused the men to 
decide and insist upon an agreement that would cover all 
questions likely to cause dispute, also provide some way 
of reaching a settlement satisfactory to all concerned and 
to demand an increase of 5 cents per hour. A committee 
was appointed to call upon the respective firms and notify 
them of their decision in the matter. 

On Tuesday morning, October 1, a committee represent- 
ing the men called upon all of the boss plumbers and sub- 
mitted their demands. All buf two or three small firms 
refused to grant the concessions asked for by the men. 

A meeting of the local union was called on the night of 
October 4, at which the committee reported the failure of 
their efforts, and the strike was then called. The men 
sent notice of their action to national headquarters and 
Mr. John M. Love, one of the executive board from Chi- 
cago, came to Terre Halite to adjust the differences. 

Members of the bosses' association met with Mr. Love 
and talked the matter over several times, but refused to 
meet a committee of the men on strike. Mr. Love stated 
he had no power to act in the matter unless a committee 
representing the journeymen was present. Both sides 
were firm in the stand they had taken, and the strike bid 
fair to be of long duration. At this point the Labor Com- 
mission offered their services in adjusting the differences, 
and after a lengthy discussion prevailed upon the bosses 
to meet a -committee representing the men. A conference 
was then arranged to take place on Monday evening, Oe 
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tober 14, consisting of Mr. Love, a committee representing 
both sides of the dispute and the Indiana Labor Commis- 
sion. At this meeting a compromise was made and an 
agreement reached whereby the men agreed to return to 
work under the old conditions prior to the strike, the same 
to remain in effect until February 1, 1908, on which date 
the men were to receive an advance of 5 cents per hour. 
It was also arranged that before the above mentioned date 
the two parties interested should meet and draw up work- 
ing rules that would be binding and satisfactory to all. 
The meeting adjourned about midnight and the committee 
representing the journeymen returned to their hall to re- 
port the success of their conference. The agreement proved 
as satisfactory to the men as to the bosses, and a vote was 
taken declaring the strike off and the men agreed to re- 
turn to work the following morning. This was done and 
all evidence of the strike disappeared within a few hours. 

HOLDERS, COLUMBUS. 

On August 30, 1907, trouble occurred among the em- 
ployes of the implement department of the Caldwell & 
Drake Iron Works, located at Columbus, Indiana. 

These men were members of Local Union No. 86 of the 
Iron Holders' International Union, with headquarters at 
Cincinnati, Ohio. 

The disturbance was caused by the management an- 
nouncing that in the future all work done in the implement 
department would be paid for by the * Apiece work" system. 
This was strongly objected to by the men, although they 
were willing to do part of the work by the ^ ^ piece ' ' system 
and the rest by day work, but to this the company would 
not agree, claiming it would be a very impractical system 
to adopt. 

It was alleged a secret meeting was held by the em- 
ployes, the trouble discussed and a resolution adopted 
whereby the men were to go back to work after Labor Day 
and work for a short time only and then walk out. This 
plan was not carried out, as the affairs of the meeting were 
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disclosed and made public. The management then decided 
to suspend operations until such time as an agreement or 
price schedule could be adopted satisfactory to all parties. 

On Thursday morning, September 5, 1907, the Labor 
Commission called upon Mr. J. E. Ferry, secretary of the 
above mentioned firm, and offered their services in adjust- 
ing the differences then existing between the company and 
their employes. Mr. Ferry said the reason they desired 
to make a change in the pay system was because one of the 
employes fell behind in his work from thirty-four pieces 
when doing piece work to twenty-four pieces when working 
by the day, and in order not to decrease the output in the 
implement department they contemplated adopting the 
*' piece work" system. 

After hearing Mr. Ferry's explanation for the change 
the Labor Commission advised Mr. Ferry to have a new 
scale written out and submitted to the men, thereby giving 
them an opportunity of pointing out the objectionable 
things in the schedule and offer a remedy. This plan was 
agreed to and carried out by the company. Some changes 
were made in the new * Apiece work" schedule by allowing 
an additional rate on the prices that appeared too low and 
by the cutting down of other items that too high a price was 
being paid for. The changes made were satisfactory to 
the employers and the employes, and the men returned to 
work with but little financial loss to either the firm or the 
men. 

MEAT CUTTERS, LAFAYETTE. 

On Saturday morning, November 16, 1907, there was a 
strike of ten meat cutters at Lafayette, Indiana. These 
men were employes of Kern Brothers' packing plant and 
retail meat market, reorganized in October, 1907. The 
meat cutters were members of the local union of meat cut- 
ters, holding a charter for the past three years under the 
Amalgamated Meat Cutters' and Butchers' Workmen of 
North America, with headquarters at Syracuse, New York, 

The difference arose when Anthony J. Fisher, superin- 
tendent of one of the retail stores of Kern Brothers and a 



stockholder in the company, refused to join the loca:! union. 
Mr. Fisher had been expelled from the union two years 
ago when he became a stockholder. Recently, however, the 
men declared Mr. Fisher must rejoin the union, as they 
had changed their minds regarding his eligibility. This 
Mr. Fisher refused to do, and the strike followed. 

It was alleged the strike was called by President 
Charles Foltz of the local union and who is employed by 
the Dryfus packing plant. The union men employed in the 
six retail stores of the Kern Brothers Company in the 
different parts of the city refused to strike. This enabled 
the company's plant to continue in operation with the as- 
sistance of the bosses, proprietors and a few extra work- 
men employed about the place, thereby decreasing the seri- 
ousness of the trouble. It was also alleged the strike was 
not sanctioned by the national officers. 

When the Labor Commission took up the proposition 
of settlement on Tuesday morning, November 26, 1907, Mr. 
Heine Kern said : 

The strike was absolutely unjustifiable and uncalled for, the wages 
and working hours being entirely satisfactory. Mr. Pislier, in his capacity 
as manager of one of our retail stores, has some little meat trimming to do, 
but when he became a stockholder in the firm the local union decided his 
usefulness as a member was at an end and dropped him from the mem- 
l)ership list. Recently some of the members of the union decided that Mr. 
Fisher must become a union man again and so notified him. lie paid no 
attention to the demand and the strike was the outcome. Mr. Fisher said 
the action of the union was wrong and would not be upheld by the national 
body, and tliis statement he claimed would be verified by the national rep- 
resentatives, who were on their way to make an investigation of the affair. 

The following statement was made to the Labor Com- 
mission by representatives of the local union : 

The strikers' contention is that Mr. Fisher does the work of a meat 
cutter and should join the union or not work along with union meat cut- 
ters. The union did not drop Mr. Fisher because he became a stockholder 
in the Kern Company, but because he went out on the road for the firm 
and was not engaged in trimming meat. He was simply suspended during 
the period of time he was on the road. The strikers have no other griev- 
ance against the company; their salaries being entirely satisfactory, hav- 
ing recently received an increase in wages. 

On Friday evening, November 22, a meeting of the local 
branch of the Amalgamated Meat Cutters' and Butchers' 

6—19313 
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Workmen of North America was held. At this meeting it 
was decided to end the strike, and the men agreed to return 
to work i)ending an investigation by the national repre- 
sentatives. 

Mr. Charles Foltz, president of the local, said: 

I (lid not mil the men out. They went out of their own accord. I am 
not empowereil to call them out. 

Regarding the outcome of the strike between the union 
men who struck and Mr. Fisher, Mr. Foltz said the matter 
had been referred to the national body for disposition, and 
the men went back to work to await the decision of the head 
of the organization. 

After making a thorough investigation of the affair the 
national officer decided the men had no grievance that 
would justify the strike and ordered the men to remain at 
work. This official decision ended the strike. 

(X)Nl)r(^()RS AND MOTOUMEX, MINCIE. 

On January 1, 1908, the street and electric railway em- 
ployes in the employ of the Indiana Union Traction Com- 
pany were called out on strike by the national officers of 
the Amalgamated Association of Street and Electric Rail- 
way Employes, with headquarters at Detroit, Michigan. 
There were 134 men affected by the strike, 108 employed 
on the city lines and 26 on the interurban lines, distributed 
as follows : 

City. Interurban. 

Anderson 35 2 

Elwood 10 5 

Marion 18 5 

Muncie 45 1(1 

Tipton 3 

The foregoing list includes not only those who went on 
strike January 1, 1908, but those also who went out after- 
wards and a few men who were absent at the time and did 
not return to their work. 

For several weeks a joint executive committee composed 
of. representatives from local Division No. 81 of Muncie, 
No. 186 of Anderson, No. 190 of Marion and No. 394 of 
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Tipton had been holding conferences with the officials of 
the company in an endeavor to reach an agreement to go 
into effect at the expiration of the old one on December 31, 
1907, and which had been in existence for five years. After 
several conferences had been held it was decided on De- 
cember 21 to adjourn until December 28, 1907, at which 
time both parties to the controversy agreed to submit a 
definite proposition looking toward a final adjustment of 
the difficulty. At this meeting the following statement of 
the company's position in the matter was read to the com- 
mittee representing the employes : 

At the conference between the representatives of the company and the 
committees and representatives of the Amalgamated Association held on 
Saturday, December 28, 1907, it was determined that the representatives of 
the company should submit to the directors the question of the execution 
of a new contract with the Amalgamated Association, based on the ex- 
isting contract, but containing certain suggested modifications, among 
them a provision against participation by the Amalgamated Association in 
difficulties between the company and emi)loyes other than motormen and 
conductors, and a provision for a modification of the wage scale. It was 
also determined that the committees and representatives of the Amalga- 
mated Association should lilcewise submit the same question to their re- 
spective divisions. 

The representatives of the company submitted the question to the di- 
rectors and they decided not to enter into a new contract with the Amal- 
gamated Association covering the interurban lines of the company. One of 
the principal reasons for this decision is that a majority of the interurban 
trainmen have indicated to the company if any contract applying to them 
l)e made they desire to make it with the Brotherhood of Interurban Train- 
men, and not with the Amalgamated Association. Among other determin- 
ing reasons were the efforts made to create friction l)etween the company 
and its employes during the past few months. In most instances these ef- 
forts had been made by representatives of the Amalgamated Association, 
but not in the employ of t]^e company. Another reason was because of the 
attempt, made last summer, to call the men from their work upon the de- 
mand of another branch of the company's employes and in direct violation 
of the existing agreement between the comimny and the Amalgamated As- 
sociation; also the small credence given to the bin<ling force of the con- 
tract then existing between the company and its men was manifested by 
the international officers of the association, then on the ground. The at- 
tempts thus made were frustrated, however, by the good judgment and hon- 
orable intentions of a majority of the men themselves. 

The demands recently made by the Amalgamated Association had been 
regarded by the company as unreasonable and these demands were again 
repeated in the draft of the agreement last presented, and after the Amal- 
gamated Association had been told that the company refused a similar one 
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submitted, and positively refused to concede to tlie demands made. Be- 
cause of tlieir repetition and tlie efforts referred to above, such demands 
were assumed to represent tlie deliberate conclusion of the Amalgamated 
Association. They were also regarded by the company as l)eing hostile to 
the welfare of the best interests of the company as well as the men them- 
selves, and in direct conflict with the spirit of fairness and mutual interest 
which has heretofore governed all negotiations between the company and 
its employes. 

Owing to these and other considerations, the Directors hesitated to 
enter into a new agreement with the Amalgamated Association and reached 
the conclusion stated above. 

After the reading of the foregoing proposition the con- 
ference adjourned and the committee representing the em- 
ployes held another controversy among themselves and de- 
cided to submit the following agreement as their ulti- 
matum: 

Memoranda of Agreement made and entered into this 

day of , 19()8, by and between the Indiana Union Traction 

('ompany, their successors, lessees, heirs, or assigns, party of the first part, 
hereinafter called the company, and the Amalgamated Association of Street 
and Electric Railway Employes of America, Division No. 81, of Muncie, In- 
diana ; No. 186, of Anderson, Indiana ; No. 190, of Marion, Indiana, and No. 
394, of Tipton, Indiana, party of the second part, hereinafter called the as- 
sociation. 

Witnesseth : That, in the operation of the system of the party of the 
first part, both parties do mutually agree: 

1. That the company through its proi)er oflicers, will treat with its 
employes through the association, Divisions No. 81, 180, 190, and 394, and 
their proper officers. 

2. All motormen and conductors employed on the system of the com- 
pany shall be members in good standing of the association. The associa- 
tion shall accept as members of their respective divisions, all persons of 
good moral character regularly employed by the company as motormen and 
conductors, and shall retain them as members as long as their member- 
ship does not conflict with the laws of the association. 

New employes, when employed, and before entering upon the discharge 
of their duties, shall take out a permit card from the division in which he 
would be entitled to membership, and shall pay the division the sum of one 
($1.00) dollar on receiving such card, which sum shall be credited upon his 
initiation fee; such new employe shall make application to the association 
within thirty (30) days from the time he is employed. In order to facili- 
tate the employment of new men it is agreed that a sufficient number of 
permit cards for each of the divisions, properly executed, shall be placed 
in the hands of the Operating Superintendents of the company, they to 
have the authority to issue them to new men when employed, making 
proper report and accounting for the one ($1.00) dollar fee provided ab.ove 
to the secretary of the division to which the new employe is entitled to be- 
come a member. 
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3. Should any serious difficulty arise between the parties hereto, the 
matter In dispute shall be submitted, at the request of either party, to a 
board of arbitration of three (3) disinterested persons, and the finding of 
the majority of such board shall be binding upon the respective parties 
hereto. The parties hereto shall choose one member, and the two thus 
chosen shall choose the third, the cost and expenses of which shall be paid 
as follows : 

Each party to pay its own arbitrator and both parties shall jointly pay 
the third arbitrator. Either party hereto failing to name its arbitrator 
within ten (10) days after having received written notice from the other 
party hereto that arbitration is desired, shall forfeit its case. 

4. In case any motorman or conductor has been suspended or dis- 
charged from the service of the company, and after a thorough investiga- 
tion it is found, either through conference between the officers of the com- 
pany and officers of the association, or board of arbitration, that he is not 
guilty of sufficient cause to warrant such action, he shall be reinstated and 
paid for such lost time as may be determined through conference or by ar- 
bitrators. 

5. The motormen and conductors at each terminal shall have the right 
to all runs in or emanating therefrom, except as hereinafter provided. In 
case the company purchases, leases, or assumes control of any line or lines 
other than those of the present system, the motormen and conductors oper- 
ating thereupon shall become members of the association in accordance 
with Section 2 of this agreement, and the men upon such lines coming 
under the control of the company shall maintain their seniority rights as 
established upon such lines, regardless of any terminal their runs may 
emanate from. But they will not be permitted to take places upon the 
present system of the company ahead of any of the men in the employ of 
the company at the present time, or that may be in the company's employ 
at the time when such transaction is made, and in case any new divisions 
of the association be established which embraces employes of the company, 
they shall under this agreement have the same privileges as the divisions 
of the association mentioned herein. 

. The Elwood and Alexandria men shall hold their rights "at the Tipton 
terminal. Trainmen's rights shall not be shifted from one terminal to an- 
other, and the trainmen at each respective terminal shall be given the pref- 
erence in accordance with their senority in the company's service, except as 
provided for the men upon the new lines that come under the control of the 
company. All schedules shall be posted at least ten (10) days before going 
into effect, so that each motorman and conductor will have ample time to 
sign up for the run he desires, the oldest man in continuous service to have 
first choice and so on down the list until all runs are chosen. 

The rights of selection of runs shall be granted at least twice a year, 
on the first day of May and the first day of November, respectively, this 
provision to meet conditions when schedules do not change; when sched- 
ules are changed and as often as they may be changed, each motorman and 
conductor shall have the right to select his run in accordance with the pro- 
visions of this section. 

In case a vacancy should occur by reason of an employe leaving the 
service, the men below such vacancy shall have the right to move up on the 
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first and fifteenth of each month, and should a man select a run in accord- 
ance with his seniority, that, in the judgment of the officers of the com- 
pany he is not comi)etent to fill, or for any reason whatever, a change from 
motorman to conductor or from conductor to mo tor man is desired, the 
matter shall be taken up with the officers of the company and the officers 
of the association and properly adjusted in accordance with the provisions 
of this agreement. 

G. Any motorman or conductor called from his regular run for extra 
service shall be entitled for such service to receive no less wages than he 
would have received on his regular rim. 

7. All regular runs shall conform as near a ten (10) hour work day 
as possible. No run shall exist that cannot be completed within twelve 
and one-half (12%) consecutive hours. Any run that does not exceed 
eight (8) hours shall be worked by extra men unless some regular train- 
man desires to choose such rim. In case a man is marked up for work on 
any run other than his regular run, he shall be notified by the company not 
later than five o'clock p. m., the day preceding. 

8. All members of the association in the active service of the com- 
pany shall be entitled to free transportation over the lines owned or oper- 
ated by the company, such transportation to be placed in the hands of the 
local superintendents. 

9. All trainmen employed on construction work, express, freight and 
mail trains, boosting and transferring of cars, operated by the company, 
shall be considered as doing interurban work and shall receive interurban 
wages as per contract. 

10. Any member of the association accepting any other position with 
the company than car service and retaining such position for three (3) con- 
secutive months, shall, at the election of the association, take out a with- 
drawal card. 

11. Wages of motormen and conductors employed on the lines of the 
company shall be governed by the duration of the time of the service with 
tlie company and shall be as follows: 

Motormen and conductors on city lines shall be paid : 

During first six months $0 16 i)er hour 

During second six months 17 per hour 

During second year 18 per hour 

During third year 18i per hour 

During fourth year 19 per hour 

During fifth year and thereafter 20 per hour 

Motormen and conductors on interurban lines shall be paid : 

During first six months ^0 18 iier liour 

During second six months 19 per hour 

During second year 20 i>er hour 

During third year 21 i)er hour 

During fourth year 22 per hour 

During fifth year 23 per hour 

During sixth year and thereafter 25 per hour 

The duration of time of service with the conii)any for the purpose of 
fixing wages of the employes shall be computed twice a year, on the first 
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day of January and the first day of July; employes being entitled to tlie 
rank at such periods nearest to which the duration of their service entitles 
them. This wage scale shall be subject to arbitration upon thirty (30) 
days' notice from either party thereto. 

12. Any member of the association elected or appointed to any oflftce 
in the association which requires his absence from his work, shall, upon 
his retirement from such office, be reinstated to his former place of service 
of the company. 

This agreement and the provisions thereof shall continue in force and 
be binding ujwn the resi)ective parties thereto until the first day of July, 
1900, and from ye^ir to year thereafter unless changed by the parties here- 
unto. Either party hereto desiring a change in any section or sections of 
this agreement, shall notify the other party thereto, in writing, thirty (30) 
days prior to the first day of July, w^hich shall be considered the end of 
each year. Tender such notice the agreement shall be open and the change 
or changes desired shall be considered. Should the parties hereto fail to 
agree upon the change or changes, they shall be arbitrated as provided for 
in the agreement and they shall then be entered into and become a part of 
this agreement. 

In reply to the foregoing proposition the company sent 
the following letter : 

MuNCiE, Indiana, December 30, 1907. 

Mr. CHARLf:s Hern, Esq., Chairman of the Joint Executive Committee of 

the Amalgamated Association of Street and Electric Railway Employes 

of America, Division No. 81, of Muncie, No. 186 of Anderson, No. 190 

of Marion, and No. 394 of Tipton: 

Dear Sir — We have the contract handed* to us by your sub-committee 
on Saturday evening, w^ith the statement that it was the ultimatum of the 
Amalgamated Association in the present negotiations. Your sub-commit- 
tee also stated that the Joint Executive Committee would be in session at 
2 o'clock p. m., today, and that any communication the company had to 
make might be made up to 5 o'clock this afternoon. 

It Is impossible for the company to consider execution of the tendered 
contract. The reasons for this decision were fully stated at the conference 
between the Joint Executive Committee and representatives of the company 
on Saturday last. 

One of the controlling reasons then stated to you is the fact that a de- 
cided majority of the interurban trainmen in the company's employ, all of 
whom are members of the Amalgamated Association, have organized lodges 
of the Brotherhood of Interurban Trainmen and have requested that if 
any contract applying to the interurban lines be ma^e it be made with the 
Brotherhood and not with the Amalgamated Association. In accordance 
with this request, a contract effective January 1, 1908, and for a term of 
three years, has been entered into between the company and the Brother- 
hood. 

The existing financial conditions of the country, and particularly the 
industrial situation in this immediate locality, which have already had a 
decided effect on the earnings of traction lines, and it is feared may have 
a still greater effect, make it necessary for the company to exercise the 
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greatest economy in every particular. Nevertheless, no reduction in wages 
of either interurban or city men is contemplated. The company hopes and 
expects that business will remain at such a stage as to avoid the necessity 
of considering even a temporary reduction, and that any reduction in car 
service which shall be necessitated by diminished travel can be speedily 
restored. 

You may rest assuredUhat the company has no purpose or intent to dis- 
turb in any way existing worliing conditions or the mutually friendly rela- 
tions between the company and its employes. In this spirit the company 
hoi)es the men will, in the trying times which confront both the manage- 
ment and the employes of this class of property, remain at work and take 
no action detrimental alike to the best interests of themselves, the com- 
l)any and the public. Very respectfully, 

H. A. NICHOLL, 
General Manager. 

The committee then reported their failure to reach an 
amicable agreement to their respective divisions, also to 
their national officers, and a strike was called to go into 
effect on January 1, 1908. The order to strike was not 
generally responded to the first day except by the men em- 
ployed on the city lines at Muncie, Indiana, where the 
strike was unanimous. 

The company in anticipation of the trouble had been im- 
porting men from Chicago and other cities for several days 
previous to the strike and had them in readiness to operate 
the cars. As soon as their regular force refused to operate 
the cars the strike-breakers were substituted and ordered 
to run the cars. When the cars manned by the strike- 
breakers reached the business portion of the city they were 
greeted by jeers and taunts from the Muncie citizens on the 
streets. I 

A small riot occurred on the first day of the strike when 
a car stopped by the trolley leaving the wire and when the 
conductor attempted to replace it a crowd of small boys in- 
terfered. It was alleged the conductor attacked the boys 
with a small fire shovel. This action was resented by a 
crowd of men standing nearby, and they warned him not 
to strike the boys. At the same time the crowd started 
toward the car and the conductor drew a revolver and fired 
into the crowd. This angered the crowd still further and 
they rushed forward and took both the conductor and mo- 
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tonnan from the car. However, the interference by the 
police and the arrest of the two men no doubt saved them 
from being very roughly handled by the frenzied mob. 
The company was then requested to remove the car left 
standing in the street following the arrest of the two men. 
A wreck car was sent from the barn to move the car, and 
when the occupants in charge of the car reached the scene 
hisses and jeers were hurled at them, and it was alleged 
they responded by flourishing revolvers and throwing 
stones. Both sides denied throwing the first stone, and it 
was impossible to ascertain which side was the aggressor. 
Evidence, however, proved that stones were thrown by 
both parties, as the windows in the cars were broken, also 
several windows in the business houses in the vicinity 
where the disturbance occurred shared the same fate. 
Numerous other cars were treated in like manner Thurs- 
day and Friday in the outskirts of the city. 

Crowds gathered on the streets ; at the car barns ; loud 
talking and threats were indulged in, but nothing of a seri- 
ous nature occurred, and this was due to the aid rendered 
by the officers of the Muncie Trades Council to restore 
peace, disperse the crowds and assist the police in every 
way possible to maintain order. The city and county offi- 
cials worked hard and the regular police force were kept 
on duty day and night. The Police Board also appointed 
a number of special police to assist the almost exhausted 
regular force to maintain order, but with little success, as 
the crowd continued to grow larger and more demonstra- 
tive every hour. One noticeable feature of the affair was 
the absence of the striking car men on the streets. The 
mobs consisted chiefly of men and boys who were idle on 
account of the factories being closed. It was estimated 
that at least eight thousand people were idle at that time. 

On January 3, 1908, the crowds became larger and more 
threatening than on the previous days. The streets in the 
center portion of the town were packed with an angry mob 
demanding the removal of the imported men, and in nu- 
merous cases threats of violence were heard. Up to this 
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time the police had been able to hold the crowd in abey- 
ance, but it was apparent a crisis was at hand; that the 
police force in their exhausted condition would be unable 
to remain on duty much longer and quell the mob. Some 
of the men had been on duty for forty-eight hours. Realiz- 
ing the necessity for speedy action, the mayor called a 
meeting to be held in his office Friday evening, January 3, 
1908, and invited all the city and county officials, also the 
representative business men of Muncie to meet and discuss 
the situation with Adjutant-General Perry relative to issu- 
ing a call for State troops. After a thorough discussion 
of the difficulty by all parties interested the following reso- 
lution was unanimously adopted : 

Resolved, That on account of the exhausted condition of the officials, 
they having been on duty constantly for several days, and their inability 
to procure more help, that it is the sense of this meeting that said officials 
are not able to cope with conditions that exist, and that the Governor, 
through his representative, General Perry, be askeil to bring troops here to- 
morrow to control the situation. 

The mayor then issued the following proclamation : 

January 3, 1908, 11 :30 p. m. 
To THE Citizens of Muncie, Indiana : 

It is with a feeling of the most profound regret that I have consenttnJ 
to the calling of the State Militia to this city, and I have only consented 
to such action after having observed the conditions prevailing in this city 
during the past thrt^e days, and after having consulted with the members 
of the Board of Metroix)litan I*olice Commissioners, the superintendent of 
police, the sheriflP of Delaware county and a large number of the city's 
most prominent business men, professional men, laboring men and manu- 
facturers. 

The sheriff and police officers have rendered most valiant service for 
the past three days ; they are thoroughly exhausted from the work and loss 
of sleep occasioned by their efforts to restore law and order in this com- 
munity. When they said to me that they were completely exhausted, that 
they had pressed into service all available men, were unable to secure more 
men, that as a result of their efforts during the day they were convinced 
they would be unable to Qo\ye successfully with the situation on Saturday, 
I believed it my duty to consent to the calling for outside help. 

Our effort throughout has been to maintain i)eace and order in our 
midst, which it is our sworn duty to do. As an official it is not my prov- 
ince to enter into the merits of the controversy between the Indiana Union 
Traction Company and the Amalgamated Association, whatever my private 
opinion may be of the merits of the controversy. 

As an official, my duty is to the entire citizenship of the city, to pro- 
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tect their lives and tlieir property. Under my oatli it is my solemn duty 
to maintain law and order in the city; to protect life and property, and 
having been convinced that I was not able to do this with the forci at 
hand, I believe it to be my solemn duty, under my oath, to call assistance 
from the State. This I have done. 

I earnestly hope the events of the past three days, together with the 
events of the future, will justify me in the course I have pursued. 

Sincerely, 

LEONIDAS A. GUTHRIE, Mayor. 

On the morning of January 4, 1908, the State militia 
began to arrive under the command of Major-General Mc- 
Kee. The troops were provided with quarters in the court 
house, skating rink and in several vacant storerooms in 
different parts of the city, and Major-General McKee 
issued the following proclamation by order of the Gov- 
ernor: • 

PROCLAMATION. 

Headquarters Muncie Military District, 

MuNciE, Indiana, January 4, 1908. 

The city of Muncie and its environments, extending a distance of four 
miles from tlie Court House in said city, is now in possession of the mili- 
tary forces of the State of Indiana, who have come to restore peace and 
order and to enforce the laws of the State under authority and by com- 
mand of Hon. J. Frank Hanly, Governor of the State of Indiana, and Com- 
mander-in-chief of its military forces. Said authority and commands are 
evidenced by the proclamation by the Governor of the State of Indiana, 
which is as follows: 

State of Indiana, 
by the governor. 

Whereas, There has existed for three days, and does now exist, within 
the city of Muncie, Delaware County, State of Indiana, and the immediate 
environments thereof, a state of riot and lawless insurrection against the 
laws of the State of Indiana, involving frequent and continuing breaches 
of the peace, the destruction of personal property and personal injury to 
many peaceful and law-abiding citizens; and, 

Whereas, For said i)eri6d there has existed and now exists in said 
city, a certain class of individuals who have been and are disregarding the 
laws of said State, and are offering violence to property and the citizens of 
said city and vicinity ; and. 

Whereas, There have been and are upon said streets lawless assem- 
blnges, aided by and under the direction of vicious and lawless persons; 
and. 
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Whereas, From time to time witliin said period property bas been de- 
stroyed and citizens assaulted; and, 

Whereas, Threats, intimidations and violence are daily and frequently 
resorted to by said lawless class of individuals; and, 

Whereas, The civil authorities of said city and county, by reason of 
such lawlessness, such acts of violence and such disturbances have been 
and are unable to cope with or control conditions therein; and, 

Whereas, The law-abiding citizens of said county, assembled in public 
meeting, have passed the following resolutions and requests: 

Resolved, "That on account of the exhausted condition of the officials, 
they having been on duty for several days, and their inability to secure 
some help, it is the sense of this meeting that said officials are not able to 
cope with the conditions that exist, and that the Governor, through his 
representative, General Perry, be asked to bring troops here tomorrow 
morning to control the situation;*' and, 

Whereas, The sheriff of said county, the mayor of said city and the 
superintendent of police thereof, and the members of the Metropolitan 
Police Board, have certified to me the following statement of facts and 
request : 

"In view of the fact that the city of Muncie, Delaware County, State 
of Indiana, is threatened with mob violence, and that the said city has for 
three days been in a state of riot and lawlessness, and the Board of Metro- 
politan Police Commissionei's and superintendent of police of said city, 
and the sheriff of Delaware County, have for three days done all in their 
power to control the riotous element and restore law and 'order within 
said city, and said officers have rei)orted to the mayor that they have not 
been, are not now, and will not be able to prevent further unlawful acts 
of lawlessness and restore order and control the law-breaking element 
who have disregarded the proclamation of the mayor of said city to desist 
and refrain from unlawful acts injurious to life and property, and it is 
necessary in our judgment that the State Militia be sent to said city to 
restore law and order, the persons whose names are heretofore affixed re- 
spectfully request that you send to said city the State Mflitia to quell and 
suppress said unlawful acts and protect life and property;" and. 

Whereas, The constitution of the State, the Governor of the State, the 
highest executive authority therein provided by law that "He shall take 
care that the laws be faithfully executed." 

Now, Therefore, I, J. Frank Hanly, Governor of the State of Indiana, 
and Commander-in-Chief of the military forces thereof, by virtue of the 
authority vested in me by the constitution of said State, do hereby pro- 
claim and declare said city and its immediate environments to be in a state 
of riot and insurrection against the laws of the commonwealth, and do 
hereby proclaim martial law throughout the territory adjacent thereto and 
within a distance of four miles from the Court House in said city, and do 
hereby comniaiul all turbulent and disorderly persons to immediately dis- 
perse and n^tire peaceably to their respective homes and hereafter submit 
themselves to the lawfully constituted authorities of said county and city, 
and liereby do invoke the aid and co-operation of all good citizens of said 
county and city to uphold the law and preserve the public peace. 

In Testimony Whereof, 1 have hereunto set my hand as Governor 
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of said State and commander-in-chief of the military forces thereof, and 
caused to be fixed the great seal of the State at the Capitol, in the city 
of Indianapolis, on this, the 4th day of January, 1908. 

(Seal) J. FRANK HANLY, 
Governor of the State of Indiana and Commander-in-chief of its Military 
Forces. 
By the Governor. 

FRED SIMS, 
Secretary of State. 

The following orders were then issued by Major-Gen- 
eral McKee : 

I, William J. McKee, as major-general commanding the organized 
militia of the State of Indiana, therefore make known and proclaim the 
objects. and purposes of the State in thus taking possession of the Muncie 
military district, and the rules and regulations by which the laws of the 
United States and the State of Indiana will, for the present and during 
the state of riot and insurrection, be maintained. 

For the guidance of all good citizens, as well as others who may have 
been in insurrection against the authority of the State of Indiana, the fol- 
lowing rules are established and proclaimed, pursuant to authorities in- 
vested in me by the Governor of the State of Indiana : 

1. All civil officers, constables, sheriffs, marshals and other police 
ofi^cers will be permitted the necessary arms; no other persons will be 
permitted to carry dangerous weapons of any kind, either concealed or un- 
concealed. 

2. The persons and properties of all law-abiding citizens will be pro- 
tected and safe guard will be furnished wherever necessary and possible. 

3. All persons who have been engaged in or supported the lawless 
acts against persons or properties or who have been giving aid or comfort 
to the persons committing any of such acts, who shall return to peaceful 
occui)ations and preserve quiet and order, holding no further communica- 
tion of any kind with the lawless person or persons, will not be disturbed 
in person or property by the military forces, except where the exigencies 
of the public service may render it necessary. 

4. All rights of property of whatever kind will be held inviolate sub- 
ject to law. All persons .in the district are required to pursue their usual 
vocations. All shops and places of business, except those which may here- 
after be designated, are to be kept open in the usual manner, as in time 
of peace. 

5. All saloons and places where intoxicating liquors are sold at re- 
tail are to be closed, and kept closed until further orders. 

6. The violation of State and Federal laws, disorder and disturbance 
of the peace and interference with the military forces will be referred to 
the proper authorities for tj^ial and punishment. Civil causes will await 
the ordinary tribunals. 

7. All law-abiding citizens will render aid in restoring civil govern- 
ment and in maintaining the peace. 
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8. All fissembhiges of i)ersoiis in streets or highways, either by day or 
night, tends to disorder and are forbidden. 

1). The mayor of the City of Muncie, the sheriff of Delaware County, 
and the legal constituted deputies, the chief of i)olice and all members of 
the metropolitan police force of said city, will be rendered such aid by 
council, advice and active co-oiK-ration as the demands of the occasion may 
make necessary or proi)er. 

10. It is hope<l that martial law hereby establishetl will be mild and 
gentle in its enforcement. l)ut it will l)e vigorously exercised when the oc- 
casion demands. The s<'oik» and intent of the foregoing proclamation by 
the (iovemor of the State and his instructions will be rigidly followed. 

By order of Major-General McKee, 

(Signed) CHARLES A. GARUARI), 

Major A. A. A. G. 

Following the arrival of the State troops the sheriff 
appointed 500 deputies, most of them being business men 
of the city, and assigned them to the duty of patrolling the 
streets and preventing a crowd of any kind whatsoever 
from congregating on the streets. This action on the part 
of the sheriff made it unnecessary for the troops to take 
an active part in quelling the disturbance, but their pres- 
ence had a tranquilizing effect upon the people, and they 
realized violence of any kind would not be tolerated. The 
traction company likewise concluded peace must be main- 
tained at any cost, and decided to dispense with the serv- 
ices of the imported strike-breakers and substituted all the 
local men available on their cars, with very satisfactory re- 
sults, as the cars began to run on schedule time with very 
little interference. 

Both before and after the arrival of the militia the 
Trades Council*, city officials, ministers, business men and 
the Labor Commission had been making strenuous efforts 
to adjust the difficulties. The strikers- were willing to re- 
turn to work pending an arbitration of the differences, but 
the traction company refused this method of settlement, 
claiming there was nothing to arbitrate, as they had signed 
an agreement with the organization known as the Brother- 
hood of Interurban Trainmen, and of which the majority 
of their employes on the interurban lines were members. 
They also stated if they were to sign an agreement with 
the Amalgamated Association that would in any way affect 
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the Brotherhood of Interurban Trainmen it would be in 
direct violation of their contract with the latter. 

Following is a copy of the above mentioned agreement : 

ARTICLES OF AGREEMENT. 

This Agreement, Entered into this 27th day of December, 1907, by and 
between the Indiana Union Traction Company, hereinafter called the com- 
pany, party of the first part, and the Brotherhood of Interurban Train- 
men, Indiana Lodge No. 33 of Muncie, Capital City Lodge No. 35 of Inv 
dianapolis, and Seneca Lodge No. 37 of Tipton, through their Joint Pro- 
tective Board, hereinafter called the brotherhood, party of the second 
part, 

Witnesseth, That, it is mutually covenanted and agreed by and be- 
tween the parties hereto that the working conditions governing trainmen 
in train service shall be substantially as follows, to wit : 

1. All trainmen who shall be hereafter employed by the company 
shall be required to become members of or to make application for mem- 
bership in the brotherhood within thirty (30) days after their employment. 

All trainmen now in the service of the company shall be required to 
become members of or make ai>i)lication for membership in the brotherhood 
by the first day of March, 1908. 

Tlie brotherhood shall accept as members of their respective lodges 
all iiersons of good moral character employed by the comi)any as train- 
men. 

Applications for membership as made hereunder shall be consum- 
mated within thirty (30) days after being made, provided that by that 
time the applicant shall have Ijad six (6) months' experience as an inter- 
urban trainman with the company, or some other company. 

The brotherhood shall not discriminate against any applicant for mem- 
l)ership because of his previous connection with any other organization. 

2. Any disagreement between the brotherhood and the company, not 
involving the employment, suspension or discharge of any trainman, or the 
wage scale, which cannot be suitably adjusted by the said Joint Executive 
Board of the brotherhood and the officers of the company, shall be referred 
to a board of arbitration to t>e composed as follows: One arbitrator shall 
be chosen by the company and one by the brotherhood, and the two arbi- 
trators so chosen shall be empowered to appoint a third member, which 
three shall compose the board of arbitration. After a full hearing of both 
parties on the question in dispute, the board of arbitration shall give its 
decision in writing, which decision, made by a majority of the board, shall 
be binding upon both parties to the agreement, said board of arbitration to 
be paid as follows : The company shall pay the member whom it chooses, 
the brotherhood shall pay the member of its choice, and both parties shall 
share equally the payment of the third member of the board. 

3. Any difficulties or differences which the company may have with 
employes other than trainmen covered by this agreement or with outside 
parties, or with labor organizations, shall not be particii)ated in in an^ 
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manner, or be ground for any demand or complaint by the brotherhood or 
any of its members. 

4. The brotherliood and its members shali treat city motormen and 
conductors, as well as trainmen employed by the company, in accordance 
with this agreement, but who have not yet become members of, or applied 
for membership In the brotherhowl, and motormen and conductors of other 
companies, with entire fairness and consideration, and any failure so to do 
shall be regarded as ground for immediate susiiension or discharge by the 
company. 

5. In case any trainman shall be suspended or discharged the com- 
pany shall, on proi)er recpiest, inform such trainman, or the Protective 
Board, or the master of the lodge of which such trainman is a member, of 
the cause of such su^)ension or discharge, and ui)on Investigation by the 
officers of the company, if sudi employe is not found guilty of the charge 
against him, he shall be reinstated and paid the wages he would have 
earned during such susi)ension from work. 

G. The WAges to be paid to trainmen shall be as follows: 

During first six months $0 18 per hour 

During second six months 19 per hour 

During second year 20 per hour 

During third year 21 per hour 

During fourth year 22 ver hour 

During fifth year 23 per hour 

During sixth year and thereafter 25 per hour 

The duration of time of service with the company for the purpose of 
fixing wages of trainmen shall be computed twice each year — on the first 
of January and July. The trainmen being entitled to the rank at such 
periods nearest to which the duration of their service entitles them. 

Provided, however. That in the event that the gross earnings of the 
company from its interurban lines for any ■i)eriod of at least ninety (90) 
days in the year 1908 shall be reduced below the gross earnings from the 
same lines for the same i)eriod of the year 1907 to such an extent as in the 
judgment of the company to require a reduction of the scale of wages 
herein provided for, the company shall fail to agree within ten (10) days 
on a new scale of wages, then either party to this agreement may, by 
promptly giving twenty (20) days written notice to the other, terminate 
this agreement ; but if the parties agree, the revised scale so agreed upon 
shall remain in force for the succeeding twelve (12) months and for the 
remainder of the term expiring December 31, 1909, the wage scale above 
fixed shall be in force. 

Provided, further. That either party shall have the right at any time 
during November, 1909, to open the wage scale for the year 1910 on ten 
(10) days* written notice to the other party, and, if the parties agree, the 
revised scale so agreed on shall remain in force for the year 1910, but, if 
the parties shall fail to agree by December 10, 1909, then either party to 
this agreement may, by written notice given on or before December 15, 
1909, terminate this agreement at midnight, December 31, 1909. 

7. The company shall furnish trainmen with free transportation for 
their individual use over interurban lines of the company to a reasonable 
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'extent, which transportation shall be subject in issuance and use to the 
reasonable rules and regulations of the company. 

8. Any trainman having a regular run and taken from his run to do 
regular work shall receive not less therefor than his regular run would 
have earned him. 

9. All trainmen having regular runs who finish runs at a point other 
than the starting point shall receive pay for deadheading time back to the 
starting point. 

10. Any trainman relieved of duty as such for the purpose of taking 
other employment with the company shall hold his rights as trainman for 
a i)eriod of six (6) months. 

11. A trainman shall not have seniority rights on city lines of the 
company and a city motorman or conductor shall not be entitled to such 
rights on interurban lines. 

12. Any trainman having a regular run, and assigned to work on city 
lines shall be paid interurban wages. 

13. Any trainman assigned to do trainmen's work on passenger, 
freight or work trains, or doing booster work, shall be paid not less than 
the regular wages for such work. 

14. A trainman employed as motorman or conductor shall not be en- 
titled to change from motorman to conductor or from conductor to motor- 
man and retain his seniority rights, except by consent of a majority of the 
trainmen at his terminal. 

15. The term "trainman" as used in this agreement, means motormen 
and conductors on interurban lines, but does not include helpers on freight, 
work or booster trains. 

16. This agreement shall apply to all interurban lines now operated 
by the company, but not to interurban lines which it may hereafter acquire 
by lease or purchase, except by written agreement of the parties hereto. 

The suburban lines l>etween Broad Ripple and Indianapolis, and the 
line between Anderson and Mounds Park, shall not be regarded as inter- 

m 

urban lines. 

The suburban line between Marion and Gas City and the line t)etween 
Indianapolis and Fort Benjamin Harrison shall be regarded as interurban 
lines. 

In case the company shall, in conjunction with any other company or 
companies, establish a through service between points on the company's 
lineis and points on the lines of such company or companies, and in case 
of special cars of such other company or companies by the employes there- 
of over the interurban lines of the company shall be permitted and not be 
regarded as a violation of this agreement. 

17. The lodge of the brotherhood affected by this agreement shall 
not take into membership trainmen of other companies, it being the inten- 
tion that membership in lodges coming under this agreement shall be con- 
fined solely to trainmen of the Indiana Union Traction Company. 

18. This agreement shall be and continue in full force and effect for 
the full term of three (3) years from the first day of January, 1908, to the 
31st day of December 1910, both inclusive, subject to termination by either 
party on notice as provided in the foregoing paragraph six (6) ; pro- 
vided, however, that in the event the interurban trainmen now in the em- 

e— 10313 
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ploy of the c*oniimiiy shall be mlled out prior to January 1, 1908. this 
agreement Hhall immediately Im^ in full force and effect. 

INDIANA TNION TUACTION COMPANY, 

By H. A. NicHOLL, 

(Jeneral Manager. 

THE . BKOTHEKHOOD OF INTEUrUBAN TRAINMEN, INDIANA 
LOIXJE No. 3:5, ('APITAI. CITY LODdE No. :^r), SENEC^A 

LOIKJE No. 37. 
By R. E. Flinn, A. i\ Wright, 

H. O. Newton, W. Earl Appleton, 

(\ S. Black, F. D. Patterson, 

O. S. Johnson. E. (\ E. Smith, 

Earl Marsh ai?., E. II. Johnson, 

C. E. McNAiuy, • Charles Griffith. 

Porter Warm an, J. O. Thomas, 

Chas. Smay, Joint Protective Board. 

Thirteen companies of the militia were stationed in the 
city, making a total of 591 officers and men, and martial 
law prevailed for a period of fourteen days. After five 
days, however, the situation had iin})roved to such an ex- 
tent that the troops began leaving the city one or two com- 
j)anies at a time, and this continued from day to day until 
all had left and the citv resumed its normal condition. 

The strike continued, however, and the cars were not. 
very welL patronized by the citizens. Business became sta- 
tionary, and these conditions ])revailed throughout the gas 
belt. 

In an endeavor to restore i)eace and harmony the fol- 
lowing petition was circulated and signed by at least 2,000 
citizens of all classes in twenty-nine cities and towns along 
the traction system : 

To the Messrs. George F. McCullough, Arthur Brady, II. A. Nickoll, of 

the Indiana I'nion Traction Company System : 

We, tlie undersigned, business and professional men of 

earnestly request an early settlement by your company witli Amalgamated 
Assoeiation of Street and Electric Itailway Employes of America, either 
by contract or arbitration. 

This petition was presented to the company ^7 ^ com- 
mittee representing the strikers, to which the company 
issued the following letter to each signer of the above men- 
tioned petition : 
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• 

I beg to acknowledge receipt of a petition bearing your typewritten 
signature and relating to the differences between this company and the 
Amalgamated Association of Street and Electric Railway Employes of 
America. The original petition being retained by the Amalgamated com- 
mittee, I am assuming the copy including your signature to be genuine. 

Appreciating your interest in this matter, and believing that you may 
desire to become fully conversant with the real facts of the differences re- 
ferred to, I enclose herewith a statement setting forth the position of the 
Indiana Union Traction Company. You will note that no question of 
wages, hours, working conditions or unadjusted grievances was involved. 
In considering the situation kindly bear in mind that of the total number 
of motormen and conductors, about one-third were dissatisfied with • the 
course followed by the companj^ the other two-thirds having remained and 
are still at work. In the interurban service but 10 per cent, of the motor- 
men and conductors left their work ; that is only about twenty out of a 
total of over 200. 

The company was comi^elled to employ new men to take the places of 
the men who voluntarily left their work on or about January 1, and all 
cars have been regularly operated for a number of weelcs past. The com- 
pany can not in fairness to these new men adopt any course which would 
lead to their discharge in order to find places for the men who walked out, 
and who since have endeavored to harass and obstruct the company in 
many ways, including the illegal attempt to establish a boycott. At the 
same time, the company will, as oi^enings arise, treat with any old em- 
ployes seeking re-employment without discrimination because of their hav- 
ing participated in the mistake of a strike. 

Very truly yours, 

ARTHUR W. BRADY, 

President. 

Conditions remained the same until Monday evening, 
March 2, 1908, when a proposition to declare the strike off 
was submitted to the different branches of the Amalga- 
mated Association affected. The vote taken by the differ- 
ent branches was in the affirmative, but the officials of the 
union stated the men still believe their cause a just one. 
They also expressed great regret at the inconvenience the 
public was compelled to undergo, who in their opinion were 
entitled to all consideration. The refusal, however, of the 
company to submit the trouble to arbitration made it im- 
]:)0ssible for them to act otherwise. 

Realizing that any alleviation of the trouble would have 
to come from their side the strike was called off. They 
also wished to take advantage of the offer made by the 
company through President Brady stating the men would 
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be given employment as soon as vacancies occurred should 
they so desire. 

Business on the traction lines resumed its normal con- 
dition, and thus ended, for the number of men involved, 
the most costly strike in the history of the State. 

PRESSMAN AND ASSISTANTS. 

On Monday morning, November 18, 1907, fifty press- 
men and their assistants employed in the six large job 
printing establishments in Fort Wayne, Indiana, struck to 
establish the eight-hour day with nine hours' pay and the 
*^ closed shop" proposition. Prior to this date the nine- 
hour day and the ' ' open shop ' ' prevailed. 

These men were' members of Local Union No. 19 of the 
International Printing Pressmen of North America, with 
headquarters at Cincinnati, Ohio. 

In December, 1906, the pressmen sent the following 
communication to the employers of the different printing 
concerns : 

To THE Employers of Pressmen and Assistants: 

We hereby present to you a scale of prices adopted by the International 
Printing Pressmen and Assistants' Union No. 19, at a meeting held on the 
Seventh day of December, 1906, and left for your consideration. 

1. The scale for Web-pressmen for two (2) deck machines shall be 
$3.50 per day, for day pressmen, and $4.00 per night, for night pressmen. 

2. The scale for Web-pressmen helpers shall be $2.50 per day, for day 
men, and $2.75 per night, for night men, and there shall not be more than 
one apprentice at each machine. 

3. The scale for Oylinder-pressmen shall be $17.00 per week for day 
men, and $19.00 per week for night men. 

4. The scale for Platen-pressmen shall be $12.00 per week for two (2) 
machines, one to be fed by himself and one additional dollar for each ad- 
ditional press up to five, when he is to have an assistant. 

5. The scale for Cylinder feeders shall be $12.00 per week for day 
men and $13.00 per week for night men, and one apprentice shall be al- 
lowed to every four journeymen. 

6. That nine hours shall constitute a day or night's work, and time 
and one-half for overtime up to twelve o'clock, and double time thereafter, 
day or night, and double time for Sundays and holidays. The following 
holidays to be recognized : Labor Day, Thanksgiving Day, Christmas, New 
Year's Day and Fourth of July. 

7. This agreement shall not be so construed as to decrease the wages 
of any one receiving the above said scale. 
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8. This agreement shall take effect on the first day of April, nineteen 
hundred and seven, and be in full force until the first day of January, 
nineteen hundred and nine. 

9. Nothing therein shall be construed to conflict with the constitution 
of the International Printing Pressmen and Assistants' Union of North 
America. 

In Witness Whereof, The said parties herein subscribe their respective 
names at Fort Wayne, Indiana, this day of , 190. . 

A meeting was then arranged between representatives 
of both parties interested and the proposed new agreement 
discussed. It was decided the prices set forth therein 
should prevail, but the agreement was not signed by the 
employers. In April, 1907, all of the provisions provided 
therein were put in full force. 

The existence of the foregoing agreement formed a 
large factor in deciding the Employers' Association to re- 
fuse to sign the new agreement, as they claimed the old 
contract was still effective. The pressmen, however, claim 
the old agreement had never been signed by the employing 
printers, therefore it w6uld not be considered valid. 

The movement to inaugurate the eight-hour day and 
'^closed shop" on November 18, 1907, was adopted by a 
referendum vote taken by the International Printing Press- 
men 's Union at their headquarters at Cincinnati, Ohio, 
under which Local Union No. 19 holds a charter. 

On Monday, November 4, 1907, the following communi- 
cation was sent to the employing printers of Fort Wayne, 
Indiana : 

FoBT Wayne, Indiana November 4, 1907. 

To THE Employing Printers of Fort Wayne, Indiana: 

Gentlemen — We beg to inform you that we have been instructed by our 
international oflacers to inaugurate the eight-hour day and the "closed 
shop" on the 18th day of November, 1907, at the same rate per day for 
eight hojirs as received for nine hours, which scale is hereto appended. 

Hoping you will give the matter your immediate attention and reply by 
the 12th of November, 1007, either by mail or a meeting with the Executive 
Board of this organization. ^ Signed) 

LOUIS WALTEMAOH, President, 
JAMES LIGGETT, Secretary, 

Pressmen's Union No. 19. 
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The following is the new agreement and wage scale men- 
tioned in the foregoing communication : 

To THE Employers of Pressmen and Assistants : 

We hereby present to yoji a scale of prices adopted by the International 
Pressmen and Assistants Union No. 19, at a meeting held on the seventh 
day of December, 1906, and revised on the first day of November, 1907. 

1. The scale for Cylinder-pressmen shall be $17.00 per week for day 
men and $18.50 per week for night men. 

2. The scale for Platen-pressmen shall be $18.00 per week for two (2) 
machines, one to be fed by himself, and one additional dollar for each ad- 
ditional press up to five, when he is to have an assistant. 

3. The scale, for Cylinder-press feeders shall be $11.00 per week for 
over 40" machines and $10.<X) for under 40" machines, and $12.00 per week 
for night men, and one apprentice shall be allowed for every journeyman. 

4. That eight hours sliall constitute a day or night's work, and time 
and one-half for overtime up to 12 o'clock and double time thereafter, day 
or night, and double time for Sundays and holidays. The following holi- 
days to be recognized: Labor Day, Thanksgiving Day, Christmas, New 
Year's Day, Decoration Day and Fourth of July. 

5. This agreement shall not be so construed as to decrease the wages 
of any one receiving above said scale. 

0. This agreement shall take effect on the 18th day of November, nine- 
teen hundred and seven, and be in full force until the 18th day of Novem- 
ber, nineteen hundred and ten. 

7. And nothing therein shall be so construed to conflict with the con- 
stitution of the International Printing Pressmen and Assistants' Union of 
North America. 

In Witness Whereof, The said parties herein subscribe their respective 

names at Fort Wayne, Indiana, this day of 190. . 

(Signed) LOl'IS WALTEMACH, President. 

JAMES LIGCJETT, Secretary. 

On November 13, 1907, the following reply was sent in 
answer to the above communication : 

FoBT Wayne, Indiana, November 13, 1907. 

Mr. James Liggett, Secretary, Fort Wayne International Printing Pressmen 

and Assistants' Union No. 19 : 

Dear Sir — I have been directed to communicate with your union 
through its secretary, the adoption of the following resolution at a meeting 
of the Employing Printers of Fort Wayne, held November 12 : 

Whereas, It is consensus of o^nnion of the Emi)loying I*rintcrs of Fort 
Wayne, that there is now in force an agreement with the Local I*ressmen's 
Tnion, fixing the scale of wages and the hours of labor until January 1, 
1009; and, 

Whereas, The Local I*ressmen's Union has presented a demand for a 
change of hours agreed upon in repudiation of said agreement; therefore, 
be it 
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Resolved, That the Employing Printers of Fort Wayne express them- 
selves as being unalterably opposed to any changes to the agreement which 
is now in force and in consequence refuse to accede to the demands made 
by the Local Pressmen's T'nion as embodied in the notice of November 4, 
received from that organization. 

Yours resi)ectfully, 

P. A. THOMPSON, Secretary. 

The local's reply to Mr. P. A. Thompson's letter was 
as follows : 

Fort Wayne, Indiana, November 15, 1907. 

Mb. p. a. Thompson, Fort Wayne, Indiana : 

Dear Sir — In reply to your letter of November !.*{, I would like to state 
tlie union decided to stand by the proposition as presented and will hold a 
meeting Sunday afternoon, November 17, 11H)7, at li o'clock, and if a com- 
mittee from your organization desires a conference with our Executive 
Board, we will meet you at any time or place. 1 remain, 

Yours respectfully, 

JAMES LIGCiETT, Secretary. 

Receiving no reply to their last communication from tho 
Employers' Association the executive board of the union 
proceeded to make agreements with individual employers 
who were willing to sign the new agreement and wage scale. 
All of the newspaper offices and part of the job printing 
establishments signed the new scale prior to November 18, 
1907, when the strike occurred. 

After several attempts to come to a satisfactory agree- 
ment, and acting upon the advice of their international offi- 
cers, the strike was called to go into effect Monday morn- 
ing, November 18, 1907. 

The smaller printing firms of Fort Wayne held out for 
a few days and then conceded to the pressmen's demands, 
but the Fort Wayne Printing Company, Singmeister Print- 
ing Company and the Archer Printing Company held out 
until December 14, 1907, when a compromise was reached 
whereby the Fort Wayne Pri^ting Company and the Sing- 
meister Company agreed to establish the eight-hour day 
with nine hours' pay. On January 1, 1908, the plants re- 
sumed operations and all the employes returned to work. 

The Archer Printing Company refused to agree to the 
proposition and were running their plant with a reduced 
force of nonunion men brought in from other cities. The 
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strike continued at their establishment until January 1, 
1908, when an agreement was made between the union and 
the company to dispense with the services of the nonunion 
force as soon as arrangements could be made. They also 
agreed to establish the eight-hour day with nine hours' pay 
on July 1, 1908. With this understanding all the old em- 
ployes returned to work. 

No signed agreement has been made between the union, 
the Fort Wayne Printing Company, Singmeister Printing 
Company or the Archer Printing Company, but all the 
plants are in operation and the parties interested satisfied 
with the conditions. 

PAINTERS AND PAPEKIIANdERS. 

On Saturday, March 21, 1908, forty painters and paper- 
hangers at Muncie, Indiana, went out on strike because the 
employers demanded an ^*open shop" working agreement, 
10 per cent, decrease in the wage scale and the abolishment 
of the Saturday half holiday. 

The men in their petition asked for an increase of 7 per 
cent., the continuance of the Saturday half holiday, also all 
other conditions prevailing during the preceding year. 

These workmen were members of Local Union No. 1033 
of the Brotherhood of Painters, Decorators and Paper- 
hangers of America, with headquarters at Lafayette, In- 
diana. 

The employers were members of an association known 
as the Master Painters' and Decorators' Association of 
Muncie, Indiana. 

On February 18, 1908, the old agreement then in exist- 
ence expired, and negotiations looking to a new and satis- 
factory agreement were taken up between the two asso- 
ciations prior to February 18. The men, however, con 
tinned at work pending the negotiations. The conferences 
continued until March 20, when it became apparent no sat- 
isfactory agreement could be reached and the strike was 
the outcome. 

On Monday, March 23, 1908, the Labor Commission 
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went to Miincie and offered their services to both parties. 
After several interviews with the contending parties they 
were finally successful in arranging a conference between 
the employers and the men in an endeavor to reach some 
satisfactory settlement and thus end the dispute. 

On Thursday, March 26, a conference was arranged be- 
tween Messrs. E. Q. McNeal and B. Frank Phillip, repre- 
senting the employers, and H. L. Brown, W. E. Northern 
and S. W. Darling, representing the men. The Labor Com- 
mission was there in an advisory capacity, and all the 
questions at issue were discussed. Considerable time was 
consumed before an agreement was reached and agreed 
upon satisfactory to both sides. Following is a copy: 

AGREEMENT. 

This Agreement, entered into between the Master Painters' and Dec- 
orators' Association of Miincie, Indiana, and Local Union No. 1033, of the 
Brotherhood of Painters and Decorators, on this 26th day of March, 1908, 
shall be in fnll force until the 25th day of March, 1909: 

1. All journeymen painters, decorators and paperhangers in the juris- 
diction of Local T'nion No. 1033, shall devote their best efforts to further 
the interests of their employers. 

2. Nine (9) hours shall constitute a day's work, with a half day on 
Saturday. In case it is necessary to finish a job in order to further the in- 
terest of both parties to this agreement, the journeymen will remain for 
that purpose at straight time. This time, however, shall not exceed one 
(1) hour per day, except Saturday, when three (3) hours may be worked. 

3. The scale of wages paid to jnurneymen shall be thirty-three and 
one-third (331-3) cents per hour. Wages payable between the hours of 12 
a. m. and 1 p. ra. on Saturday of each week. Wages governing paper hang- 
ing shall be as follows : 

4. The rate of wages to be paid a journeyman paperhanger shall be 
seventy- five (75) per cent. Journeymen to furnish all small tools; master 
paperhangers to furnish paste boards, ladders, scaffolding and transporta- 
tion. 

5. Night work shall be time and one-half ; Sundays and legal holidays, 
double time. 

6. All journeymen painters' and paperhangers' time shall end at noon 
on Saturdays. All members of this union shall be paid immediately upon 
being discharged. 

7. The Master Painters' Association shall appoint an Arbitration Com- 
mittee comjDosed of two members to meet with a like committee from the 
I^cal Union for the purpose of settling any differences which may arise 
between the employers and employes. In case the committee can not reach 
an agreement they shall select one (1) disinterested party to act as a fifth 
member of the committee. 
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8. The meinberH of Local riiioii No. 1(K{3 aj?ree to do no work upon a 
job that has been dedareil unfair, but no job shall be declared unfair, nor 
work discontinued until an investigation has betMi made by the Arbitration 
Board. 

9. Membfrs of the brotherhood to be employed by all contractors with- 
out discrimination ; nonunion men to be used only wlien competent union 
men can not be secured. All i)ersons in this line of worlv may l)e visited 
by a reiu'esentative of Local Tnion No. 1(K5.'$, for tlie puriK)se of trying to 
induce tliem to become uni(m men. and the meml)ers of tlie IxK-al Tnion 
hereby agrees to use every li(>noral)le effort to furnisli the members of the 
Master Painters' Association all tlu- journeymen jjainters tliey may need at 
all times. 

10. And it is furtlier agree<l by botli i)arties to tliis agreement that 
they will at least thirty (30) days i)ri<u' to its expiration enter into negotia- 
tions for tlte jau'pose of fornuilating a new agreement for tlie ensuing yejir. 

(Signed) E. G. McNEAL, 

B. FRANK PHILLIP, 
Oh behalf of Master Painters' Association. 

N. L. BROWN, 
W. E. NORTHEM, 
S. W. DARLIN(J, 
On behalf of the BrotherluMxI of l*aint(^rs and Decorators, Local Union 
No. 1033. 

The foregoing agreement proved a satisfactory one and 
was immediately signed by both the employers and the 
men. The strike was called off and all returned to work. 

LABORERS, LINTON. 

On Wednesday, April 1, 1908, sixty men employed by 
the Linton Rolling Mill Company, located at Linton, In- 
diana, went out on strike because the company refused to 
accede to a demand for an advance in wages averaging 
about 17 per cent. 

These men were members of the Rolling Mill Helpers' 
and Laborers' Union No. 12,467, holding a charter under 
the American Federation of Labor, with headquarters at 
Washington, D. C. They were classed as unskilled labor- 
ers, but their going out on strike resulted in a complete 
shut-down of the mill, thereby throwing 15 of the skilled 
workmen out of employment, making a total of 75 men idle 
on account of the strike. 

The mill had closed down on December 15, 1907, for 
lack of orders and remained closed until February 3, 1908, 
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when operations were resumed, the men agreeing to accept 
a 12 per cent, reduction in the wage scale. The men allege 
they had an understanding with the superintendent that 
the old scale would be restored as soon as the mill was run- 
ning its full capacity, or within two or three weeks. When 
the committee waited upon the superintendent regarding 
the restoration of the decrease they had submitted to previ- 
ously he told them to wait until April 1, 1908, when he 
would meet with and sign a year's contract with them, say- 
ing he would not only re-establish the old scale but would 
also readjust prices in order to remove some inequalities 
existing in the old scale. Acting upon the promise given 
them the men held a conference and formulated a scale they 
believed would be equitable, and presented it to the secre- 
tary of the company in the absence of the superintendent, 
who had resigned his position on March 28. The company 
refused to consider the scale proposed by the men and said 
it was impossible for them to pay more than they were pay- 
ing then because of the decline in the market. They also 
said their competitors were paying less for the samie kind 
of work; that the mill had only been built as an experi- 
ment; that it had never been a success in a financial way, 
and that the superintendent had acted without authority 
in making the promise to readjust the wage scale. 

After receiving the company's ultimatum the committee 
called a special meeting in order to discuss the situation 
at greater length and decide upon some definite plan to pur- ' 
sue. The inauguration of the strike on the above men- 
tioned date was the outcome. 

The Commission spent several days in Linton endeavor- 
ing to adjust the difiiculty and held numerous conferences 
with the contending parties. The company insisted that 
the condition of the market at that time did not warrant 
them in paying the advance asked for by the men. The 
men stated in justification of their demand that, owing to 
the high prices they were compelled to pay for food, cloth- 
ing, fuel and rent, it was impossible for them to work for 
the prices offered. 
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The Commission arranged a final conference to be held 
on April 9, 1908, between the company and a committee of 
the men. At this meeting the wage })roposition was dis- 
cussed for several hours but no satisfactory settlement was 
reached. The Commission then suggested the question be 
left to a board of arbitration as provided for by law in the 
creation of said board. Another suggestion was that they 
empower the Commission to make an investigation of the 
prices paid at other mills for similar work, their finding 
to be made the basis for a settlement of the wage scale. 
The company's representatives were willing to accept 
either of the propositions presented by the commissioners, 
but the committee of the men refused to do so and the con- 
ference ended with nothing definite accomplished. 

No further attempt was made to settle the trouble ; the 
situation remained unchanged until a meeting was called 
on May 3, 1908, when the strike was called off; the men, 
with but two or three exceptions, returned to work on Mon- 
day, May 4, 1908, and operations were resumed at the mill. 

SHOVELERS AND TEAMSTERS. 

On Thursday, May 14, 1908, one hundred shovelers and 
22 teamsters employed by the George F. Miller Construc- 
tion Company to pave the streets of Sullivan, Indiana, went 
out on strike. The trouble originated with the shovelers, 
who were members of Federal Labor Union No. 8971, at- 
tached to the American Federation of Labor, with head- 
quarters at Washington, D. C. They had been working ten 
hours a day for $1.50 and made a demand for $1.75 for a 
nine-hour work day. This demand was refused by the 
company and the strike resulted. 

The shovelers became demonstrative and insistent in 
their demand that a general strike of all the men in the 
employ of the company should take place. In this they 
were successful and were joined by twenty-two teamsters 
and six or eight concrete mixers. 

The teamsters were members of Local Union No. 324, 
attached to the International Brotherhood of Teamsters, 



93 

with headquarters at Indianapolis. They had been work- 
ing ten hours for $3.50 per day and asked for $3.60 per 
day for a nine-hour work day. 

As soon as the Labor Commission heard of the trouble 
they got into communication by telephone with the sheriff 
of the county and asked him to advise them regarding the 
situation, also asked him to see the contending parties in 
order that a conference might be arranged and at the same 
time offer them the services of the Labor Commission. 
The result of the sheriff's efforts was transmitted by tele- 
phone and telegram, also the acceptance of the Commis- 
sion's services. They went to Sullivan on Monday, May 
18, and held a conference with the contending parties, and 
the following agreement was signed by both sides : 

This Agreement, Made and entered into between tlie George F. Miller 
Construction Company, party of ttie first part, and Local Union No. 324, 
of the International Teamsters' Union, party of the second part, this 18th 
day of May, 1908, and to be in full force and effect during the time neces- 
sary to finish the present contract of paving the streets of the town of 
Sullivan, Indiana. 

The party of the first part agrees to pay $3.50 per day of nine hours, 
and further agrees to hire nothing but union teams, provided a sufficient 
number can be secured, and in case the union teams are not available the 
party of the second part agrees to the employment of such teams as are 
available until such time as the union teams can be secured in sufficient 
number. 

It is understood that teams and teamsters employed under this contract 
to be entitled to the provisions thereof shall be capable and efficient. 

It is further agreed and understood that there shall be no change in 
wages during the life of this agreement. 
Signed by George F. Miller. 

GEORGE F. MILLER CONSTRUCTION COMPANY. 

T. J. CLINE, 
W. F. BUTLER, 
CHARLIE E. HUNT, 

Local Union No. 324. 

There was no agreement signed between the shovelers 
and the company, but they agreed to pay the price asked 
for. The men who had been employed as concretors made 
no demand whatever, bnt th.e company gave them the same 
increase as the shovelers received, and all the striking men 
returned to work on the morning following the day the 
agreement was signed between the teamsters and the com- 
pany, and the strike was a closed incident. 
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CONCRETORS, SULLIVAN. 



On Tuesday, July 7, 1908, twenty men employed as con- 
cretors by the George F. Miller Construction Company at 
Sullivan, Indiana, went out on strike because of the refusal 
of the company to accede to their demand for an increase 
in wages from $1.75 to $2.2*5 per day. The Miller Con- 
struction Company was engaged in filling a contract for 
paving the streets and the laying of sidewalks in Sullivan, 
Indiana. 

The strikers were members of Federal Union No. 8971, 
composed of all classes of labor and attached to the Ameri- 
can Federation of Labor, with headquarters at Washing- 
ton, D. C. 

On May 14, 1908, the shovelers and teamsters employed 
by the Miller Company struck for an increase in wages and 
shorter hours. The company granted the demand made by 
the teamsters and shovelers. There were only about six 
or eight concretors employed by the company when the first 
trouble occurred, and they struck in sympathy with their 
fellow-members but made no demands. At the time of set- 
tlement, however, the company granted the same terms and 
wages to the concretors as was given to the shovelers, and 
no further trouble was anticipated when work was resumed. 
As the number of men in the concrete department increased 
dissatisfaction arose and a meeting was finally called, the 
situation canvassed and a wage scale drawn and adopted 
whereby all men working on concrete or cement work were 
to receive 25 cents per hour. A committee then called upon 
Mr. Miller, manager of the company, and presented the 
new scale. Mr. Miller refused to accede to the demand and 
the strike was called. 

The Labor Commission went to Sullivan as soon as they 
heard of the trouble and took up negotiations with both the 
officers of the union and the company. 

The union men insisted that the ])rice they were asking 
for was fair and just, claiming the work was more difficult 
as well as requiring more than ordinary skill. Mr. Miller, 
however, denied this statement and said he could not grant 
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the increase asked for. He also stated the portion of work 
he was under contract with the city to perform was in such 
condition he could let it stand for a few days, and he was 
quite sure when ready to continue the work he would be 
able to secure all the help necessary at the price granted 
the men after their first trouble. 

Mr. Miller said his understanding had been that when 
he conceded to all the demands made by the men in their 
previous strike they would continue at work during the 
time necessary to complete the contract without further 
strife. This statement was verified by the Commissioners, 
both of whom were present and assisted in the settlement 
of the former trouble. After the Commissioners declared 
their opinion was the same as Mr. Miller's regarding the 
first settlement, the men called a meeting of all members 
of the union on Thursday, July 9. At this meeting the 
strike was called off and it was decided all who desired 
should return to work at the price agreed upon by both 
parties in their former trouble. Most of the men returned 
to work Friday afternoon, July 10, and peace prevailed. 

HODCARRIERS, INDIANAPOLIS. 

On Monday, April 1, 1907, three hundred and seventy- 
five hodcarriers (colored) of Indianapolis, Indiana, struck 
for an increase of wages. These workmen were members 
of the American Hodcarriers Union No. 1, the body having 
no afiiliation with any parent or international body. For 
many years it had been the custom of this organization to 
enter into annual agreements with the building contractors 
of Indianapolis concerning wages and working conditions ; 
and so scrupulous had they been in the observance of their 
agreements that for nearly two decades there had not been 
a single instance of serious friction with their employers. 
Up to April 1 the wage scale had been : 

For brick carrying, wheeling, picking, hacking, sand 
screening and scaffold building, per hour, 28 1-8 cents. 

For mortar carrying, mortar making and mortar wheel- 
ing, per hour, 31 1-4 cents. 
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About February 15 tlie Hodcarriers ' Union formulated 
and sent to each building contractor of Indianapolis the 
following revised scale, and asked that it be accepted as 
the one to govern for the season to begin April 1, 1907 : 

AGREEMENT. 

To THE CONFRACTOBS AND BUILDEBS, OB TO WHOM IT MAY CONCERN : 

We, the American Hodcarriers No. 1, of the city of Indianapolis, do 
agree to work on the following terms and prices for the ensuing year: 
Brick carrying, wheeling, picking, hacking, sand screening and scaffold 
building at 31 ^4 cents per hour. Time shall commence at 8 a. m. and quit 
at 5 p. m. — eight hours to constitute a day's work ; double time for over- 
time. Fourth of July, Labor Day, Christmas Day, night work and Sunday 
shall be double time. Time shall commence when the above laborers go 
to work. Mortar carriers, wheeling and making at 34% cents per hour — 
eight hours to constitute a day's work. Mortar carriers, wheelers and 
mortar makers shall not give over 25 minutes of a morning or 10 minutes 
at noon. They will not be allowed to give the whole 35 minutes at any 
one time. All overtime shall be double time. 

Plasterers' tenders will not be required to commence at the same time 
as tenders who work for brick contractors, but will be governed by the 
time the plasterers go to work. The American Hodcarriers Union No. 1 
will demand 34% cents per hour, eight hours to constitute a day's work. 
Laborers shall not give over 25 minutes of a morning or 10 minutes at 
noon, and they will not be allowed to give the whole 35 minutes at any one 
time unless they get straight time from 6:30 to 7:30; all extra shall be 
overtime. Fourth of July, Labor Day, Christmas Day, night work and 
Sunday shall be double time. We reserve the right to work with the mem- 
bers of the American Hodcarriers Union No. 1, of the city of Indianapolis, 
Indiana, only. 

The above to be in effect on and after April 1, 1907. 

JOSEPH B. ETCHISON, Chairman, 

JOSEPH E. DAGLEY, Secretary, 

CHARLIE JOHNSON, 

R. G. SAUNDERS, 

A. LEGANS, 

Scale Committee. 

The foregoing proposition was accepted by a majority 
of the brick contractors of the city and vicinity, who signed 
the agreement and proceeded with their building opera- 
tions uninterruptedly. 

At the time of the submission of the agreement a num- 
ber of brick contractors who belonged to the Indianapolis 
Builders' Exchange refused to sign the proferred agree- 
ment as submitted, claiming their interests were not suf- 
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ficiently protected, though later they offered to attach their 
names, provided the hodcarriers would accept the follow- 
ing amendments: 

On condition that the advance shall begin June 1st. 

That the brick carriers shall give fifteen minutes extra each day ; and 
that if any trouble arises on any building that said trouble shall be placed 
in the hands of an arbitration committee, and that work on the building 
shall not stop during the time of settlement of any diflaculty. 

On Friday night, April 19, the hodcarriers met in ad- 
journed session and adopted the following, in reply to the 
foregoing, with instructions to their Conference Committee 
to so report to the contractors : 

Indianapolis, Indiana, April 20, 1907. 

We, the committee of Local Hodcarriers' Union No. 1, have been in- 
structed to give seven minutes in the morning for brick carriers ; 

To demand that the new scale of wages take effect May 15, 1907 ; 
And to report that we will not accept an arbitration committee, as we 
feel that we can settle all grievances that may arise between the bosses 
and laborers. 

BENJAMIN WILSON, 
THOMAS DENBY, 
JOHN POSEY, 
ELICK PARISH, 
FRED DEHONEY, 

Committee. 

In contention for the adoption of the first paragraph 
of the proposed amendment, the contractors said that the 
conditions it granted were absolutely necessary. They in- 
sisted that in construction work there was much to be done 
with which skilled labor had no connection, such as remov- 
ing from cellars and the floors of completed buildings ac- 
cumulated debris, which naturally followed. For this work 
common labor was necessary. As there had been several 
disputes on this proposition, which had resulted in tem- 
porary suspension of work, it was thought necessary to in- 
corporate it in the agreement. 

As to the third paragraph, its adoption was equally im- 
perative. There were times in the course of construction 
work when an increased number of workmen had to be pro- 
vided in order to fulfill contract stipulations. At such 
times it was occasionally difficult for the Hodcarriers' 
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Union to promptly furnish the necessary increased quota 
of men. In view of the fact that their contracts were lim- 
ited in time; that other workmen, such as carpenters, 
bricklayers, plasterers, etc., would have to remain idle if 
the hodcarriers failed to respond with the increased num- 
ber of men, outside assistance could be secured until such 
time as the union would be able to substitute the required 
number of men. 

The contractors then asked that the concluding para- 
graph of the proposed agreement be amended as follows : 

Provided, however, That this stipulation applies only to mortar mixers 
and hodcarriers, and in no way refers to other crafts nor to the employ- 
ment of unorganized common labor when such labor is not employed at our 
trade. 

We agree not to enter into a sympathetic strike during the life of this 
agreement. 

It is further agreed that when an employer is in need of an increased 
number of mixers or hodcarriers, and has notified the steward on the job 
to supply the number required, upon failure of the steward to furnish the 
men, it is hereby conceded that the employer shall have the unquestioned 
right to substitute other worlsmen until such time as union workmen can 
be secured. 

This, also, was rejected, the first and third paragraphs 
being objected to for the reason that they believed it was 
a step leading to the ^ ^ open shop. ' ' 

On Tuesday morning, April 23, the employers tendered 
the hodcarriers the following ultimatum, and instructed 
the Labor Commission to inform the workmen that if fa- 
vorable action was not taken and reported by Thursday 
morning, April 25, all further negotiations would cease : 

1. This agreement shall be in force until May 1, 1908. 

2. This committee of agreement is to meet with the committee of the 
Builders' or Contractors' Association not later than February 1 of each 
year to make agreements for the ensuing year. 

3. The increase of wages shall be in force June 5, 1907. 

4. All difficulties that may arise on any building or job shall be placed 
in the hands of three of the contractors' committee and three of the com- 
mittee of the local union. These committees shall have the right to settle 
all differences that may arise on any job or building, but work shall con- 
tinue during the time of settlement of said committees. 

5. Brick carriers shall begin work ten minutes before the regular 
hours of work. 
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r». If the union is unable to sui)plj' the men needed the contractor 
shall notify the steward on the job, and in the event of said union not l)e- 
ing able to furnish the men after two days' notice the contractor shall 
have the right to employ other men during and until such time as the 
union may be able to supply the men needed, and members of such union 
are to work with such men. 

7. No rule or rules shall be made and enforced that shall tend to 
limit the work to be done by any member of any union. 

8. The members of the union that have been employed by the con- 
tractors since the beginning of the strike shall not be subject to fines or 
expulsion from the union on this account. 

9. Work on any job or building shall not stop on account of any 
funeral of any member of the union. 

10. Brick carriers working between the hours of 6 a. m. and 7 :50 
a. m. and 5 p. m. shall be paid at the rate of time and one-half. Mortar 
carriers and mixers working between the hours of 6 a. m and 7 :35 a. m. 
and 5 p. m. and 7 p. m. shall be paid at the rate of time and one-half. 

11. In cases of emergency, when it becomes necessary to take care 
of material that may be dumped on the ground the contractor shall have 
the right to employ other men that are not members of the union to take 
care of such material, and the members of the union shall assist. 

12. The members of the union shall not refuse to work with hoisting 
engineers or the bricklayers' and the contractors' apprentices on any kind 
of work. 

13. The contractor shall have the right to employ anybody he may 
find to clean out buildings or clean up jobs. 

Made and entered into by and between the following five members of 

the local union and five members of the contractors' association this 

day of April, 1907. 



Members of the Contractors' Members of the Local Union. 

Association. 

The foregoing proposition was rejected by the hodcar- 
riers and negotiations ceased between the contractors of 
the Builders' Exchange and the hodcarriers. During the 
month of April, 1907, however, the Contracting Plasterers 
signed the contract presented by the hodcarriers, and their 
employes resumed work. In May, 1907, the remainder of 
the brick contractors who were not members of the Build- 
ers' Exchange also signed the agreement. 

The strike continued, as there were still a number of 
contractors refusing to sign; others agreed to pay the 
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scale asked but refused to sign the proposition. This 
proved satisfactory to the strikers, and at the present 
writing all have returned to work, evidence A the trouble 
has disappeared and all parties interested are satisfied. 

COAL MINERS, INDIANA. 

On Friday, May 15, 1908, practically fifteen thousand 
miners employed in the Bituminous Coal Mines of Indiana 
suspended work because of the failure of the Bitiuninous 
Mine Owners to renew the Joint Agreement. The wage 
conditions had been agreed upon, but working rules and 
conditions were still in contention. 

The miners involved in this suspension of work were 
members of local lodges throughout the coal fields of In- 
diana, all holding charters under the United Mine Workers 
of America, with headquarters at Indianapolis. They also 
maintain a District Organization known as District No. 11, 
with headquarters at Terre Haute, Indiana. 

For many years prior to 1906 it had been the custom 
of the organized miners of Western Pennsylvania, Ohio, 
Indiana and Illinois to meet in Joint Convention with the 
Mine Operators of the above mentioned States for the pur- 
pose of making contracts, arranging the wage scale and 
establishing working rules and conditions to govern the 
mines while in operation in what is known as the Central 
Competitive field. In 1906 they were unable to reach any 
collective agreement by this method, and after several days 
of fruitless discussion the Joint Convention adjourned. 

The failure of the Joint Interstate Convention to come 
to any satisfactory agreement made it necessary for the 
miners and operators of the different States to abandon 
the interstate conference and arrange to settle their wage 
agreements and working rules by States and Districts. 
Accordingly, the representatives of the Indiana Bituminous 
Coal Operators' Association, comprising a majority of the 
Bituminous Coal Mine Owners of the State, held a confer- 
ence with representatives of District No. 11, of the United 
Mine Workers of America. The men representing District 
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No. 11 were all employed in the Bituminous Coal Mines of 
Indiana. After a six-weeks' session, on May 1, 1906, a 
scale was drawn and adopted, and to remain in force until 
March 31, 1908. Similar agreements were made and 
adopted in other States and Districts and expiring March 
31, 1908. 

In the Fall of 1907 an effort was made by the Interna- 
tional Officers of the United Mine Workers and representa- 
tives of the Coal Mine Owners of Western Pennsylvania, 
Ohio, Indiana and Illinois to re-establish the interstate 
agreement, and negotiations were immediately started, 
meetings held, but the controversies ended without bring- 
ing about the desired results. 

A Delegate Convention of miners was called and held 
in the city of Indianapolis, Indiana, from March 12 to 
March 20, inclusive. At this convention a resolution was 
passed authorizing each separate District or State to nego- 
tiate agreements with the mine owners of their respective 
States and Districts.. The resolution, however, prohibited 
the accepting of any reduction in the wage scale; also, 
there was a provision or clause attached whereby no sus- 
pension of work should occur pending the negotiations. 

The Bituminous Coal Mine Owners and Coal Miners 
met in Joint Convention at Terre Haute, Indiana, on 
March 30, 1908, and began negotiations. Several joint con- 
ferences were held, but no agreement reached when the 
convention adjourned to permit the representatives of both 
sides to attend a convention to be held at Toledo, Ohio, and 
*enable them to discuss the situation with the operators and 
miners of Western Pennsylvania, Ohio and Indiana. The 
Illinois Operators failed to respond to the invitation in per- 
son. At this convention an agreement was reached and 
a basis for the wage scale established for the above-men- 
tioned States represented. Upon their return, the confer- 
ence at Terre Haute was resumed with no better result, 
and, realizing the impossibility of any settlement at that 
time, they adjourned sine die. During all this time the 
mines were in operation. 
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Immediately following the adjournment of the Joint 
Convention, the re))resentatives of the miners met and 
passed a resolution to suspend work on May 15. This was 
acted upon and the representatives of the Mine Workers 
returned to their respective homes and reported the condi- 
tion to their local lodges. They were again called together 
in conference on ^lay 27, and the resolution passed on 
May 12 was rescinded and all the mines resumed opera- 
tions pending negotiations, which resulted in the adoption 
of the following agreement: 

TEKRE HAL'TE AGREEMENT. 

Arranged and adopted by and between the United Mine Workers of Dis- 
trict 11 and the Indiana Bituminous Coal Operators' Association, ef- 
fective during the scale years from April 1, 1908, to April 1, 1910. 
It is hereby agreed: 

Article I. 

Sec. 1. That the bituminous coal district of Indiana shall pay fifty- 
five cents (o5 cents) i)er ton for all mine-run coal loaded and shipped .as 
such. All other coal mined in that district shall be passed over regulation 
screen, and be paid for at the rate of ninety cents (90 cents) per ton of 
two thousand (2,000) pounds for screened lump. 

Sec. 2. The standard height of coal in Indiana shall be 3 feet 3 inches 
in mines opened prior to April 1, 1901, and in mines opened since April 1, 
1901, the standard height shall be 3 feet G inches. All coal less than 3 
feet 3 inches in thicliness and over 2 feet 9 inches the price shall be 98 
cents per ton for screened lump coal and (54 cents per ton for mine-run 
coal. All coal less than 2 feet 9 inches and down to 2 feet 6 inches the 
price shall be lOG cents per ton for screened lump coal and 65 cents per 
ton for mine-run coal. 

Sec. 3. That the screen hereby adopted for the bituminous district 
f>f Indiana shall be uniform in size, six (0) feet wide by twelve (12) feet 
long, built of flat or Akron shaped bar. of not less than five-eighths (%) 
of an inch surfact\ with one and one-fourth (IVi) inches between bars, 
free from obstructions, and that such screens shall rest upon a sufficient 
number of bearings to hold the bars in proper position. 

Article II. 
Machine Mining. 

I*rice per ton for machine mining for i)uncliing machine : 

Vandalia track and north thereof — 

Sec. 1. S( reencd LuniiK-Kunnor. 11 1^ cents; lieli)er, lOi/. cents; load- 
ing, shooting niul tinilu'ring. ."»() conts. Total, 72 cents. 

Sec. 2. Uun of Mine — Runner, 7% cents; helper. 7 cents; loading, 
shooting and timbering, 30yo cents. Total, 47) cents. 
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South of Vandal ia track — 

See. 3, Screened Lumi) — Runner, lOi^ cents; helper, 9 3-10 cents; 
loading, shooting and timbering, 52 2-10 cents. Total, 72 cents. 

Sec. 4. Kun of Mine — Runner, 6 0-10 cents; helper, G 1-10 cents; 
loading, shooting and timbering, 32 3-10 cents. Total, 45 cents. 

For Chain Machine. 

Sec. 5. Screened Lump — Runner, Gi/4 cents; helper, G% cents; load- 
ing, shooting and timbering, 5G cents. Total, G8^ cents. 

Sec. G. Run of Mine — Runner, 4 cents; helper, 4 cents; loading, 
shooting and timbering, 341^ cents. Total, 42^ cents. 

Sec. 7. Machine shovels shall be furnished by the operators, but when 
replaced the old shovels must be returned, and in case of careless breaking 
or destruction the helper shall pay for the shovel so destroyed. Coal com- 
panies shall also furnish coal shovels for the machines when the use of 
such shovels is demanded by the company. 

Day Work for Punching Machines. 

Sec. 8. Machine work, when paid for by the day, shall be, for machine 
runner, $3.17; helper, $2.56. 

Day Work, Chain or Cutter Bar Machine. 

Sec. 9. When paid for by the day shall be, for machine runner, $3.01 ; 
helper, $3.01. 

Day work by machines shall aiiply only to opening new mines and de- 
fective work, such as horse backs, etc. 

Aeticle III. 

Yardage and Room Turning Machine. 

Sec. 1. In entries 7 to 9 feet wide, $1.34. In entries 12 feet wide, % 
of price of narrow entries, or 83M: cents. 

Narrow work after punching machines shall be sheared when de- 
manded by the operator. Narrow work after the chain machine must be 
done in a workmanlike manner. 

Sec. 2. Break-throughs between entries same as entry prices. Break- 
throughs between rooms shall be paid for at same price when similarly 
driven. 

Sec. 3. In narrow entries and narrow break-throughs between entries 
in chain machine mines the loader shall receive $1.18 per yard and the 
machine runner and helper each 8 cents i)er yard, and in wide entries the 
same proportion. In entries and break-throughs between entries in punch- 
ing machine mines the loaders shall receive $1.14 per yard and the runner 
and helper each 10 cents per yard, except where coal is sheared, in which 
case the runner and helper shall receive all the yardage, and where ma- 
chines are worked by the day the loaders shall receive all the yardage. 

. Room Turning — Machine Mines. 

Sec. 4. Room turning, $3.37i4. Room necks to be driven 12 feet in 
and widened at an angle of 45 degrees when so desired by operators. Any 

&-19313 



104 

distance in excess of above shall be paid for proportionately, but no room 
neck shall exceed 15 feet. When room necks are driven 12 feet wide, price 
shall be % of regular price, or $2.10. 

Abticle IV. 
Yardage and Room Turning — Pick Mines. 

Se<*. 1. Narrow entries 7 to 9 feet wide, $1.86% per yard; wide en- 
tries 12 feet wide, ILIG^^ per yard. 

Sec. 2. Wide entries shall not be more than 13 feet nor less than 11 
f(»et. In the event of a 10 or 11 feet entry being demanded by the opera- 
tor, harrow entry prices shall be paid; if 14, 15, 16 or 17 feet entries are 
demanded the wide price shall be paid. 

Sec. 3. Break-throughs between entries shall be paid for at entry 
pric*es. Break-throughs between rooms, when sheared or blocked, shall be 
paid for at entry prices, but no break-throughs shall be driven without con- 
sent of the oiierators. Nothing herein shall interfere with the law govern- 
ing break-throughs. 

Sec. 4. Boom turning. $4.50. Boom necks to be driven 12 feet in and 
widened at an angle of 45 degrees when so desired by the operator. Any 
distance in excess of above shall be paid for proportionately, but no room 
neck shall exceed 15 feet. When room necks are driven 12 feet wide the 
price shall be % of regular price, or $2.81^, and the right of the operators 
to drive an 18- foot room when necessary shall not be questioned. 

Sec. 5. The price for mining herein agreed to for pick and machine 
work shall include all labor necessary to cut the coal, drill and blast the 
same, load it on the miner's car and properly care for and timber the 
miner's working place, and no division of the scale shall carry any excep- 
tion to this rule. In case a miner fails to properly timber, shoot and care 
for his working place so that any of the company's property is injured, 
the miner whose fault has occasioned such damage shall repair the same 
without compensation. Provided, however, that where shot flrers are em- 
ployed and partially paid by the company the condition shall continue dur- 
ing the life of this agreement. 

Blacksmithing. 

Sec. 6. Price of blacksmithing shall be 1^ cents on the dollar. Sharp- 
ening shall be done in a workmanlike manner, and men shall not have to 
wait for their tools. 

Abticle V. 

Day Labor. 

Sec. 1. The wages of inside day labor shall be $2.56 per day of eight 
hours where and when men are employed, excei)t as herein provided. 

Sec. 2. The wages of spike team drivers shall be $2.80 per day. The 
drivers shall take their mules to and from the stables, and the time re- 
(piired in so doing shall not include any part of the day's labor, their work 
beginning when they reach the change at which they receive empty cars, 
but in no case shall a driver's time be dcKked while he is waiting for such 
cars at the point named. 
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Sec. 3. The wages of motormeii shall be $3.01 per day, and trappers 
$1.13 per day. 

Sec. 4. The wages of outside men except as herein provided shall be 
$2,021^ per day of eight hours on and north of the B. & O. S. W. K. U., 
and south of the B. & O. S. W. R. R. the wages shall be 20^ cents per 
hour. 

Sec. 5. The blacksmith's wages shall be $2.94 per day of nine hours 
at all mines north of the B. & O. S. W. R. R.. and in addition to his ordi- 
nary duties he shall do any other labor required of him by the mine man- 
agement. Provided, however, that he shall receive his regular wages there- 
for. 

Sec. 6. All day men shall at all times do and perform any and all 
kinds of labor required of them by the mine management : Provided, how- 
ever, that on idle days men shall have an equal division of the work they 
usually perform when the mine hoists, and where men employed as drivers, 
cagers and motormen they shall have an equal share of all extra work, 
such as cleaning roads, getting in rails, timber or any other work required 
of them, when the same does not interfere with the work of other men, 
and day work shall be done on idle days and in cases of emergency on 
overtime. 

Sec. 7. In the absence of any driver, any miner who can drive shall 
be expected to do so when requested. Any miner leaving his place to drive 
shall be permitted to load one car for each day that he drives. 

Sec. 8. All day laborers working at the mines, excepting weighmas- 
ters, head flat-trimmer, dumper, fire-bosses and boss-drivers, who shall be 
regarded strictly as company men, shall be recognized as members of the 
U. M. W. of A. In emergencies or in the absence of any regular employe 
the right of the oi)erator to employ men not members of the U. M. W. of A. 
for outside day labor shall not be questioned. Any and all flat-trimmers 
shall dock for dirty coal. 

Sec. 9. That the above scale is based upon eight-hour workday; that 
it is definitely understood that this shall mean eight hours' work at the 
face, exclusive of the noon time, six days in the week, and that no local 
ruling shall in any way deviate from this agreement or impose conditions 
affecting the same, but any class of day labor may be paid at the option 
of the operator for the number of hours and fraction thereof actually 
worked at the hour rate, based on one-eighth of the scale rate per day; 
provided, that when men go into the mine in the morning they shall be 
entitled to two hours' pay whether the mine works or not, excei)ting in 
event of a mine being closed down by action of any member or members 
of the r. M. W. of A. the two hours' pay shall be forfeited. 

Article VI. 
Engineers' Wages and Their Duties. 

The engineers' wages shall be — 

Sec. 1. First engineer, $84.37; second engineer, $73.13; third en- 
gineer, $67.50. 

Sec. 2. Eight hours shall constitute a day's work, but the engineers 
shall outside of regular hours hoist and lower the men, and in addition 
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shall perform all the duties which necessarily and usually pertain and be- 
long to an engineer's position, and shall not receive any extra pay therefor. 
It is agreed further that no hoisting engineer shall be subjected to the 
interference or dictates of the mine committee nor the local unions, but all 
the differences between the engineer and his employer shall be adjusted by 
the officers of the V. M. W. of A. and employer interested. 

Sec. 3. In case of eithei* Io<al or general susiKmsiou of mining, either 
at the expiration of this ctmtract or otlierwise, the engineers shall not sus- 
l)end work, but shall, when mining is suspen<led, fully protect all of the 
company's property under their care and operate fans and pumps, and 
lower and hoist such men, nuiles or supplies as may be rtHpiired, and any 
and all coal recpiired to ke(»p up st*»am at the company's coal plants, but 
it is understood and agreed that the operators will not ask them to hoist 
any coal i)roduced for sale on the market, and there shall be no change in 
the engineers' wages during the susi)ension. 

See. 4. All hoisting engineers at pick mines shall do the firing where 
the production does not exceed ;W0 tons of coal per day, and at machine 
mines in process of development until the production shall have reached 
200 tons per day. Engineers shall do the tiring on idle days at the option 
of operator, except when dynamos or compressors are being run to furnish 
power to operate mining machine's to cut coal, but the services of the fire- 
man shall not be dispensed with where a mine ceases hoisting coal in the 
midst of a shift. 

Sec. 5. The wages of firemen shall be: IVr day of 10 hours, $2.45; 
per month, $05; per night of 12 hours, $2.85; per month, $63.50. Th3 
day firemen shall do and perform any service* re<iuired of them by the mine 
management, and shall be entitled to an equal division of labor with other 
outside day men on idle days at such labor as they are competent to per- 
form, and the night fireman or watchman, in addition to his other duties, 
shall be responsible for the i)umps within a distance of 250 feet from the 
main shaft bottom, and shall go into the niine when necessary to start 
them. 

Article VII. 

Dead Work. 

Sec. 1. It is agreed that the companies shall have the working places- 
as dry as local conditions will permit, and said working places shall be in 
working condition at time of starting work in the morning. If any com- 
pany shall fail to have said working places dry or reasonably so one hour 
after starting time two successive elays, the company shall, if said failure 
is traceable* te) ne^glect or carelessness e>f the eompany's agent, give miner 
e)r miners so aff'e^cteel other work e)r pay him or tlie?m for time so lost. 

See*. 2. The epiestion of slate in or over the coal, shall be, and is re- 
gareied a local eiuestieai te) be taken up anel adjusteei by the methexis pro- 
vieleel in the annual Terre Haute agre^nnent for the settlement of disputes. 
Provided, he)we»ver, that establislied usages and prevailing conditions shall 
ne)t be changeel exe-ept in new mines where they have not been considered 
and adjusted. 

Sec. 3. Where bottom ee>al is e»xcessive'ly harel to take up the operator 
shall have the e)ption. If he eleniands that it be taken up he shall pay ex- 
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tra therefor: l*rovided, that where coal so left shall exceed four iiich(»s in 
thickness it shall be tal^en up by loaders and paid for by the machine men, 
bnt this shall not apply when caused by sulphur boulders, rock or any un- 
usual condition. And whenever there shall arise a dispute between any 
loader or boss, or committee or boss as to wliether the bottom coal in any 
room is "excessively hard," the company interested shall select a man who 
shall take up one-third of such bottom coal, and if by such test it re^iuires 
more than forty minutes to take up all the bottom coalin such room, then 
the loader shall be paid at the rate of 32 cents per hour for such time so 
re<]uired in excess of forty minutes. This is to apply to the No. 4 vein of 
Lhiton coal. 

Sec. 4. In mines where it is necessary to remove toj) or bottom in 
working places, commonly known as brushing, the following scale shall be 
paid : 

Sec. 5. When necessary to shoot top or bottom in entries inches in 
thickness, 45 cents per yard, and 5 cents per inch per yard for any addi- 
tional thickness. In rooms where necessary to shoot 9 inches in thick- 
ness, 3() cents per yard, and for each additional inch 4 cents. 

Sec. (>. When brushing is necessary and can be done without shooting 
the price in entries shall be 4 cents per inch per yard, and in rooms, 3 
cents per inch per yard. 

Sec. 7. No brushing shall be done nor paid for without ordered and 
amount specified by the mine boss. The miner doing the brushing in en- 
tries shall load or "gob" the same, as directed by the mine boss. In rooms 
the miner shall "gob" the refuse. Brushing shall be six feet wide in en- 
tries and five feet wide in rooms. 

Where material is so hard that the drilling cannot be done with regu- 
lar machine or churn drill, the above scale does not apply. 

Article VIII. 

General. 

Sec. 1. When the coal is paid for mine run it shall be mined in as 
good condition as when paid for on a screened lump basis, and when loaded 
on the miner's car it shall as nearly as possible be free frcmi slate, bone 
coal or other impurities, and if any miner shall load impurities in such 
quantities as to indicate knowledge and intent he shall be discharged. In 
case of dispute the impurities shall be kept until the case has been dis- 
posed of. • 

Sec. 2. Wages shall be paid semi-monthly on or before the 10th and 
25th of each month. 

Sec. 3. The time of beginning work in the morning and the length of 
intermission at noon shall be considered a local question which must be so 
arranged as to secure eight hours' work i)er day. 

Sec. 4. The duties of the mine committee shall be confined to the ad- 
justment of disputes between the mine boss or sui)erintendent and any of 
the members of the United Mine Workers of America working in and 
around the mines. The miiJe committee shall have no other authority, nor 
exercise any other control, nor in any way interfere with the operation of 
the mine, and for violation of this clause the committee or any member 
thereof shall be discharged. 
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Sec. r>. It is agreed that if any differeiues arise between an employer 
or employe in or about the mines, an attempt shall be made to adjust the 
same by the iH}rs<m or i)ersous affected, with the company's representative 
in immediate charge. If they fail to agree the question shall be referred 
to the mine boss and mine committee. If they fail to agree it shall be 
referred to the mine superintendent and mine committee. If they fail to 
agree it shall be referred to the president of District 11, U. M. W. of A., 
and the Secretary of the Indiana Bituminous Ooal Operators' Association, 
and whose decision shall be final. It is imix»rative on the part of the two 
officials to reach an agreement on all questions referred to tliem and that 
the dispute shall be settled within five days, unless longer time is agreed 
to by the two officials named : I'rovided, that nothing in this clause shall 
prevent the district officers from taking up for adjustment any dispute with 
the officers of the company affected. 

Sec. G. That pending negotiations the miners shall not cease work 
because of any dispute, and an agreement reached at any stage of the pro- 
ceedings shall be binding on botli parties thereto, and not subject to review 
or revision of any party or branch of either association. 

Sec. 7. That under no circumstances will the operators recognize or 
treat with a mine committee or any representative of the United Mine 
Workers of America during the suspension of work contrary to this agree- 
ment. 

Sec. 8. No restriction shall be placed on the amount of coal which 
machines may mine, nor upon the number of places in which machines may 
cut, nor upon the number of loaders that may work after one machine, nor 
upon the amount of narrow work that any machine runner may be re- 
quired to do, nor upon the number of cars that any miner may load in 
any specified time. 

Sec. 9. The operators shall have the privilege of working a night shift 
for cutting coal with machines. All men so employed shall be paid 28 
cents extra for eight hours' work at night in addition to the scale price per 
ton. 

Sec. 10. Work on driving entries and drawing pillars may be by 
double shift at the option of the (^erator. 

Sec. 11. This contract shall In no case be set aside because of any 
rules of any local union of the U. M. W. of A. Nor shall there be any 
rules made controlling or affecting the operation of the mines nor shall 
any change be made in accepted rules without the operators and miners 
first consulting and agreeing thereto. 

Sec. 12. All local rules in violation of this contract shall be null and 
void, and no local union nor group of local unions shall pass any rules in 
violation, neither shall any company enforce any rule in violation of this 
contract. 

Sec. 13. Coal may be dumped as slowly as the operator may find neces- 
sary to thoroughly screen It, even if the car is brought to a stop, but shall 
not be dumped in such a way as to throw the coal over the car door or 
unnecessarily break it. 

Sec. 14. Any miner knowing his place to be unsafe shall protect same 
without delay and shall go into the mine for that purpose outside of regu- 
lar hours and on idle days. 
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Sec. 15. Men shall work double in wide entries at option of operator 
in developing the mine or for running entries for puri)ose of Increasing 
production. 

Sec. 16. Where three places are now given to two loaders the custom 
shall continue. 

Sec. 17. No more than three places for two men nor two places for 
one man shall be allowed. In mines where the coal averages G feet high 
or over, rooms 30 feet wide or over equipped with two tracks shall be 
considered double places, and two loaders may be limited to two such 
places. 

Sec. 18. In Sullivan county where men work double in two rooms 25 
to 30 feet wide with track up the center the custom shall continue. 

Sec. 19. Whenever a new mine is opened it shall be governed by the 
same rules existing in other contiguous mines in the same vein of coal. 

Sec. 20. The price of powder per keg vshall be $1.75. The miners agree 
to purchase the powder from their oi)erators, provided it is furnished of 
standard grade and quality, that to be determined by the operators and 
expert miners jointly where there is a difference. 

Sec. 21. It is further agreed that the operator shall deliver the pow- 
der to the working places of the miners, and will use all reasonable pre- 
cautions to insure a safe delivery of same, and will co-operate with the 
mine committee in tracing powder lost in transit, but it shall not in any 
way be responsible for powder lost except in case where the loss is caused 
by the direct negligence of the operator or mine management, and in the 
event of kegs being broken or powder being caked, powder shall be re- 
placed; provided, however, that where miners carry their powder from 
magazine to inlet the practice shall continue. 

Sec. 22. All local rules regarding the number of cars required above 
the tipple south of the Vandal ia are hereby abolished and in lieu of which 
it is agreed that the operators shall blow the whistle at 8 o'clock in the 
evening when intending to work the following day, and again at 5 o'clock 
in the morning if cars are there or promised by the railroad company to be 
there at 7 o'clock or starting time. If the company blows the whistle at 5 
o'clock a. m. without the promise of cars and the miners report for work at 
7 a. m., or starting time, and there are no cars, the company shall pay to 
the local union a fine of $25.00. 

Sec. 23. The U. M. W. of A., shall have no jurisdiction nor exercise 
any control over construction work, such as the erection of tipples or mine 
buildings, scales, machinery, or screening apparatus necessary to hoist and 
prepare coal. 

Sec. 24. Where dirt must be removed to prepare pillars the miner shall 
be paid as agreed upon by miner and mine boss, or company, to remove 
same. 

Sec. 25. An employe absenting himself from work for three days with- 
out a reasonable excuse, or having notified the mine manager and obtained 
his consent, may be discharged. This shall mean starting time of the third 
day. 

Sec. 26. All miners shall put down their points and last pair of rails 
in their working places and shall nail one end of same, but are not ex- 
pected to tie and permanently lay their road. 
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Soc. 27. The clilef (*lt»ctricijui shall Ih» exempted from control of mlue 
coiuinittee or hx-al nnioii, but in case of dispute between him and the com- 
l)any the district officers shall adjust the same with officers of company In- 
volved. 

Sec. 28. Where any company oi)erates more than one mine on the same 
line of road and in the same vein of coal, the work between the respective 
mines shall be as nearly as business conditions will permit ecpially divided. 

Sec. 29. All machine men shall work on idle days at operators' option, 
to make up time lost on i)revious working? day. 

Sec.v30. Every miner shall be given an opimrtunity to load an e<iual 
turn with every other miner doing the same class of mining. Where pick 
and machine miners are working in the sjune mine the turn shall be in 
lU'oportion to the ratio between pick mining prices and machine loading 
prices. 

Sec. 31. The check-weighman shall furnish the boss-<lriver or. mine- 
boss from day to day a turn sheet, and he shall cause the turn to be regu- 
lated. Provided, further, that no run or entry in machine mines shall be 
permitted to get more than five cars in advance of another run or entry, 
and in pick mines not more than two cars, except in case of accident. 

Sec. 32. It is further agreed that the operators shall offer no objec- 
tion to the check-off for the check-weighman, and for dues for the U. M. 
W. of A., provided that no check-off shall be made against any i)erson until 
he shall have first given his consent in writing to his emi>loyer. This ap- 
plies to all day work as well as miners. 

Article IX. 

Sec. 1. It is agreed that when miners come out or stay out of the 
mine for the purpose of redressing a grievance, roal or supposed, thus en- 
tirely or partially shutting down mine or mines contrary to agreement, 
each employe so ceasing or refraining from work shall be fined in the sum 
of one dollar per day during shut-down. 

Sec. 2. Any mine manager, suinnMntendent or mine boss who shall fail 
to comply with the expressed provisions of this contract, shall be fined 
$5.00 for the first offense, and for each and every subsecpient offense. It is 
imderstood and agreed that the penalty imposed In this paragraph shall not 
apply to Section 31, Article 8, or to violation of local rules that have not 
been agreed to by mine manager and mine committee and reduced to writ- 
ing and forwarded to the Se<retary of the oi)erators and President of Dis- 
trict 11. The fine thus assessed shall be deducted from each person so 
offending through the pay roll, and this agrc»ement is the company's au- 
thority for making such deductions. 

Sec. 3. It is agr*MHl that any emi)l()ye showing that he spoke against or 
was not present when suspension of work was ordered, or took place, fine 
shall be refunded to such employe furnishing such evidence, and all money 
collected as fines shall be divided equally between District 11, U. M. W. 
of A., and the Indiana Bituminous Coal Oi)erators' Association. 

Sec. 4. It is agreed that in the event of an inside employe being 
wrongfully discharged, and it is so discovered by methods herein provided, 
and by the same methods is reinstated, he shall bo paid for time lost at the 
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rate per day prevailing for inside day labor; provided, liowever, that the 
company shall have the option of permitting the accused to continue at 
worli pending tlie investigation, and t lie same sliall apply to outside day 
laborers, except the outside day labor scale shall be paid. 

Sec. 5. Except in cases of fatal accidents in the mine, the mine shall 
in no case be thrown idle because of any death or funeral ; in the event of 
a fatal accident in the mine, tlie employes may discontinue worli for the 
remainder of the day, but work at the option of tlie oi>erator shall be re- 
sumed tlie day following and continue thereafter. Notliing lierein shall be 
construed to prevent an employe from absenting himself from work to at- 
tend the funeral of a fellow employe or member of his family. 

Sec. (J. In consideration of the observances of the above riile, and the 
enforcement of same, it is agreed that the following sclie<lule of death ben- 
efits shall be paid to all parties entitled to receive the same: 

For a man, $50.00; for an employe's wife, $5().(K); for any member of 
the family over the age of fourteen years, excepting married children, 
$35.00; tlie company to i)ay one-half of the above amounts and the local 
union the remainder. Provided, however, That in the event of the mine 
l)eing thrown idle on the day of the funeral by reason of an insufiicieut 
number of men reporting for work, then the company shall not be ex- 
pected to pay any part of the amounts herein named. 

In behalf of the F. M. W. of A. : 

W. I). VAN HOKN, President, District No. 11, V. M. W. of A. 
('HAS. FOX, Sec. and Treas. District No. 11, \\ M. W. of A. 
D. N. CrRIlY, Vic^-President District No. 11, V. M. W. of A. 

In behalf of Indiana Bituminous Coal Operji tors' Associaticm : 

J. C. KOLSEN, President. 
P. H. PENNA, Secretary. 
HUGH SHIRKIE, 
JNO. K. SEIFEUT, 
JOHN HEWITT, 

Committee. 

BlTUMINOrS (H)AL MINKUS. 

On August 15, 1908, about ten thousand miners em- 
])loyed in the Indiana Coal Fields went out on strike. 
These men were all members of the United Mine Workers 
of America, with headquarters at Indianapolis, Indiana. 
They also maintain District Headquarters at Terre Haute, 
Indiana. The trouble originated in what is known as the 
Rood or Hudson Mines, located near Farmersburg, In- 
diana, because of the discharge of a driver who refused to 
pass under a piece of slate in the mine roof he considered 
unsafe. Upon his discharge, the driver placed the matter 
before the local union, as he thought he had not been fairly 
treated, and requested them to use their influence to have 



112 

him reinstated. The local officers entered into negotiations 
with the company, but were unsuccessful, and appealed the 
case to the District OflBcers. 

A majority of the Bituminous Coal Mine Operators of 
Indiana have formed an association, and this association 
has entered into an agreement with the mine workers and 
provided a plan whereby a settlement of all disputes that 
occur between the members of the association and the min- 
ers may be adjusted. This agreement provides that there 
shall be no suspension of work during negotiations ; it also 
provides that a settlement must be reached within five days 
after the Miners' District President has called the atten- 
tion of the Secretary of the Operators' Association to it, 
unless further time has been agreed upon. 

On July 18, D. N. Curry, Vice-President of the Miners, 
and acting in the absence of President W. D. Van Horn, 
called the attention of Mr. P. H. Penna, Secretary of the 
Operators' Association, to the contention. An investiga- 
tion was started but nothing definite agreed upon when Mr. 
Penna left the city to go on his vacation, after stating to 
Mr. Curry the matter was a closed incident. Mr. Curry 
concluded there would be no further negotiations, and, 
after the expiration of the five days provided for by con- 
tract, the 170 men still at work struck to enforce the rein- 
statement of the discharged driver. Still the company re- 
fused to concede to their demand. The matter was then 
taken to the Executive Committee of the Operators' Asso- 
ciation, and the issuing of the following circular on August 
11, 1908, was the outcome: 

Whereas, The Executive Board of District 11, TJ. M. W. of A., have, in 
violation of the Terre Haute agreement, closed the mine of the Hudson Ooal 
and Mining Company because of a dispute not having been settled ; and, 

Whereas, Said Executive Board have boon requested by the secretary 
of this association to start said mine witli the assurance that all reasonable 
effort shall be made to adjust the difference at as early date as possible 
thereafter ; and. 

Whereas, The said Miners' Executive Board ignored alike the request 
of this association and advice of their advisors and refused to start the 
mine ; and. 

Whereas, We regard this situation as very serious because it is viola- 
tive of the fundamental principles of our Joint Convention methods which 
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forbids the suspeusion of operations pending tlie adjustment of labor 
troubles; therefore, be it 

Resolved: First. That until the mine in question resumes work the 
relationship between the Association and the Mine Workers of District 11, 
are severed. 

Second. That all mine superintendents and mine bosses refuse to meet 
and discuss business with officers of the district or mine committee. 

Third. That the check-off for all purposes be discontinued on and after 
the 14th inst., until further advised. 

Fourth. That the secretary is instructed to notify Mr. Curry, acting 
president of District 11, and the national office of our action, and assure 
them of our regret of the necessity of such. 

Yours very truly, 

HUGH SHIRKIE, President. 
P. H. PENNA, Secretary. 

Upon the receipt of the above communication, the Ex- 
ecutive Board of the Miners issued the following to the 
members on August 14: 

Tebre Haute, Indiana, Aug. 14, 1908. 

To THE Officers and Members of the Local Unions of the U. M. W. of 
A., District 11 : 

Greeting — As tlie Operators' Association lias issued a circular instruct- 
ing the Mine Owners to discontinue tlie check-off, we, the Executive Board, 
hereby order all members, except engineers and pumpmen, to cease work at 
once at all mines where the company refuse the checlc-oflf according to the 
Terre Haute Agreement. • 

Fraternally yours, 

W. D. VAN HORN, President, 

D. N. CURRY, Vice-President, 

CHAS. FOX, Secretary-Treasurer, 

FRANK RAMAGE, 

HARRY MOORE, 

W. P. ROLLINS, 

U. M. W. OF A., DISTRICT 11. 

After the strike had been in existence for several days, 
Mr. T. L. Lewis, International President of the United 
Mine Workers, called the Executive Officers of the Indiana 
Miners and the Indiana Operators' Association together in 
conference. The situation was discussed and thoroughly 
investigated, but ended without any settlement being 
agreed upon. Mr. Lewis then offered the following propo- 
sition : 
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Indianapolis, Indiana, August 21, 1008. 

Messrs. W. I). Van Horn, D. X. Turry and Charles Fox, District 11, V. 

M. W. of A : 
Messrs. Hugh Shirkie, 1*. H. Penna, John Hewitt and John Templeion, 

Indiana Bituminous Coal ()i)erat()rs' AsscK^iation : 

(ientlemen — According to tlie discussion among yourselves, as represen- 
tatives of the Indiana bituminous operators and miners, it seoms to me that 
you will not be able to agree upon a basis to settle the existing troubles at 
the mines in District No. 11. For this reason I offer the following sugges- 
tion : 

That the oi)erators withdraw their resolutions setting aside contract re- 
lations with the I'nited Mine Workers, and that all the mines in Indiana, 
including the Hudson mine, resume oiierations immediately; 

That the merits of the case at tlie Hudson mine be investigated by the 
President of the Vnited Mine Workers and a decision rendered, to which 
both operators and miners of District No. 11 agree. 

This investigation to be made the first day tlie mine resumes work. 

Yours very truly, 

T. L. LEWIS. President V. M. W. of A. 

The above proposition was ae<?epted by the operators, 
and they sent the following letter, through their secretary, 
Mr. P. H. Penna, to President Van Horn of the Miners' Or- 
ganization : 

Tebre Haute, Indiana, August 28, 1908. 

Mr. \V. D. Van Horn, President U. M. W. of A., District No. 11 : 

Dear Sir — Understanding the position of the national and district or- 
ganizations as to the controversy then existing in Indiana, and feeling that 
in order to carry out our part of the i)roposition presented by Mr. Lewis, 
we, yesterday, issued the following notice to all members of the associa- 
tion : 

"Contractoral relationship between this association and District No. 11, 
IT. M. W. of A., are resumed; the check-oft' restored. Resume work at 
pleasure." 

This to you is our official notillcation. 

Yours resi)ectfully, 

P. H. PENNA. 

The proposition presented by Mr. Lewis was not accept- 
able to the miners' representatives, but upon receipt of 
Mr. Penna 's letter all the miners returned to work exciept- 
ing the Hudson Mine people, thus leaving the question at 
the above mine still in contention. 

The Commission has made several attempts to adjust 
matters but the operators claim the strike was called in 
violation of the contract; that the District OflScers of the 
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Mine Workers have disregarded the advice of the presi- 
dent of their organization, and this reverts the question at 
issue hack within the jurisdiction of the two branches of 
the miners' unions. Apparently nothing further can be 
done until the ofiScers of the miners' organization advise a 
resumption of work pending further negotiations. 

At the present writing the strike is still on, with no im- 
mediate prospects of settlement, and 170 men are idle. 



APPENDIX 



LAW CHEATING INDIANA LABOR COMMISSION. 



CHAPTER CXXVIII. 

AN ACrr providing for the creation of a Labor Commission, and defining 
its duties and powers, and providing for arbitrations and invest iga- 
tions of labor troubles; and repealing all laws and parts of laws in 
conflict with this act. 

[S. 228. Approved February 28, 1809. J 

Section 1. That there shall be, and is hereby created a commission to 
be composed of two electors of the State, which shall be designated the 
Labor Commission, and which shall be charged with the duties and vested 
with the powers hereinafter enumerated. 

Sec. 2. The members of said Commission shall be appointed by the 
(iovernor, by and with the advice and consent of the Senate, and shall 
hold o/lice for four years and until their successors shall have been ap- 
pointed and qualified. One of said Commissioners shall have been for not 
loss than ten years of his life an employe for wages in some department 
of industry in which it is usual to employ a number of persons under 
single direction and control, and shall be at the time of his appointment 
affiliated with the labor interest, as distinguished from the capitalist or 
employing interest. The other of said Commissioners shall have been for 
not less than ten years an employer of labor for wages in some depart- 
ment of industry in which it is usual to employ a number of persons under 
single direction and control, and shall be at the time of his appointment 
' affiliated with the employing interest as distinguished from the labor in- 
terest. Neither of said Commissioners shall be less than forty years of 
age; they shall not be members of the same political party, and neither of 
them shall hold any other State, county, or city office in Indiana during 
the term for which he shall have b6en appointed. Each of said Commis- 
sioners shall take and subscribe an oath, to be endorsed upon his com- 
mission, to the effect that he will punctually, honestly and faithfully dis- 
charge his duties as such Commissioner. 

Sec, 3. Said Commission shall have a seal and shall be provided with 
an office at Indianapolis, and may appoint a Secretary who shall be a 
skillful stenographer and typewriter, and shall receive a salary of six 
hundred dollars per annum and traveling expenses for every day spent in 
the discharge of duty away from Indianapolis. 

Sec. 4. It shall be the duty of said Commissioners upon receiving 
creditable information in any manner of the existence of any strike, lock- 
Clio) 
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out, boycott, or other labor complication in this State, to go to the place 
where such complication exists, put themselves into communication with 
the parties to the controversy and offer their services as mediators be- 
tween them. If they shall not succeed in effecting an amicable adjust- 
ment of the controversy in that way they shall endeavor to induce the 
parties to submit their differences to arbitration, either under the provi- 
sions of this act or otherwise, as they may elect. 

Sec. 5. For the purpose of arbitration under this act, the Labor Com- 
missioners and the Judge of the Circuit Court of the county in which 
the business in relation to w^hieh the controversy shall arise, shall have 
been carried on, shall constitute a Board of Arbitrators, to which may be 
added, if the parties so agree, two other members, one to be named by 
the emi)l<)yer and the other by the emploj^es in the arbitration agreement. 
If the parties to the controversy are a railroad company and employes 
of tlie compaiij^ engaged in tlie running of trains, any terminal, within this 
State, of the road, or of any division thereof, may be taken and treated as 
tlie location of the business within the terms of this section for the pur- 
pose of giving jurisdiction to the Judge of the Circuit Court to act as a 
member of the Board of Arbitration. 

Sec. (». An agreement to enter into arbitration under this act shall 
be in writing, and shall state the issue to be submitted and decided, and 
shall have the effect of an agreement by the parties to abide by and per- 
form the award. Such agreement may be signed by the employer as an 
individual, firm or corporation^ as the case may be, and the execution of the 
agreement in the name of the employer by any agent or representative of 
such employer then and theretofore in control or management of the 
business or department of business in relation to which the controversy 
shall have arisen, shall bind the employer. On the part of the employes, 
the agreement may be signed by them in their own person, not less than 
twMi-thirds of those concerned in the controversy signing, or it may be 
signed by a committee by them appointed. Such committee may be cre- 
ated by election at a meeting of the employes concerned in the contro- 
versy at which not less than two-thirds of . all such employes shall be 
present, which election and the fact of the presence of the required num- 
ber of employes at the meeting shall be evidenced by the affidavit of the 
chairman and secretary of such meeting attache<^l to the arbitration agree- 
ment, but any employe concerned in any such controversy shall be ac- 
corded a hearing before such Board. If the employes concerned in the 
controversy, or any of them, shall be members of any labor union or work- 
ingmen's society, they may be represented in the execution of said arbi- 
tration agreement by officers or committeemen of the union or society des- 
ignated by it in any manner conformable to its usual methods of trans- 
acting business, and others of the employes representeil by committee as 
hereinbefore provided. 

Sec. 7. If upon any occasion calling for the presence and intervention 
of the Labor Commissioners under the provisions of this act, one of said 
Commissioners shall be present and the other absent, the Judge of the 
Circuit Court of the county in which the dispute shall have arisen, as 
defined in section five, shall upon the application of the Commissioners 
present, appoint a Commissioner pro tem. in the place of the absent Com- 
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missioner, and such Comniissiouer pro tern, shall exercise all the powers 
of a Comuiissioner under this act until the termination of the duties of 
the Commission with resiRH't to the particular controversy ui)on the occa- 
sion of which the appointment shall have been made, and shall receive 
the same in\y and allowances provided by this ac^ tot the other Commis- 
sioners. Such Commissioner pro tem. shall represent and be affiliated 
with the same interests as the absent Commissioner. 

Sec. S. Before entering ui)on their duties the arbitrators ^liall take 
and subscribe an oath or attirmaticm to the effect that they will honestly 
anil impartially i)erfonn their duties as arbitrators and a just and fair 
award render to the best of their ability. The sittings of the arbitrators 
shall be in the court room of the Circuit Court, or such other place as 
shall, be ijrovided by the ('ounty Counuissiouers of the county in which 
the hearing is had. The Circuit Judge shall be the presiding member of 
the Hoard. He shall have power to issue subpoenas for witnesses who do 
not apjiear voluntarily, directtnl to the Sheriff of the county, whose duty 
it shall be to s(»rve the same without delay. He shall have i)ower to 
administer oaths and affirmations to witnesses, enforce order, and direct 
and control the examinations. The procee<lings shall be informal in' 
character, but in general accordance with the practice governing the Cir- 
cuit Courts in the trial of civil causes. All questions of practice, or ques- 
tions relating to the admission of evidence shall be decided by the pre- 
siding member of the Board summarily and without extended argument. 
The sitting shall be oi>en and public, or with closed doors, as the Board 
shall direct. If five members are sitting as such Board three members 
of the Board agreeing shall have power to make an award, otherwise 
two. The Sec-retary of the Conunission shall attend the sittings and 
make a record of the prociHHlings in shorthand, but shall transcribe so 
much thereof only as the Commission shall dirtH't. 

Sec. 1). The arbitrators shall make their award in writing and deliver 
the same with the arbitration agreement and tlieir oath as arbitrators to 
the ('lerk of the (circuit Court of the county in which the hearing was 
had, and deliver a copy of the award to the emi)loyer, and a copy to the 
first signer of the arbitration agreement on the part of the employes. A 
copy of all the papers shall also be preserved in the office of the Com- 
mission at Indianapolis. 

Sec. 10. The Clerk of the Circuit Court shall record the papers deliv- 
ered to him as direc^ted in the last preceding section, in the order book 
of the ("ircuit Court. Any i>erson who was a party to the arbitration 
proceedings may i)resent to the Circuit Court of the county in which the 
hearing was had, or the Judge thereof in vacation, a verified petition re- 
ferring to the proceedings and the record of them in the order l)ook and 
showing that said award has not been complied with, stating by whom 
and in what respect it has been disobej^ed. And thereupon the Court, or 
Judge thereof in vacation shall grant a rule against the party or parties 
so charged, to show cause within five days why said award has not been 
obeye<l, which shall be served by the Sheriff* as other process. Upon 
return made to the rule the Judge or Court, if in session, shall hear and 
determine the cpiestions presented and make such order or orders directed 
to the parties before him in i)ersonam, as shall give just effect to the 
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award. Disobedience by any party to such proceedings of any order so 
made shall be deemed a contempt of the court and may be punished ac- 
cordingly. But such punishment shall not extend to imprisonment except 
in case of willful and contumacious disobedience. In all proceedings un- 
der this section the award shall be regarded as presumptively binding 
upon the employer and all employes who were parties to the controversy 
submitted to arbitration, which presumption shall be overcome only by 
proof of dissent from the submission delivered to the arbitrators, or one 
of them, in writing before the commencement of the hearing. 

Sec. 11. The Labor Commission, with the advice and assistance of the 
Attorney-General of the State, which he is hereby required to render, 
shall make rules and regulations respecting proceedings in arbitrations 
under this act not inconsistent with this act or the law, including forms, 
and cause the same to be printed and furnished to all persons applying 
therefor, and all arbitration proceedings under this act shall thereafter 
conform to such rules and regulations. 

Sec. 12. Any employer and his employes, between whom differences 
exist which have not resulted in any open rupture or strike, may of their 
own motion apply to the Labor Commission fqr arbitration of their differ- 
ences, and upon the execution of an arbitration agreement as hereinbefore 
provided, a Board of Arbitrators shall be organized in the manner here- 
inbefore provided, and the arbitration shall take place and the award be 
rendered, recorded and enforced in the same manner as in arbitrations 
under the provisions found in the preceding sections of this act. 

Sec. 13. In all cases arising under this act requiring the attendance 
of a Judge of the Circuit Court as a member of an Arbitration Board, 
such duty shall have precedence over any other business pending in his 
court, and if necessary for the prompt transaction of such other business 
it shall be his duty to appoint some other Circuit Judge, or Judge of a 
Superior or the Appellate or Supreme Court to sit in the Circuit Court 
in his place during the pendency of such arbitration, and such appointee 
shall receive the same compensation for his services as is now allowed 
by law to Judges appointed to sit in case of change of Judge in civil 
actions. In case the Judge of the Circuit Court, whose duty it shall 
become under this act to sit upon any Board of Arbitration, shall be at 
the time actually engaged in a trial which can not be interrupted without 
loss and injury to the parties, and which will in his opinion continue for 
more than three days to come, or is disabled from acting by sickness or 
otherwise, it shall be the duty of such Judge to call in and appoint some 
other Circuit Judge, or some Judge of a Superior Court, or the Appellate 
or Supreme Court, to sit upon such Board of Arbitrators, and such ap- 
l)ointed Judge shall have the same power and perform the same duties 
as member of the Board of Arbitration as are by this act vested in and 
charged upon the Circuit Judge regularly sitting, and he shall receive the 
same compensation now provideil by law to a Judge sitting by appoint- 
ment upon a change of Judge in civil cases, to be paid in the same way. 

Sec. 14. If the parties to any such labor controversy as is defineii in 
section fivur of this act shall have faile<l at the end of five days after 
the first communication of said Labor Coumiission with them to adjust 
their dift'crences amicably, or to agree to submit the same to arbitration, 
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it shall be the duty of the Labor Ck)mmi8sion to proceed at once to in- 
vestigate the facts attending the disagreement. In this investigation the 
Commission shall be entitled, upon request, to the presence and assist- 
ance of the Attorney-General of the State, in person or by deputy, whose 
duty it is hereby made to attend without delay, upon request by letter 
or telegram from the Commission. For the purpose of such investigation 
the Commission shall have power to issue subpoenas, and each of the 
Commissioners shall have power to administer oaths and affirmations. 
Such subpoena shall be under the seal of the Commission and signed by 
the Secretary of the Commission, or a member of it, and shall command 
the attendance of the person or i)ersons named in it at a time and place 
named, which subpoena may be served and returned as other process by 
any Sheriff or Constable in the State. In case of disobedience of any 
such subpoena, or the refusal of any witness to testify, the Circuit Court 
of the county within which the subpoena was issued, or the Judge thereof 
in vacation, shall, upon the application of the Labor Commission, grant a 
rule against the disobeying i)erson or i)er8on8, or the person refusing to 
testify, to show cause forthwith why he or they should not obey such 
subpoena, or testify as required by the Commission, or be adjudged guilty 
of contempt, and in such proceedings such court, or the Judge thereof in 
vacation, shall be empowered to compel obedience to such subpoena as 
in the case of subpoena issued under the order and by authority of the 
court, or to compel a witness to testify as witnesses In court are com- 
pelled to testify. But no person shall be required to attend as a witness 
at any place outside the county of his residence. Witnesses called by 
the Labor Commission under this section shall be paid $1 per diem fees 
out of the expense fund provided by this act, if such pajrment is claimed 
at the time of their examination. 

Sec. 15. Upon the completion of the investigation authorized by the 
last preceding section, the Labor Commission shall forthwith report the 
facts thereby disclosed affecting the merits of the controversy in suc- 
cinct and condensed form to the Governor, who, unless he shall perceive 
good reason to the contrary, shall at once authorize such report to be 
given out for publication. And as soon thereafter as practicable, such 
report shall be printed under the direction of the Commission and a copy 
shall be supplied to any one requesting the same. 

Sec. 16. Any employer shall be entitled, in his response to the in- 
quiries made of him by the Commission in the investigation provided for 
in the two- last preceding sections, to submit in writing to the Commis- 
sion, a statement of any facts material to the inquiry, the publication of 
which would be likely to be injurious to his business, and the facts so 
stated shall be taken and held as confidential, and shall not be disclosed 
in the report or otherwise. 

Sec. 17. Said Commissioners shall receive a compensation of eighteen 
liundred dollars each per annum, and actual and necessary traveling 
expenses while absent from home in the performance of duty, and each 
of the two members of a Board of Arbitration chosen by the parties un- 
deT the provisions of this act shall receive five dollars per day eom- 
l>ensation for the days occupied in service upon the Board. The Attorney- 
General, or his deputy, shall receive his necessary and actual traveling 
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expenses while absent from home in the service of the Commission. Such 
compensation and expenses shall be paid by the Treasurer of State upon 
warrants drawn by the Auditor upon itemized and verified accounts of 
time spent and expenses paid. All such accounts, except those of the 
Commissioners, shall be certified as correct by the Commissioners, or one 
of them, and the accounts of the Commissioners shall be certified by the 
Secretary of the Commission. 

Sec. 18. For the payment of the salary of the Secretary of the Com- 
mission, the compensation of the Commissioners and other arbitrators, 
the traveling and hotel expenses herein authorized to be paid, and for 
witness fees, stationery, postage, telegrams and office expenses there is 
hereby appropriated out of any money in the Treasury not otherwise 
appropriated, the sum of five thousand dollars for the year 1901 and five 
thousand dollars for the year 1902. 

Sec. 19. All laws and parts of laws conflicting with any of the pro- 
visions of this act are hereby repealed. 



INDEX. 



PAGE 

Introduction and Financial Statement 3-8 

Laborers, East Chicago 9-12 

Machinists, Wabash 13-14 

Conductors and Motormen, Evansville. 15-20 

Boilermakers, Elkhart. 2G-29 

Molders, Evansville 29-32 

Glassworkers, Alexandria 32-35 

Molders, Fort Wayne 36-41 

Chair Makers, Tell City 41-49 

Bookbinders, Indianapolis 49-61 

Plumbers, Terre Haute 61-63 

Molders, Columbus 63-64 

Meat Cutters, LaFayette 64-66 

Conductors and ^lotormen, Muncle 66-84 

I*ressmen and Assistants 84-88 

I*ainters and I*aperhangers 88-90 

Laborers, Linton 90-92 

Shovelers and Teamsters '. 92-93 

(^oucretors, Sullivan 94-95 

Hodcarriers, Indianapolis 95-100 

Coal Miners, Indiana 100-111 

Bituminous Coal Miners 111-115 

Law Creating Labor Commission 116-121 



(122) 



